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ABSTRACT OF THE DISSERTATION
A CRITICAL EXAMINATION OF THE EXPERIENCE OF BEING A GAY OFFICER
IN THE MASCULINIZED INDUSTRY OF LAW ENFORCEMENT
by
Joshua C. Collins
Florida International University, 2014
Miami, Florida
Professor Tonette S. Rocco, Major Professor

The overarching purpose of this collected papers dissertation was to examine the
experience of being a gay officer in the masculinized industry of law enforcement (LE).
In general, in LE careers, gay men are less accepted, perceived as less capable and less
masculine, and typecast or pigeonholed into certain roles. Yet, research on the lived
experiences of gay male law enforcement officers (LEOs) is scant. This dissertation
unfolded across three studies and four collected papers.

Study #1, a structured literature review of masculinized industries, supported a
forward-looking understanding of what makes an industry masculinized, namely that
these industries perpetuate implicit division between heterosexual and gay officers as a
form of symbolic privilege and homo-resistance. Study #2, an explanatory and
instrumental case study of gay former police officer Mike Verdugo, elucidated the
possibility that LE, as a masculinized industry, may inhibit the experiences of gay LEOs
by placing a greater value on the perspectives and opinions of heterosexual officers than

on those of gay LEOs.
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Study #3.1, a phenomenology utilizing inductive analysis, articulated five tacit
rules of engagement that 12 gay LEOs perceived and followed as a part of a survival
consciousness developed to enable them to cope with LE as a heterosexual context that
dictates dissimilar experiences across the domains of gender and sexual orientation.
Study #3.2, a phenomenology utilizing deductive analysis, was based on Derlega and
Grzelak’s (1979) five functions of self-disclosure (expression, self-clarification, social
validation, relationship development, and social control). Study #3.2 shed light on some
important aspects of the disclosure experiences of the 12 gay LEO participants, among
these aspects that coming out is not always an option and that heteronormativity and
microagressions limit control over disclosure processes and decisions.

Overall, the insights from the data reported across all four collected papers
provide clues for human resource and other professionals employed in law enforcement,
who wish to be inclusive of gay officers but are not sure how to be so. The studies each
provide hints that further understandings of how gay LEOs experience work as frequent

exceptions to male privilege and gendered rules on the job.
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I. COLLECTED PAPERS INTRODUCTION

This collected papers dissertation critically examined the disclosure and work
experiences of gay law enforcement officers. The background to the problem, problem
statement, purpose, conceptual background, prior empirical research related to the
overarching theme of the collected papers are presented first. Next, each proposed
collected paper is described. This chapter ends with a brief overview of potential
implications for the collection and an outline of corresponding chapter numbers for each
of the collected papers and the closing chapter.

Background to the Problem

In 2010, Mike Verdugo was fired from his job with the Hollywood (Florida)
Police Department after over 10 years of service in South Florida (Dehnart, 2010; Dunn,
2010; Francis, 2010; Kecskemety, 2010; Routhaus, 2010). Verdugo had performed in
one gay erotica film in 1996, but he did not disclose this information when he began his
law enforcement career in 1999, in part because it would have outed him as gay. The
Hollywood Police Department became aware of this film when Verdugo appeared on
HGTV’s “Design Star 3,” where viewers recognized him. Officially, Verdugo was fired
for the nondisclosure of his history with the adult film industry; however, Verdugo’s
version of the story is different. He claimed that after his department administrators and
co-workers found out he was gay, he was harassed, and that being vocal about reporting
that harassment led to him being fired. Verdugo lost his case against the department and
his termination was ruled legal, though he was allowed to keep his certification as a
police officer. Referring to gay police officers, Verdugo said, “They don’t want to come

out because they see what happened to me ... Discrimination is still huge in the police



community. It’s just huge” (Routhas, 2010, para. 19). Regardless of the legality
surrounding the termination of Verdugo’s employment, which remains questionable on
both sides, it is worth noting Verdugo’s perception that his “coming out” at work likely
contributed to him being fired. He is not alone.

Verdugo’s case can be likened to that of Kile Nave, a Louisville, Kentucky, police
officer who also claimed in 2013 to have been not only fired, but also constantly harassed
and teased, for his sexual orientation (Kang, 2013). There is also the gripping tale of
Michael Carney, who retired from police work in Springfield, Massachusetts, because of
the stress related to being closeted, but when he tried to start work there again as an
openly gay man, he was denied employment (CSR Wire, 2010). Other examples of
officers like Verdugo, Nave, or Carney exist publicly, but perhaps more concerning is the
fact that an even higher number of examples likely exist silently.

