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VOLANTE PARA INVITAR A ESTUDIANTES A PARTICIPAR EN EL ESTUDIO

Unach
FIU --

fa.n. .-h.‘J-l-u-\hr.r'al;d
Arts, Sciences
& Education

MICROAGRESIONES RACIALES EN ESTUDIANTES INDIGENAS DE PREGRADO
EN UNA UNIVERSIDAD PUBLICA ECUATORIANA

INVITACION A PARTICIPAR EN ESTUDIO

PerlflSitD: Examinar las micro agresiones que afectan a estudiantes
Indigenas que cursan sus estudios de pregrado en una institucion publica de
educadion superior en el Ecuador y las asodaciones con su autoestima y
sutoeficada. Explicar la experiencia de los estudiantes Indigenas con respecto a
SUs respuestas/reacciones y manejo de las micro agresiones.

ImpDrtanl:ia: este estudic contribuye a entender |as experiencias de
estudiantes Indigenas en referencia a micro agresiones. Pretende explicar las
maneras en las que los estudiantes indigenas experimentan las hostilidades
raciales para crear ambientes universitarios mas saludables gue garanticen
igualdad de oportunidades para todos.

QUIENES PUEDEN PARTICIPAR Y LAS TAREAS A CUMPLIR

+% Estudiantes que se auto identifiqguen como Indigenas que se encuentran cursando
cualquiera de las carreras de la universidad son bienvenidos a participar en este estudio.

“* Los participantes llenardn tres encuestas. El tiempo aproximado para completar las tres
encuestas es de una hora.

% Las encuestas son anénimas y no comprometen su actividad académica.

Este estudio esta siendo desarrollade por Adriana Cundar. Docente de la Universidad Macional de Chimbaorazo y candidata 2 PhD. en
la Univerzidad Internacionzl de 1z ﬂﬂrida. i tiene preguntas pueds contactar al investigador por email 3: 2cund003 Efiu.edu

fi

098-432-8659

fi

098-432-8659

fi

098-432-8659

fi

098-432-8659

fi

098-432-8659

fi

098-432-8659

r

r
r
r
r
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acundar@fiu.edu

(98-432-8659

acundar@fiu.edu

Contacto;
Contacto:
098-432-8659
Contacto;
Contacto;
Contacto;
Contacto;
Contacto:
Contacto;
Contacto;
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098-432-8659
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APPENDIX C
ORAL RECRUITMENT ADVERTISEMENT

FIU

Arts, Sciences
& Education

Oral Invitation to Participate in Study

| am a researcher interested in learning about racial microaggressions of Indigenous
undergraduate students in an Ecuadorian higher education institution. | am a faculty
member at Universidad Nacional de Chimborazo and | am currently writing my
dissertation at Florida International University. For this study, | am recruiting students
who identify themselves as Indigenous. Prospective participants will take three surveys
related to racial microaggressions, self-esteem, and self-efficacy. The surveys will take
no more than one hour and will be anonymous. There are no foreseeable risks in
participating in this research. If you did participate, you will be helping the researcher
understand how microaggressions manifest in Indigenous populations who pursue a
university degree in a public higher education institution. | will greatly appreciate your
participation in this research study. Your teacher will now pass around a sign-up sheet. If
you are interested in participating, please print your name and an email address where |
can best reach you. Once | receive this list | will send you an email informing you about
the location, date and time the surveys will take place that will not interfere with your
schedule. Thank you so much for your willingness to participate in this study. | am

looking forward to contacting you soon.
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Arts, Sciences
& Education

Invitacion Oral para Participar en Estudio

Soy una investigadora interesada en entender sobre las micro agresiones raciales en
estudiantes indigenas de pregrado en una institucion de educacién superior Ecuatoriana.
Soy docente de la Universidad Nacional de Chimborazo y actualmente estoy escribiendo
mi tesis de graduacion en la Universidad Internacional de la Florida. En este momento,
estoy reclutando estudiantes que se auto identifican como Indigenas para mi
investigacion. Los interesados en participar tomaran tres encuestas relacionadas con las
micro agresiones raciales, su autoestima y su autoeficacia. Las encuestas no tomaran mas
de una hora y serdn anénimas. No hay riesgos previsibles al participar en esta
investigacion. Si usted decide participar, usted estara ayudandome como investigadora a
comprender como se manifiestan las micro agresiones en los estudiantes Indigenas que
buscan obtener un titulo universitario en una institucion publica. Aprecio enormemente
su participacion en este estudio de investigacion. Su profesor (a) pasara una hoja de
registro. Si esta interesado en participar, escriba su nombre y una direccién de correo
electrénico donde podamos contactarlo mejor. Una vez que yo reciba esta lista, le enviare
un correo electronico informandole sobre la ubicacion, la fecha y la hora en que se
realizaran las encuestas que no interferiran con su horario. Muchas gracias por su

disposicion a participar en este estudio. Espero contactarlos muy pronto.
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APPENDIX D
AUTHORIZATION TO CONDUCT RESEARCH
WW

VICERRECTORADO ACADEMICO E S_G_C_

ST O DTV 14 LA GALTAD

Riobamba, 24 de junio de 2019
Oficio No. 1997-V.-Académico-UNACH-2019

Doctora

Adriana Cundar
DOCENTE DE LA UNACH
Presente

De mi consideracién:

En alencion a su pedido formulado mediante oficio SIN de fecha 21 de junio de 2019, mediante el
cual solicita autorizaclon para el desarrollo de varias encuestas a nivel de estudiantes de nuestra
institucion como parte de su proyecto de tesis “Micro agresiones Raciales de Estudiantes
Indigenas en una Institucion Mestiza Ecuatoriana®, el Vicerrectorado Académico en su afan
siempre de contribuir con el avance académico de nuestros docentes, AUTORIZA su
requerimiento, agradecere coordinar con las partes pertinentes para la ejecucion de supropuesta,
constituye este documento su aprobacion a las encuestas solicitadas.

