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Abstract (100 words):

Given the large numbers of baby boomers who are at an age where retirement is an active consideration, it is critical for HRD and AE scholars and practitioners to consider seriously their roles in preparing such professionals for making appropriate decisions; making their retirement healthy, productive, and rewarding; and assisting such professionals in achieving their visions once that decision is made. There is a void in the literature addressing these roles. In this symposium, we will explore with attendees what these roles might be, expanding our understanding about what retirement means, and how to expand the research in these areas.

Description/Summary (491 words):

This symposium is based on the McLean’s (2016) editorial. This session will be interactive, using small groups, to explore critical questions related to the retirement of HRD and AE academics and practitioners. With the continuing activity of people who have formally retired, the very meaning of retirement is changing. Many academics continue to work by teaching courses as adjuncts, advising graduate students, working on doctoral committees, and doing consulting in organizations. Many practitioners are rehired by their previous organizations on a contract basis to continue working on both full-time and part-time bases. Both groups may continue to research and write; they continue to participate in conferences and present there; and many such retirees find non-profit organizations in which to invest themselves and their talents. It is sometimes difficult to know when people are actually retired. And, of course, many pursue leisure time activities (hobbies, sports) and grandparenting, some on a full-time basis.

There are many myths about retirement: people who retire die sooner (or live longer); retirement is Planful (unless mandatory, in which case it is Planful); finances are the greatest challenge facing retirees; institutions will miss retirees’ intellectual capital; and continuing to work delays the onset of Alzheimer’s. In this symposium, we will explore these myths and identify others.

Finally, there are a number of steps that can be taken by professionals in HRD and AE, both as people consider whether or not to retire, preparation for retirement once that decision is made, and then following retirement. Typically, preparation for decision-making regarding retirement is solely focused on finances. While important, there are many other factors that need to be considered, such as family situation; physical health; spouse’s retirement plans; volunteer opportunities that might be attractive; existing or emerging hobbies, travel, culture, and entertainment interests; housing location; situation of friends; and so many others. The skills of HRD and AE professionals can be brought to bear to help people going through this decision-making process.

Once the decision to retire formally, HRD and AE professionals can then assist retirees in achieving a healthy retirement. Career development principles and practices can be used to help retirees decide on their next steps. Training and development, with lifelong learning, can be used to help retirees develop new skills that will be useful during their post-retirement years. Organization development can assist retirees in applying their expertise in volunteering for non-profit organizations, as well as applying their expertise in consulting. Thus, all aspects of both AE and HRD can be used for developing a healthy retirement situation.

But, because there is little in the literature about these processes and the interventions to be used, we see this symposium as an opportunity to broaden the perspectives about these issues and the approaches that can be used to enhance HRD and AE contributions to their own field. We also hope that we will attract others to this area of scholarship to improve the lives of our colleagues who are considering or have accepted formal retirement.

Goals (45 words):

Through this symposium, participants will:
1. Enhance their understanding of the ambiguities in defining retirement.
2. Identify and explore the validity of common myths associated with retirement.
3. Identify interventions to support professionals considering formal retirement.
4. Identify interventions to support professionals following formal retirement.

Agenda (131 words):

Within the 45 minutes allocated to a symposium, the following format will be used:
1. Introduction: Why is this session important? (Gary – 5 minutes)
2. Divide the audience into small groups (4-5)
3. Definition of Retirement (Gary - 10 minutes)
a. Small group discussion
b. Facilitation of feedback
c. Sharing of the literature
4. Identification of Common Beliefs about Retirement (Gary - 10 minutes)
a. Small group discussion
b. Facilitation of feedback
c. Sharing of the literature
5. Identification of Available Interventions – Pre- and Post-Retirement (Tom – 18 minutes)
a. Small group discussion (half of the groups will focus on pre- and half on post-)
b. Facilitation of feedback
c. Sharing of the literature
6. Determine interest in participating in producing an issue of Advances in Developing Human Resources (Gary – 2 minutes)

McLean Bio (50 words): Dr. Gary N. McLean is president, McLean Global Consulting. He teaches in the PhD program, HROD, NIDA (National Institute for Development Administration), Thailand. He is professor emeritus, University of Minnesota. He served as President, Academy of HRD and IMDA. His research focuses on organization development; societal, national, and international HRD. 

Reio Bio (50 words): Dr. Thomas G. Reio, Jr. is Associate Dean of Graduate Studies and Professor of Adult Education and HRD at Florida International University. He served as Editor of Human Resource Development Review and serves as an Associate Editor of Human Resource Development Quarterly. His research concerns workplace motivation, socialization, and incivility.
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