In 1992, Burke was the first to conceptualize the characteristics of law
enforcement that sustain the marginalization of gay men: conservatism, machoism, sense
of mission, pragmatism, prejudice, stereotyping, and suspiciousness. In general, these
characteristics contribute to the sense that in law enforcement, gay men are less accepted,
perceived as less capable and less masculine, and typecast or pigeonholed into certain
roles, among other issues. Each of the characteristics identified by Burke (1992) has
been supported to some degree by subsequent research on lesbians and gay men working
in law enforcement (e.g., Burke, 1994a, 1994b; Cherney, 1999; Dwyer & Ball, 2009).
These characteristics and contemporary research on law enforcement support the claim
that it remains a difficult context for gay men to work and be “out” in (disclose sexual

orientation).



Disclosure occurs when one person reveals guarded personal information to
another person or group of people (Derlega & Grzelak, 1979). Commonly known as
“coming out” among gay men, disclosure can be confusing and difficult (Adams, 2011;
Ben-Ari, 1995). Many gay men begin making choices in adolescence regarding how and
when to disclose and to whom. These choices continue for life. No matter how many
people a gay man may have disclosed to, he is never fully “out” (Sedgwick, 1990). The
disclosure process is navigated on an individual basis at home, in friendships, with co-
workers and supervisors, and even with strangers (Adams, 2011). Many gay men
describe coming out as honest, freeing, and/or a relief. Thus, it is important for gay men
to be able to choose whether or not to disclose in variety of settings, including work
(Woods & Lucas, 1993). Coming out on the job occurs at the critical intersection of
work concerns (e.g., relationship development, safety, benefits eligibility, etc.), stigma
(e.g., negative stereotypes about gay men), and interpersonal communication.

Disclosure is a highly cognitive form of communication (Pennebaker & Francis,
1996) and may involve conflicting emotions (Borkovec, Roemer, & Kinyon, 1995),
contradictory perceptions (Adams, 2011), and competing frames of logic (Petronio,
Flores, & Hecht, 1997) that can convolute the process. Social conventions like marriage
and religion connect some heterosexuals in a shared experience of unguestioned
acceptance. Such traditions often exclude gay men and can even legitimize prejudice in
the workplace. For example, in many workplaces heterosexual employees display
pictures of their spouses/families and feel free to talk about their personal lives at work
with colleagues. However, a gay employee may not feel comfortable doing the same,

even if he is out to all or nearly all people he works with, because of past and present



experiences with discrimination or social isolation. In turn, his colleagues may exclude
him from important conversations or opportunities, feeling he is impolite or cold when
that is not true. Misunderstandings like this may contribute greatly to a sense of
heteronormativity—which idealizes heterosexuality as the only natural or normal way of
being—that makes it uncomfortable or impossible for gay men to bring their full selves to
work. These kinds of concerns are likely to be magnified for gay men working in
masculinized industries such as law enforcement (Collins, 2013; Collins & Callahan,
2012).

Law enforcement remains a “masculinized” industry because of its distinct history
of being male-dominated (Collins & Callahan, 2012, p. 456) and entailing onerous
physical demands or risk in job tasks (Collins, 2013) often carried out by “men
embodying masculine, heterosexual work styles” (Collins & Callahan, 2012, p. 456).
These factors have contributed to the continued valuation of masculinity over perceived
femininity (Prokos & Padavic, 2002), and thus the valuation of men over women (Rabe-
Hemp, 2008) and heterosexuality over other sexualities (Colvin, 2012), in law
enforcement. Not all men in law enforcement careers necessarily benefit from the male
privilege often associated with the industry.

Problem

Gay men’s experiences at work in law enforcement can largely depend on
whether or not they disclose their sexual orientation (“come out” as gay) on the job
(Belkin & McNichol, 2002; Burke, 1994b; Charles & Arndt, 2013; Jones & Williams,
2013; Rumens & Broomfield, 2012). This is perhaps due in part to the unrelenting

stereotype of the feminine gay man (Manguno-Mire & Geer, 1998) and his perceived



divergence from the macho culture of masculinized industries. However, while
concealing gay identity from others (remaining “in the closet™) can be an effective
strategy for avoiding stigma and discrimination, it may also have adverse effects on both
the careers and personal lives of the individuals (Gusmano, 2008; Sedgwick, 1990; Ward
& Winstanley, 2005). Being “in the closet” at work may even be detrimental to gay
employees, as it can heighten others’ sense that he is dishonest or that he is hiding
something. For many gay men, at work the ongoing process of “being out” is
complicated by fears, stress, and doubts related to a range of concerns including
continued employment (Day & Schoenrade, 1997), collegiality with or aggression
demonstrated by co-workers (Schneider, 1986), medical or legal benefits for a partner
(Griffith & Hebl, 2002), others’ stereotypes (Franke & Leary, 1991), and attitudes of
hostility toward known gay identity (Herek, 2004).