Particular que comunico para los fines pertinentes.

Atentamente,

Dra. Angeld Calderon Tobar, PhD.
VICERRECTORA ACADEMICA
UNIVERSIDAD NACIONAL DE CHIMBORAZO

ce, Sevrntvio AcwMaves
Ovcamtos
Lt por. Savewn foveda ¢

Sorviincko 5 Aevinasky L waOM'. ~e
RALANED ANy 20 w0 L3 SV AN
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APPENDIX E
RACIAL MICROAGGRESSIONS SURVEY RANDOMIZED ITEMS
INTERNATIONAL

FI@ UNIVERSITY

Survey on Racial and Ethnic Microaggressions in Ecuadorian Public Higher
Education Institutions

FLORIDA

Dear Participant:

Thank you for accepting to participate in this survey. The purpose of this instrument is to
expand knowledge regarding racial microaggressions as experienced by Indigenous
students while pursuing a college degree. We understand microaggressions as “everyday
verbal, nonverbal, and environmental slights, snubs, or insults, whether intentional
or unintentional, which communicate hostile, derogatory, or negative messages to
target persons based solely upon their marginalized group membership” (Sue, D.,
2010). This survey has been adapted to the reality of Ecuadorian Public Higher Education
Institutions that host indigenous populations. The questions invite you to think about your
experiences as a student on microaggressions because of your ethnicity or status as a
minority group on campus. Your sincere and thoughtful answers will give voice to
minority Indigenous students and will help to better understand racial issues in
Ecuadorian universities.

Your participation in this study is voluntary and does not interfere with your
academic work. The information you provide will be kept confidential. You are allowed
to refuse to take the survey without any consequence. If you decide to participate, you
will be asked to complete two parts in the questionnaire: the first explores students’
experiences with microaggressions and the second gathers demographic information. No
risks are identified for participants taking this questionnaire.

Please read each question carefully, take your time to reflect before providing an
answer. Questions are based on a scale from 1 to 5. Please indicate your opinion as
follows:

| experienced this event 10 or more times in the past six months
| experienced this event 7-9 times in the past six months

| experienced this event 4-6 times in the past six months

| experienced this event 1-3 times in the past six months

I did not experienced this event in the past six months

PN WO

Please follow instructions carefully and do not hesitate to ask a question to the researcher
if needed.

We greatly appreciate your collaboration.
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Racial and Ethnic Microaggressions Scale

Part 1. Instructions: Please think about your experiences as a student and indicate the
number of times that the described events occurred to you in the last 6 months. Rate your
answers as follows:

5

4
3
2

| experienced this event 10 or more times in the past six months
| experienced this event 7-9 times in the past six months
I experienced this event 4-6 times in the past six months
| experienced this event 1-3 times in the past six months
i. = Idid not experienced this event in the past six months

I experienced
this event 10
or more times
in the past six
months
5

|
experienced
this event 7-
9 times in
the past six
months
4

|
experienced
this event 4-
6 times in
the past six
months
3

|
experienced
this event 1-
3 times in
the past six
months
2

| did not
experience
this event in
the past six
months
1

=

I was ignored at
school or at work
because of my
race/ethnicity.

Someone’s body
language showed
they were scared of
me (felt
uncomfortable),
because of my
race/ethnicity.

Someone assumed
that | spoke a
language other than
Spanish because of
my ethnicity

| was told that |
should not complain
about race/ethnicity.

Someone assumed
that | grew up in a
particular
neighborhood or in
the countryside
because of my
race/ethnicity.
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Someone avoided
walking near me on
the street because of
my race/ethnicity.

Someone told me
that she or he was
color-blind (they do
not see race).

Someone avoided
sitting next to me in
a public space (e.g.,
restaurants, movie
theaters, subways,
buses) because of
my race/ethnicity.

Someone assumed
that 1 would not be
intelligent because
of my race/ethnicity.

10

| was told that |
complain about
race/ethnicity
too much.

11

| received
substandard service
in stores compared
to customers of
other racial/ethnic
groups.

12

| observed people of
my race/ethnicity in
prominent positions
at my workplace or
school.

13

Someone wanted to
date me only
because of my
race/ethnicity.

14

| was told that
people of all
racial/ethnic groups
experience the same
obstacles.
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15

My opinion was
overlooked in a
group discussion
because of my
race/ethnicity.

16

Someone assumed
that my work would
be inferior to people
of other racial/ethnic
groups.

17

Someone acted
surprised at my
scholastic or
professional success
because of my
race/ethnicity.

18

| observed that
people of my
race/ethnicity were
the managers of
major corporations

19

| observed people of
my race/ethnicity
portrayed positively
on television.

20

Someone did not
believe me when |
told them | was born
in Ecuador.

21

Someone assumed
that | would not be
educated because of
my race/ethnicity.

22

Someone told me
that | was
“articulate” after
she/he assumed |
would not be.