Hypermasculine prototypes coupled with expectations of non-disclosure (staying
“in the closet” or at the very least not talking about being gay at work) may constrain the
experiences of gay men even more than heterosexual or lesbian female colleagues in law
enforcement (Rumens & Broomfield, 2012). Despite sociopolitical changes aimed at
creating more equitable workspaces (such as the Equal Employment Opportunity Act or
the Americans with Disabilities Act), law enforcement culture for the most part remains
male-dominated, masculine, and heteronormative. Gay men in law enforcement
experience barriers to career development (Colvin, 2009), complexities in the process of
identity disclosure and management (Rumens & Broomfield, 2012), discrimination
(Jones & Williams, 2013), and other issues that complicate occupational integration

(Belkin & McNichol, 2002; Hassell & Brandl, 2009).



The U.S.-based empirical research on lesbian and gay officers has taken place in
the Midwest (Charles & Arndt, 2013; Hassell & Brandl, 2009; Miller et al., 2003; Myers
et al., 2004), on the West coast (Belkin & McNichol, 2002), or in the Northeast (Colvin,
2009). All of these studies looked at both leshians and gay men, as opposed to only
lesbians or only gay men. The earliest studies (Burke, 1994a, 1994b) looked at lesbians,
gay men, and bisexual men and women in the U.K. The same is true for the more recent
study by Jones and Williams (2013). Searching multiple academic databases across a
variety of fields of study, the only empirical research | was able to locate examining
either identity (lesbian or gay) in isolation from the other in law enforcement was also
conducted in the U.K. (Rumens & Broomfield, 2012). That study looked only at gay
men. Thus, there is a need for research that critically explores the experiences U.S. gay
male law enforcement officers.

Purpose of Collected Papers

The purpose of the collected papers was to examine the experience of being a gay
officer in the masculinized industry of law enforcement. Three studies (represented in
four collected papers) were conducted as a part of this research. The studies represented
a range of different methods (structured literature review, explanatory and instrumental
case study, and phenomenology), as well as variety in levels of inquiry (macro, micro,
and meso).

Conceptual Background for Collected Papers

Critical approaches to research have roots in critical theory, a theoretical

perspective with beginnings often attributed to mid-20" Century scholars from the

University of Frankfurt (Kincheloe & McLaren, 2002). Critical theory is in some ways



difficult to define, as scholars’ understandings of its tenets and underlying concepts vary
greatly. However, most critical theories related to management or organizational studies
share the common belief that social and political power are exercised in nearly all
domains (Fournier & Grey, 2000) and that different forms of power are often
manipulated and used to the advantage of those who are privileged (Alvesson & Deetz,
2006). Dissecting and critiquing such power involves the careful and reflexive
examination of communication in groups of people (McCarthy, 1982), constructions of
identity and authority (Cerulo, 1997), and characteristics of structures and contexts in
which we work and live (Kincheloe & McLaren, 2002).

This research employed a critical approach to understanding the issues for gay
men in the masculinized industry of law enforcement. Critical research and practice aims
to overcome existing power structures (Levina & Orlikowski, 2009) and illuminate the
concerns of marginalized groups, such as gay men (Brookfield, 2001). Typically, this
involves relating ideas and data to policies, practices, relationships, and hierarchies that
have historically remained unquestioned (Freire, 1985). In masculinized industries such
as law enforcement, work culture has remained relatively steady over time (Collins,
2013) and gay men continue to have different experiences than heterosexual counterparts
(Collins & Callahan, 2012). Thus, change means rethinking everything that we “do”:
embodying societal cultural norms, perpetuating organizational policies, conducting
research, developing job standards, benchmarking organizational progress, and more.
Change will also require a keen self-awareness, self-reflexivity, and the ability to

recognize power where it is inequitably distributed (Macedo, 2006).



Empirical Research on Gay Men in Law Enforcement

Empirical research concerning the experiences of lesbian and gay law
enforcement officers has been scattered in terms of the exact phenomenon of interest and
methodological approach. Studies have explored role deviance (Burke, 1994a),
discrimination (Burke, 1994b; Jones & Williams, 2013), occupational integration (Belkin
& McNichol, 2002; Hassell & Brandl, 2009), career choice and development (Charles &
Arndt, 2013), barriers to and opportunities for careers in law enforcement (Colvin, 2009),
the context of law enforcement as an industry (Miller, Forest, & Jurik, 2003), gender
norms (Myers, Forest, & Miller, 2004), and identity disclosure and management (Rumens
& Broomfield, 2012) for lesbian and gay officers. These explorations have taken place
via quantitative surveys (Colvin, 2009; Hassel & Brandl, 2009), qualitative surveys
(Charles & Arndt, 2013; Miller et al., 2003; Myers et al., 2004), literature analysis and
site visit (Belkin & McNichol, 2002), and interviews (Burke, 1994a, 1994b; Charles &
Arndt, 2013; Rumens & Broomfield, 2012). The findings from these studies indicate
leshbians and gay men who work as law enforcement officers exercise a considerable
amount of discretion in the coming out process (Charles & Arndt, 2013; Miller et al.,
2003; Rumens & Broomfield, 2012) and that while much of the prejudice and
discrimination against them is experienced under the radar (Belkin & McNichol, 2002;
Charles & Arndt, 2013), these officers encounter stressors (Burke, 1994a; Hassell &
Brandl, 2009), risks (Myers et al., 2004), and career development barriers (Colvin, 2009)
that differ from that of most heterosexual officers.

Another few studies have focused on heterosexuals’ perceptions of gay and

lesbian officers (Bernstein & Kostelac, 2002; Bernstein, Kostelac, & Gaarder, 2003;



Bernstein & Swartout, 2012; Lyons, DeValve, & Garner, 2008). The approaches of these
studies may be likened to the empirical research exploring various lawsuits (some of
which included leshians and gay men) in law enforcement (Archbold, Lytle, Weatherall,
Romero, & Baumann, 2006), general law enforcement discourse about sexuality
(Cherney, 1999; Lewis, 2009), change in a law enforcement culture (Loftus 2008; 2010),
law enforcement officers’ perceptions of gay men (Praat & Tuffin, 1996; Williams &
Robinson, 2004; Younglove, Kerr, & Vitello, 2002), and homophobia (fear of or aversion
to leshians and gay men) in law enforcement (Bernstein et al., 2003). In general, these
studies have posited that homophobia and heterosexism (intentional or unintentional
degrading, prejudiced, and/or dismissive views about and actions directed toward
lesbians and gay men) are pervasive problems in law enforcement (Bernstein et al., 2003;
Lewis, 2009), primarily in terms of how officers react to and treat lesbian and gay
citizens and offenders (Praat & Tuffin, 1996; Williams & Robinson, 2004; Younglove et
al., 2002).

Situating the present, critical research in prior explorations involved taking such
findings a step further in their questioning of accepted norms and practices in law
enforcement. For example, while Rumens and Broomfield’s (2012) study offered
valuable insight into the identity disclosure and management of gay officers, the
authors—along with the authors of most other related research—did not use an
unambiguously critical approach. The study looked at 20 White, British, gay male police
officers in the United Kingdom and revealed three motives for disclosure: “(a) personal
integrity, (b) developing and improving workplace relationships and (c) inspiring other

gay officers to disclose” (p. 289). While these findings underscored the importance of



understanding how being out or in the closet at work may affect the experience of police
work, they did little to interrogate how law enforcement’s industry culture may exercise
considerable power over gay men’s work experiences. From a more critical perspective,
a few questions seemed relevant in extending the work of Rumens and Broomfield. For
example, how might the attitudes and demeanors of the colleagues of a gay officer shape
his sense of personal integrity in disclosure? Or, if gay officers tend to disclose because
it may improve workplace relationships, who really has the power in disclosure
situations—the gay men, or the people who want him to “just come out already” because
they think it is their right to know? Finally, is it appropriate, safe, or politically savvy for
gay officers to be out in all situations and should it be the imperative of out gay officers
to encourage those still “in the closet” to make that choice? Separate systems of
oppression—sexism, racism, heterosexism, classism, etc.—strengthen one another
(hooks, 2000), and necessary support systems may not be available to all gay men who
need to, want to, or involuntarily come out at work. Much about the experiences of gay
law enforcement officers remains unknown because these kinds of questions have not yet
been asked.
Description of Collected Papers