23

Someone told me
that all people in my
racial/ethnic group
are all the same.
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24

| observed people of
my race/ethnicity
portrayed positively
In magazines.

25

An employer, co-
worker, peer or
professor was
unfriendly or
unwelcoming
toward me because
of my race/ethnicity.

26

| was told that
people of color do
not experience
racism anymore.

27

Someone told me
that they “don’t see
color.”

28

| read popular books
or magazines in
which a majority of
contributions
featured people from
my racial/ethnic

group.

29

Someone asked me
to teach them words
in my “native
language.”

30

Someone told me
that they do not see
race.

31

Someone clenched
her/his purse or
wallet upon seeing
me because of my
race/ethnicity.

32

Someone assumed
that I would have a
lower education
because of my
race/ethnicity.
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33

Someone of a
different
racial/ethnic group
has stated that there
is no difference
between the two of
us.

34

Someone assumed
that 1 would
physically hurt them
because of my
race/ethnicity.

35

Someone assumed
that | ate foods
associated with my
race/culture every
day.

36

Someone assumed
that I held a lower
paying job because
of my race/ethnicity.

37

| observed people of
my race/ethnicity
portrayed positively
in movies.

38

Someone assumed
that 1 was poor
because of my
race/ethnicity.

39

Someone told me
that people should
not think about race
anymore.

40

Someone avoided
eye contact with me
because of my
race/ethnicity.

41

| observed that
someone of my
race/ethnicity is a
government official
in my state.
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42

Someone told me
that all people in my
racial/ethnic group
look alike.

43

Someone objectified
one of my physical
features because of
my race/ethnicity.

44

An employer, co-
worker, peer or
teacher treated me
differently than
other people because
my race/ethnicity.

45

Someone assumed
that | speak similar
languages to other
people in my
race/ethnicity.

Part 2: Demographic Information

Instructions: Please answer the following questions. Mark with an X the box that applies

to you.

1. Gender:

2. Age in years:
3. Marital status:

Monthly Income:

Residence:

Male----
18-20----
24-26----
beyond----
Single----
Divorced----

$50-200----
$351-500----
Other----

In town----

243

Female----

21-23----
26 and

Married----
Separated----

$201-350----
$501-650----

Outside town-




10.

11.

12.

Housing:

Employment type:

Owned by you or your parents but with mortgage or loan---
Owned by you or your parents without mortgage or loan----
Rented----

Other-----------==-mmmmmemm oo

Employed for a private party or business----
Employed for a public or government institution----
Self-employed----

Out of work and looking for work----

A homemaker----

Occasionally employed----
Other---------------m-mom oo -

How do you identify by your race/ethnicity?

Languages you speak

Languages you write

Indigenous----

Mestizo----

Mulato----

Afro Ecuadorian----
Other--------======cemmmmeev

Spanish----
Indigenous language---
(@] -] (e —

Spanish----
Other (s) SPeCify ------------mmmeemmeemmeeev

Languages spoken by your parents

Spanish----
Other (S) speficy ---------=-=-=----m-m-mmm--

Parents level of education:

Primary completed----

Secondary completed----

University completed with a degree----
Other----------------mcemeee
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APPENDIX F

ROSENBERG SELF-ESTEEM SCALE

FIU

FLORIDA
INTERNATIONAL
UNIVERSITY

ROSENBERG SELF-ESTEEM SCALE

Instructions: below is a list of statements dealing with our general feelings about
yourself. If you strongly agree, mark SA. If you agree with the statement, circle A. If you

disagree, circle D. If you strongly disagree, circle SD. Please read the following

statements and mark the box that corresponds to your opinion with an (X).

ltems F S R e
SA SD
3 2 1 0
1 | feel that | am a person of worth, at
least on an equal plane with others.
2 | feel that | have a number of good
qualities.
3 | Allinall, I am inclined to feel that I
am a failure.
4 I am able to do things as well as most
other people.
5 | feel 1 do not have much to be proud
of.
6 | take a positive attitude toward
myself.
7 | Overall, I am satisfied with myself.
8 I wish I could have more respect for
myself.
9 | certainly feel useless at times
10 | Attimes, | think I am no good at all.
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FLORIDA
INTERNATIONAL
UNIVERSITY

ESCALA DE AUTOESTIMA DE ROSENBERG

Instrucciones: a continuacion usted tiene una lista de afirmaciones referentes a los
sentimientos o pensamientos que tiene sobre usted. Si usted estd completamente de

acuerdo marque CA. Si esta de acuerdo A. Si estéd en desacuerdo D y si esta

completamente en desacuerdo marque CD. Por favor, lea las afirmaciones y marque con
una (X) el casillero que corresponda a su opinion.

ltems Completamente De En Completamente
de acuerdo acuerdo | desacuerdo | en desacuerdo

1 | Siento que soy una persona digna de
aprecio, al menos en igual medida
que los demas.

2 | Creo que tengo un buen numero de
cualidades

3 | Engeneral, me inclino a pensar que
soy un/una fracasado/a

4 | Soy capaz de hacer las cosas tan bien

como la mayoria de la gente

5 | Siento que no tengo muchos
motivos para sentirme orgulloso/a
de mi.

6 | Tengo una actitud positiva hacia mi
mismo/a

7 | En general, estoy satisfecho/a
conmigo mismo/a.