The fulfillment of this dissertation took place across three studies (and four
collected papers) related to the experiences of gay law enforcement officers. Table 1
presents the running title, method, and publication outlet for each of the studies in this

dissertation. These studies are further described in the sections that follow.
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Table 1

Collected Papers Studies 1, 2, 3.1, and 3.2

Running Title

Method

Publication Outlet

STUDY #1. Characteristics

of “masculinized” industries:

Gay men as a provocative
exception to male privilege
and gendered rules

Structured
literature review
(Rocco, Stein, &
Lee, 2003)

Journal of Management Inquiry
Submitted: 09/03/2013

Revise and Resubmit: 11/11/2013
Resubmitted: 12/07/2013
Rejected: 02/14/2014

Human Resource Development
Review

Submitted: 03/25/2014

STUDY #2. Gay identity
disclosure and the role of the
masculinized industry
context in law enforcement

Explanatory (Yin,
1981) and
instrumental
(Stake, 1985) case
study

Human Resource Development
Quarterly
Submitted: 03/25/2014

STUDY #3.1. Rules of
engagement: Gay male law
enforcement officers’
survival consciousness in a
masculinized industry

STUDY #3.2. The functions
of disclosure: Gay male law
enforcement officers
navigating the closet in a
masculinized industry

Inductive (3.1)
and Deductive
(3.2)
Phenomenology
(Moustakas, 1994)

Men and Masculinities (3.1)
Submitted: 03/25/2014

Adult Education Quarterly (3.2)
Submitted: 03/25/2014

Study #1: Structured Literature Review

Some research has explored characteristics (Kissack, 2010; Maier, 1997;

Swanberg, 2004) of male-dominated/gendered work contexts. Some has addressed issues

in law enforcement (Rumens & Broomfield, 2012; Wells, Colbert, & Slate, 2006),

aviation (Mills, 1998; Mills & Mills, 2006; Neal-Smith & Cockburn, 2009), oil and gas

(Miller, 2004), construction (Agapiou, 2002; Gale, 1994), and fire service (Tracy &

Clifton, 2006). However, was a need for research exploring “the masculinized industry

as a binding context” (Collins, 2013, p. 262) encompassing many of the characteristics of

11



masculine, male-dominated, and/or gendered work contexts, but differentiated by the
potential experiences of gay men. Thus, this study was considered research at the
“macro” level of inquiry in that its overall purpose was to examine aspects of the holistic
concept of “masculinized industries,” which include law enforcement, the specific
industry of interest in studies #2, #3.1, and 3.2.

Purpose and research question. The purpose of the structured literature review
(Rocco, Stein, & Lee, 2003) was to systematically examine the literature on masculine,
male-dominated, gendered, and masculinized work contexts. In doing so, this review
aimed to uncover characteristics common in masculinized industries, where there may be
both formal and informal “policies for behaviors and actions that inhibit the open
inclusion of gay men” (Collins, 2013, p. 263). This review was guided by the research
question: What are the characteristics of masculinized industries, as discussed in the
related literature, which may work to position gay men as exceptions to male privilege
and/or gendered rules?

Method. This study utilized a structured literature review method (Rocco et al.,
2003). To answer the research question, a librarian was consulted in order to determine
an appropriate number and breadth of academic databases to search for key terms related
to masculine, male-dominated, gendered, and masculinized organizations and industries.
The publications had to meet four criteria:

e Criteria 1: To enhance the claim that the works analyzed in this study were
of the highest quality, publications must be peer-reviewed journal articles;

e Criteria 2: To avoid the conflation of issues regarding gender, sexuality,
masculinity, and/or femininity in areas where those issues may be less (or
more) socially relevant, publications must discuss concepts either

universally or in the specific, similar national contexts of the United
States, the United Kingdom, Australia, or Canada;
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e Criteria 3: To support the purpose of this study, publications addressing
specific industries must address industries characterized as “masculinized”
in two ways: (a) the industry discussed is generally recognized as male-
dominated and (b) the industry discussed must have historical and/or
current strenuous physical demands for employment in some careers in the
industry. Conversely, publications not addressing specific industries must
be generally about work in masculinized, masculine, male-dominated,
and/or gendered contexts without going into specific industries’ issues as a
primary focus.

e Criteria 4: To properly align with the intended outcome of this study,
publications must be focused on masculinized, masculine, male-
dominated, and/or gendered contexts conceptually and in design and
execution.