8 Desearia valorarme mas a mi
mismo/a

9 | A veces me siento verdaderamente
indtil

10 | A veces pienso que no soy bueno/a
para nada
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APPENDIX G

GENERAL SELF-EFFICACY SCALE

FIU

FLORIDA
INTERNATIONAL
UNIVERSITY

GENERAL SELF-EFFICACY SCALE

Instructions: below is a list of statements dealing with emotion, optimism, and work
satisfaction.Please mark the option that best describes your opinion. Mark exactly true 4;
moderately true 3; moderately untrue 2; not at all true 1. Please read the statements and
mark the box that corresponds to your opinion with an (X).

my way.

ltems Exactly true | Moderately | Moderately Not at all
true untrue true
4 3 2 1
1 I can always manage to solve
difficult problems if I try hard
enough
2 If someone opposes me, | can find
the means and ways to get what |
want
3 It is easy for me to stick to my aims
and accomplish my goals.
4 I am confident that | could deal
efficiently with unexpected events.
5 | Thanks to my resourcefulness, |
know how to handle unforeseen
situations.
6 I can solve most problems if I invest
the necessary effort.
7 I can remain calm when facing
difficulties because I can rely on my
coping abilities.
8 | When | am confronted with a
problem, I can usually find several
solutions
9 If I am in trouble, I can usually think
of a solution
10 | I can usually handle whatever comes
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Instrucciones: a continuacion, usted tiene una lista de afirmaciones referentes a

FIiU

FLORIDA
INTERNATIONAL

UNIVERSITY

ESCALA DE AUTOEFICACIA GENERAL

emociones, optimismo y satisfaccion laboral. Si usted considera el enunciado verdadero
marque 4; moderadamente verdadero 3; moderadamente no verdadero 2; no verdadero 1.

Marque sus respuestas con una (X) en el casillero que corresponda.

ltems

Verdadero
4

Moderadamente
verdadero
3

Moderadamente
no verdadero
2

No
verdadero
1

Puedo resolver problemas
dificiles si hago el esfuerzo
necesario.

Aunque alguien se me oponga,
puedo encontrar los medios y la
forma de obtener lo que quiero.

Me resulta facil enfocarme en los
fines que persogo y lograr mis
objetivos.

Tengo confianza en que podria
manejar eficazmente situaciones
imprevistas

Gracias a mis capacidades y
recursos, se cOmo manejar
situaciones inesperadas.

Puedo resolver la mayoria de mis
dificultades si me esfuerzo lo
suficiente.

Puedo mantener la calma cuando
me enfrento a dificultades porque
confio en mis habilidades para
afrontarlas.

Cuando me enfrento a un
problema, generalmente puedo
encontrar varias soluciones
alternativas.

Si tengo problemas, generalmente
se me ocurre una solucion.

10

Por lo general puedo manejar
cualquier situacion que se me
presente.
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APPENDIX H

RACIAL MICROAGGRESSIONS INTERVIEW PROTOCOL

Domains and Questions

Domain One: Getting to know the participant

Background information: talk about yourself, family, background, place of origin,
family relationship. Previous experience as a student and your experience in college.
Follow-up questions:
= Can you tell me a little bit about yourself?
= Where are you from?
= How would you describe your hometown or neighborhood?
= How would you describe your family? Do you live with your
parents? What do your parents do? Do you contribute to the family
income? If so, what do you do?
= How did your parents or closest relatives influence your career
choice?
=  Where did you study high school? How was your experience in high
school compared with your experience in college?
= How would you describe your experience as a college student?
= How would you describe your interactions with teachers, peers, and
administrative staff in college?
Clarifying questions:
»  Would you elaborate a little bit more on what you said
about...?
* (Can you expand a little on...?
* Can you give me some examples...?

Domain Two: Understanding of racial microaggressions and perception of racialized
environment

Participant’s understanding of racial microaggressions
= Read the experiences of people and relate them to your own life.
» What ideas, feelings, came to your mind?
* What stood out the most to you? Why?
» What feelings can you recall while reading these experiences?
+ Can you think of similar events that happened to you?
* How likely are these events to happen to a person because of
his/her ethnicity?
= From the examples presented:
« What do you understand by racial microaggressions? Provide
an example of racial microaggressions you have seen or
experienced.
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« Have you noticed any differences in the way you are treated
by your teachers, peers, and administrative staff?

« In your opinion, how welcoming or unwelcoming is the
campus environment with underrepresented students?

« Can you tell me about your experiences being an Indigenous
student here on campus? Can you describe to me a time when
you felt you do not fit on campus?

« Can you recall positive or negative comments people say
about Indigenous students?

Clarifying Questions
* What do you mean by...?
*  Why do you think...?
*  How would you describe...?
*  Would you expand more on...?
*  How would you explain...?
Perception of racialized environment
= Do you think Indigenous students’ experience on campus is different
from Mestizo students? If so, what differences can you mention?
= How is Indigenous culture represented on campus? Do buildings,
advertisements, propaganda, and bulletin boards say something about
Indigenous culture?
= What classes are offered to help you as an Indigenous student learn
more about your culture?
= How do class contents, discussions or activities help you understand
the contribution of Indigenous culture to society?
= How do your professors identify with you culturally?
= How do you feel as an indigenous student on campus?
= When you are on campus, do you who prefer to befriend?
= How does your institution support, encourage and affirm your
ethnicity?
Clarifying Questions

*  What do you mean by....

* How would you elaborate on...

* (Can you explain a bit more on...

Domain Three: Responses/reactions to microaggressions

Describe responses/reactions when being targeted by a racial slur.

= How would you describe your peers, teachers, or administrative
staff’s behaviors, attitudes, and or gestures when they interact with
you?

= In case you notice a negative behavior, attitude, look, comment or
gesture, from people you interact with, do you start asking yourself
questions to explain the event?

= |n case you notice a negative behavior, attitude, look, comment or
gesture, from people you interact with, how does it make you feel?
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» In case you notice a negative behavior, attitude, look, comment or
gesture, from people you interact with, how do you respond or react?
Don’t you respond? Do you respond verbally? Do you respond
physically? Do you ignore the person’s action? Do you feel
depressed or stressed? Do you feel angry?

Clarifying Questions
*  Why do you think you feel...?
*  Why do you think...?
*  Why do you feel...?
* Can you add more details on...?

Domain Four: Coping with racial microaggressions

Description of how participants address microaggressions

= When you think you have been mistreated because of your ethnicity,
do you ever talk about the incident with your peers, teachers,
parents?

= When you think you have been mistreated because of your race, do
you seek for peer who have experienced the same issues? Do you
look for help from experts like psychologists or counselors?

= When you think you have been mistreated because of your race, do
you try to relief your stress by exercising, going shopping, reading,
spending time with friends?

= When you think you have been mistreated because of your race, do
you oversleep, procrastinate, eat unhealthy, drink alcohol or any
other negative behavior?

= To what extent do you think Indigenous students create spaces that
help them navigate campus life?

» To what extent do you seek a sense of family or intimacy with your
Indigenous counterparts?

= How does your knowledge about your Indigenous culture help you
navigate your college experience?

= Do you think Indigenous students have created a sense of community
on campus where they can discuss issues that affect them?

= Do you ever use your Quichua language as a tool to show cultural
resistance?

= How often do you gather with other Indigenous partners to cultivate a
sense of Indigenous community?

» Clarifying Questions

 Is there something else you can tell?
» Would you like to add some more on what you just said?
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PROTOCOLO DE ENTREVISTA PARA MICROAGRESIONES RACIALES

Dominios y preguntas

Dominio Uno: Informacidn del Participante

Antecedentes personales: Hable sobre usted, su familia, sus antecedentes, lugar de
origen, relaciones familiares. Experiencias previas como estudiante y sus experiencias
como estudiante en la universidad:

Cuénteme algo sobre usted.

¢ De dénde es usted?

¢ Cémo describe su ciudad, su pueblo, o su barrio?

¢Como describe usted a su familia? ¢Vive usted con sus padres? ;A
que se dedican sus padres? ¢Contribuye usted al ingreso familiar? Si
este es el caso, ¢a qué se dedica?

¢Como influyeron sus padres o familiares cercanos influyeron en su
decision de la carrera?

¢Dénde estudio el bachillerato? ;Como fue su experiencia en el colegio
comparada con su experiencia en la universidad?

¢ Como describiria usted su experiencia como estudiante universitario?
¢ Cémo describiria usted las interacciones con sus profesores,
compafieros y administrativos en su institucion?

Preguntas adicionales:

» ¢Podria usted explicar un poco mas sobre lo que menciono
anteriormente sobre.....?

» ¢Podria usted agregar algo mas sobre...?

» ¢Podria usted dar mas ejemplos sobre...?

Dominio Dos: Conocimiento sobre micro agresiones raciales y percepcion del medio

racializado.

Comprension del participante y su percepcion sobre micro agresiones raciales.

Lea las experiencias de personas y relaciénelas con su propia

experiencia.

« ¢Qué ideas, sentimientos vinieron a su mente?

» ¢ Qué sobresalié mas para usted de la lectura? ¢Por qué?

« ¢Qué sentimientos vinieron a su mente mientras usted leia estas
experiencias?

* ¢Enque medida estos eventos ocurren a una persona en razon de su
etnia?

De los ejemplos presentados:

¢Que entiende usted por microagresiones raciales? Provea un ejemplo

de una microagresion racial que usted ha visto o ha experimentado.

¢Ha notado usted alguna diferencia en como es usted tratado por sus

profesores, comparieros o personal administrativo?

En su opinion, ¢qué tan amistoso 0 no amistoso es el ambiente

universitario con estudiantes de minoria?
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» ¢Puede usted describir sus experiencias como estudiante Indigena aqui
en el campus? ¢Puede usted describir alguna ocasion en la que usted
sintio que usted no encaja en el campus?

» ;Puede usted recordar comentarios positivos o negativos que las
personas mencionan obre los estudiantes Indigenas?

Preguntas adicionales:
* ([ Qué quiere decir usted...... ?
» ¢Por qué piensa usted...?
* ([ Cbémo describiria usted...?
» (Podria usted explicar mas sobre...?
* ([ Coémo explicaria usted...?
e Percepcion del ambiente racializado

= En qué medida cree usted que la experiencia de los estudiantes
Indigenas en el campus es diferente a sus otros comparfieros? Si este es
el caso, ¢Que diferencias puede usted mencionar?

= /CoOmo es representada la cultura Indigena en el campus? ¢Exhiben los
edificios, carteleras o espacios publicos informacidon sobre la cultura
Indigena?

= ;Qué materias ofrece su institucion para ayudarlo a usted como
estudiante Indigena aprender mas sobre su cultura?