Analysis and findings. Thematic analysis (Boyatzis, 1998) of both manifest
(explicit) and latent content (implicit) was completed on a total of 109 publications
(narrowed from a sample of 863 using the above criteria) and findings indicated two
overarching characteristics: (a) implicit in-groups as a form of symbolic privilege and
homo-resistance and (b) the creation of division in rules for acceptable approaches to
work.

Publication submission and formatting. The first study of the collected papers
was submitted on September 3, 2013, to Journal of Management Inquiry (JMI) and
formatted according to the APA Publication Manual (6" ed.). On November 11, 2013,
the manuscript received a “revise and resubmit” decision. Revisions were completed and
the manuscript was resubmitted on December 7, 2013. Despite more positive feedback
from reviewers than in the first round, the manuscript was rejected on February 14, 2014.

The manuscript was submitted to Human Resource Development Review on March 25,

2014, also formatted according to APA.
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Study #2: Explanatory and Instrumental Case Study

This study was an extension of and a new perspective on Collins and Callahan
(2012), which explored the exemplar case of gay former CEO of BP, Lord John Browne.
In keeping with Collins and Callahan’s (2012) recommendation that future research
should utilize “other notable case studies” (p. 467) in other masculinized industries, this
study explored the case of a fired Hollywood, Florida, police officer, Mike Verdugo,
detailed at the beginning of this chapter.

The few existing publications concerning the experiences of leshian and gay law
enforcement officers have used a variety of methodological approaches, as outlined
previously. However, no empirical research on gay men in law enforcement has utilized
a case study method exploring the meaningful experiences of an individual. Thus, this
study was considered research at the “micro” level of inquiry in that it aimed to uncover,
explore, and illustrate one narrative of the experience of being a gay police officer.

Purpose and research question. The purpose of this study was to examine how
(non)disclosure in the masculinized industry context of law enforcement influenced and
constrained the experiences of one gay male former officer. The research was guided by
the following question: How did one gay law enforcement officer perceive disclosure,
discrimination, or other experiences in his career?

Method. This study employed a similar method to that of Collins and Callahan
(2012). This study primarily used an explanatory (Yin, 1981) case study method in order
to identify the fundamental principles of Verdugo’s perspective and dialogue surrounding
his perspective. However, this case study was also described as instrumental (Stake,

1985), as it sought to understand the experience of disclosure and other work issues
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within masculinized industries, using one exemplar case to achieve that exploration. In
this process, Internet databases (e.g., Google and YouTube) were searched for stories,
entries, videos, audio recordings, and other forms of information related to the
employment termination case of Mike Verdugo. When possible, online comments
connected to content were examined to provide a more complete picture of different
perspectives regarding Verdugo’s case and on gay police officers. These artifacts were
then examined and coded (Boyatzis, 1998) in alignment with the research question in
order to provide one, possible narrative of a gay officer’s experience in a law
enforcement career.

Findings. The findings elucidated the possibility that some gay male law
enforcement officers may choose to come out at work because they dread the potential
repercussions of being outed by someone else in an environment that often produces
conflicting narratives regarding being gay. Specifically as it related to Verdugo’s
experience, he perceived that after an event that forced him out of the closet, and despite
that he continued to work diligently and successfully as an officer, his sexual orientation
was made relevant at times when it should not have been and resulted in multiple
experiences with harassment.

Publication submission and formatting. The second study of the collected
papers was submitted to Human Resource Development Quarterly (HRDQ) on March 25,
2014. Manuscripts submitted to HRDQ are prepared according to the APA Publication

Manual (6" ed.).
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Study #3.1/3.2: Phenomenology

The lack of empirical data on gay law enforcement officers in the United States is
staggering. As highlighted previously, most studies in the U.S. and in the U.K. have
explored issues across both lesbian and gay identities. No empirical research specifically
paying attention to gay male law enforcement officers’ work experiences was found in
searches in multiple databases. Thus, this study was considered research at the “meso”
level of inquiry in that it focused on describing the experiences of a relatively small
group of gay law enforcement officers in depth, drawing both connections between and
differences in individuals’ perceptions. The study was completed across two analytical
approaches, represented by two different collected papers—inductive (3.1) and deductive
(3.2).

Purpose and research questions. The purpose of the inductive phenomenology
(3.1) was to critically explore what gay law enforcement officers said about their
experiences working in a masculinized industry. Study 3.1 was guided by the following
research question: What do gay male law enforcement officers say about working within
the masculinized industry of law enforcement and being gay?

The purpose of th