= ;Como en las diferentes materias que usted toma, los contenidos,
discusiones o actividades lo ayudan a usted a entender las
contribuciones que hace la cultura Indigena a la sociedad?

= ;Como se identifican sus profesores con usted en el ambito cultural?

= ;CoOmo se siente usted como estudiante Indigena en el campus?

= /Como le apoya y sustenta a usted su institucion para afirmar su etnia?
Preguntas adicionales:

» ¢ Qué quiere decir usted con....?
¢ (Coémo podria usted explicar...?
» ¢Podria usted explicar un poco mas sobre..?

Dominio Tres: Respuestas/reacciones a las micro agresiones

e Descripciodn de las respuestas/reacciones de los participantes cuando han sido
victimas de micro agresiones.

= ;Como describiria usted los comportamientos, actitudes, o gestos que
tienen sus compafieros, profesores o personal administrativo para con
usted?

= En el caso que usted notara un comportamiento, actitud, comentario o
gesto negativo en las personas con quienes usted interactda, ¢se formula
usted preguntas para tratar de explicar el evento?

= En el caso que usted note un comportamiento, actitud, comentario o
gesto negativo en las personas con quienes usted interactua, ¢como le
hace sentir a usted este comportamiento?
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En el caso que usted note un comportamiento, actitud, comentario o
gesto negativo en las personas con quienes usted interactua, ¢como
responde usted o como reacciona?, ;usted no responde?, ;responde
usted verbalmente?, ¢ responde usted fisicamente?, ¢ignora usted la
accion de la persona?, ¢se siente usted deprimido o estresado?, ¢se
siente usted enojado?
Preguntas adicionales:

» (Por qué piensa usted que usted siente...?

* (Por qué cree usted...?

» ;Puede usted anadir mas detalles sobre...?

Dominio Cuatro: Manejo de las micro agresiones

Descripcion de como los participantes manejan las micro agresiones

Cuando usted piensa que ha sido maltratado en relacion a su raza,
¢alguna vez habla usted sobre el incidente con sus compafieros,
profesores, padres?

Cuando usted piensa que ha sido maltratado en relacion a su raza,
¢busca usted a algin amigo o compafiero que ha tenido la misma
experiencia?, ¢busca usted la ayuda de expertos tales como psicélogos o
consejeros?

Cuando usted piensa que ha sido maltratado en relacion a su raza, ¢trata
usted de disminuir su estrés ejercitandose, yendo de compras, leyendo,
pasando su tiempo con amigos?

Cuando usted piensa que ha sido maltratado en relacion a su raza, ¢elije
usted dormir mas, postergar sus actividades, comer comida no
saludable, beber alcohol o cualquier otra conducta negativa?

¢En qué medida cree usted que los estudiantes Indigenas crean espacios
en el campus que les ayudan a navegar la vida universitaria?

¢En qué medida busca usted un sentido de familiaridad o intimidad con
sus compafieros Indigenas?

¢ Como su conocimiento sobre la cultura Indigena le ayuda a navegar su
experiencia en la universidad?

¢ Cree usted que los estudiantes Indigenas han creado un sentido de
comunidad en el campus donde ellos puedan discutir sobre aspectos que
los afectan?

¢Alguna vez usa usted su idioma Quichua como un instrumento para
mostrar resistencia cultural?

¢Con que frecuencia se reune usted con otros comparieros Indigenas
para cultivar un sentido de comunidad Indigena?

Preguntas adicionales:

« ¢Hay algo mas que usted quiera manifestar?
» ¢Quisiera usted afadir algo mas a lo que ya ha dicho?
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APPENDIX |

ADULT CONSENT FORM TO PARTICIPATE IN THE STUDY

FLORIDA
INTERNATIONAL
UNIVERSITY

ADULT CONSENT TO PARTICIPATE IN A RESEARCH STUDY

Racial Microaggressions of Indigenous Undergraduate Students in Higher Education
Institution

SUMMARY INFORMATION

The purpose of the study is to examine the types of microaggressions affecting
Indigenous undergraduate students while pursuing a bachelor’s degree in a public
higher education institution and the associations to their self-esteem and self-efficacy.
It also aims to explain students’ experiences on how they respond/react and deal with
microaggressions.

Things you should know about this study:

e Purpose: The purpose of the study is to examine the types of microaggressions
affecting Indigenous undergraduate students while pursuing a bachelor’s degree
in a public higher education institution and the associations to their self-esteem
and self-efficacy. It also aims to explain students’ experiences on how they
respond/react and deal with microaggressions.

e Procedures: If you choose to participate, you will be asked to answer to a
semistructured interview. The interview will take place in two meetings within
a week.

e Duration: It will take approximately two hours to complete the interview.

e Risks: Any risk or discomfort from this study is anticipated.

o Benefits: The main benefit to you from this research is to create awareness of
racial microaggressions affecting Indigenous students while pursuing a
bachelor’s degree.

e Alternatives: There are no known alternatives available to you other than not
taking part in this study

e Participation: Taking part in this research project is voluntary.

Please carefully read the entire document before agreeing to participate.

PURPOSE OF THE STUDY

The purpose of this study is to examine the types of microaggressions affecting
Indigenous undergraduate students while pursuing a bachelors’ degree in a public higher
education institution in Ecuador and the associations these microaggressions have on
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their self-esteem and self-efficacy. It also aims to explain the experience of Indigenous
students with respect to how they respond/react to and deal with microaggressions.

NUMBER OF STUDY PARTICIPANTS
If you decide to be in this study, you will be one of ten people in this research study.

DURATION OF THE STUDY
Your participation will involve approximately two hours.

PROCEDURES

If you agree to be in the study, we will ask you to do the following things:

1. You will be asked to provide answers to a semistructured interview on your
responses/reactions and coping mechanisms when facing microaggressions.

2. You will answer the questions in the interview in two interview meetings. Both
interviews will take place within a week. The first interview will include background
information about yourself your family, your place of origin, your previous and
school experience, the nature of your relationships with teachers and peers, how
respected, visible and supported you feel in your institution. The second interview
will ask for your awareness regarding microaggressions, perceptions of racialized
environment, your responses/reactions to microaggressions, and how you cope with
racial hostilities.

3. Your interview will be audio-recorded for further transcription. Any reference to your
personal information will be referenced during transcription. Once transcriptions are
completed, the recording will be deleted.

RISKS AND/OR DISCOMFORTS

There are no foreseeable risks for your participation in this research study. However, the
study may imply the following implications for you: reflecting on topics related to race
may generate some discomfort for the participant. This risk is minimal. If at some point
in the interview you consider you do not want to continue, you have the right to withdraw
from this study. Withdrawing the study does not imply any penalty. Please do not hesitate
to express any adverse reaction you may experience throughout the interview.

BENEFITS

The study has the following possible benefits to you: it is hoped that your participation
will help you to reflect about racial issues that affect you as an Indigenous student.
Another benefit is that your reflections will increase awareness to identify racial
hostilities in the environment where you develop your activities. We believe that by
creating awareness, educational institutions can take action to guarantee a safe and
healthy educational environment to all students.

ALTERNATIVES

There are no known alternatives available to you other than not taking part in this study
Any significant new findings developed during the course of the research which may
relate to your willingness to continue participation will be provided to you.
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CONFIDENTIALITY

The records of this study will be kept private and will be protected to the fullest extent
provided by law. In any sort of report we might publish, we will not include any
information that will make it possible to identify you. Research records will be stored
securely, and only the researcher will have access to the records. However, your records
may be inspected by authorized University or other agents who will also keep the
information confidential.

COMPENSATION & COSTS
There are no costs to you for participating in this study.

RIGHT TO DECLINE OR WITHDRAW

Your participation in this study is voluntary. You are free to participate in the study or
withdraw your consent at any time during the study. You will not lose any benefits if you
decide not to participate or if you quit the study early. The investigator reserves the right
to remove you without your consent at such time that they feel it is in the best interest.

RESEARCHER CONTACT INFORMATION

If you have any questions about the purpose, procedures, or any other issues relating to
this research study you may contact Adriana Cundar Ruano at 11200 SW 8™ Street, ZEB
232, 305-988-9221 or 593-032-960-9673, acund003@fiu.edu.

IRB CONTACT INFORMATION

If you would like to talk with someone about your rights of being a subject in this
research study or about ethical issues with this research study, you may contact the FIU
Office of Research Integrity by phone at 305-348-2494 or by email at ori@fiu.edu.

PARTICIPANT AGREEMENT

| have read the information in this consent form and agree to participate in this study. |
have had a chance to ask any questions | have about this study, and they have been
answered for me. | understand that I will be given a copy of this form for my records.

Signature of Participant Date

Printed Name of Participant

Signature of Person Obtaining Consent Date

257



FLORIDA
INTERNATIONAL
UNIVERSITY
CONSENTIMIENTO DEL ADULTO PARA PARTICIPAR EN UN ESTUDIO DE
INVESTIGACION

Microagresiones Raciales en Estudiantes Indigenas de Pregrado en una Institucion de
Ecuatoriana de Educacién Superior

RESUMEN DE LA INFORMACION
El prop6sito de este estudio es examinar los tipos de microagresiones que afectan a
estudiantes Indigenas de pregrado mientras realizan sus estudios en una institucion
publica de educacion superior y las asociaciones existentes entre las microagresiones y
la autoestima y auto eficiencia de los estudiantes. El estudio también se propone
explicar las experiencias de los estudiantes sobre sus respuestas/reacciones y como los
estudiantes manejan las microagresiones.
Lo que debe saber usted de este estudio:

e Proposito: El proposito de este estudio es examinar los tipos de
microagresiones que afectan a estudiantes Indigenas de pregrado mientras
realizan sus estudios en una institucion publica de educacion superior y las
asociaciones existentes entre las microagresiones y la autoestima y auto
eficiencia de los estudiantes. El estudio también se propone explicar las
experiencias de los estudiantes sobre sus respuestas/reacciones y como los
estudiantes manejan las microagresiones.

e Procedimientos: si usted elije participar, se le requerirad responder a una
entrevista semiestructurada. La entrevista se llevara a cabo en dos reuniones en
el lapso de una semana.

e Duracion: para completar la entrevista, se requerird aproximadamente dos
horas.

e Riesgos: ningun riesgo o dificultad se prevén en este estudio.

e Beneficios: el mayor beneficio para usted en relacion a este estudio es crear
conciencia sobre las microagresiones raciales que afectan a los estudiantes
Indigenas mientras cursan su programa de pregrado.

e Alternativas: no existen alternativas para usted a no ser que usted decida no
tomar parte en este estudio

e Participacion: su participacion en este estudio es voluntaria.

Por favor, lea detenidamente este documento antes de consentir su participacion.

PROPOSITO DEL ESTUDIO

El propdsito de este estudio es examinar los tipos de microagresiones que afectan a
estudiantes Indigenas de pregrado mientras realizan sus estudios en una institucion
publica de educacidn superior y las asociaciones existentes entre las microagresiones y la
autoestima y auto eficiencia de los estudiantes. El estudio también se propone explicar las
experiencias de los estudiantes sobre sus respuestas/reacciones y como los estudiantes
manejan las microagresiones.
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NUMERO DE PARTICIPANTES
Si usted decide participar en este estudio, usted sera uno de diez participantes en este
estudio de investigacion.

DURACION DEL ESTUDIO
Su participacion se llevara a cabo en aproximadamente dos horas.

PROCEDIMIENTOS

Si usted esta de acuerdo en participar en este estudio, se le requerira realizar las

siguientes tareas:

1. Se le pedira proveer respuestas a una entrevista semiestructurada sobre sus
respuestas/reacciones y los mecanismos que usted usa para hacer frente a las
microagresiones.

2. Usted respondera a preguntas previstas en la entrevista en dos sesiones. Las dos
sesiones se llevaran a cabo en el lapso de una semana. La primera sesion le requerira
proveer informacion personal, sobre su familia, su lugar de origen, su experiencia
previa en instituciones educativas, detalles sobre sus relaciones con profesores,
compafieros, cuan respetado, visible y apoyado se siente usted en su institucion. En la
segunda sesion se le requerira contestar sobre su conocimiento sobre
microagresiones, sus percepciones en relacion a un medio ambiente racializado, sus
respuestas frente a las microagresiones y como usted maneja las hostilidades raciales.

3. Su entrevista sera grabada con propositos de transcripcion. Ninguna referencia a su
informacidn personal sera revelada durante la transcripcion. Una vez las
transcripciones hayan sido completadas, la grabacion sera borrada.

RIESGOS Y/O DESCONOCIMIENTOS

Ningun riesgo previsible estd asociado a su participacion en este estudio de investigacion.
Sin embargo, el estudio puede implicar los siguientes efectos para usted: reflexionar
sobre temas relacionados con la raza puede generar cierta incomodidad para el
participante. Este riesgo es minimo. En caso de que en algin punto de la entrevista usted
sienta que no desea continuar, usted tiene derecho a retirarse del estudio. Retirarse del
estudio no implica ninguna sancion. Por favor, no dude en expresar cualquier reaccion
adversa durante la entrevista.

BENEFICIOS

El estudio implica los siguientes beneficios para usted: se espera que su participacion lo
ayude a reflexionar sobre los problemas raciales que lo afectan como estudiante Indigena.
Otro beneficio es que sus reflexiones pueden aumentar su conciencia para identificar las
hostilidades raciales presentes en el entorno donde desarrolla sus actividades. Creemos
que, al crear conciencia, las instituciones educativas pueden tomar medidas para
garantizar un ambiente educativo seguro y saludable para todos los estudiantes

ALTERNATIVAS

No hay alternativas conocidas disponibles para usted aparte de no participar en este
estudio. Se le proporcionara cualquier hallazgo nuevo significativo desarrollado durante
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el curso de la investigacion que pueda estar relacionado con su disposicion a continuar
participando.

CONFIDENCIALIDAD

Los registros de este estudio se guardaran de manera privada y seran protegidos en la
mayor medida prevista por la ley. En cualquier tipo de reporte que se publique, no
incluiremos ninguna informacion que posibilite la identificacion del participante. Los
registros de investigacion se almacenaran de forma segura y solo el investigador tendré
acceso a los mismos. Sin embargo, sus registros pueden ser revisados para fines de
auditoria por la Universidad autorizada u otros agentes que estaran sujetos a las mismas
disposiciones de confidencialidad.

COMPENSACION Y COSTOS
There are no costs to you for participating in this study.

DERECHO PARA DECLINACION O RETIRO

Su participacion en este estudio es voluntaria. Usted es libre de participar en el estudio o
retirar su consentimiento en cualquier momento durante el mismo. Su retiro o falta de
participacion no afectara ningun beneficio al que tenga derecho. El investigador se
reserva el derecho de eliminarlo sin su consentimiento en el momento en que considere
que es lo mejor para usted.

INFORMACION DE CONTACTO DEL INVESTIGADOR

Si usted tiene preguntas sobre el prop6sito, procedimientos o cualquier otro aspecto
relacionado con este estudio, usted puede contactar a Adriana Cundar Ruano en la
siguiente direccion 11200 SW 8™ Street, ZEB 232, 305-988-9221 0 acund003@fiu.edu.

INFORMACION DE CONTACTO DEL IRB

Si desea hablar con alguien sobre sus derechos como participante en este estudio de
investigacién o sobre cuestiones éticas con este estudio de investigacion, puede
comunicarse con la Oficina de Integridad de Investigacion de la Universidad
International de Florida (FIU) por teléfono al 305-348-2494 o por correo electronico a
ori@fiu.edu.

CONVENIO DEL PARTICIPANTE

He leido la informacién en este formulario de consentimiento y acepto participar en este
estudio. He tenido la oportunidad de hacer cualquier pregunta que tenga sobre este
estudio, y me la han respondido. Entiendo que me daran una copia de este formulario
para mis registros.

Firma del Participante Fecha

Nombre Impreso del Participante

Firma de la persona que obtiene el consentimiento Fecha
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