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Students adjust lives during financial crunch

DANIELLA BACIGALUPO
News Director

As students return to school this se-
mester, they’ [l notice that the University
has gotten smaller while classes have
gotten larger.

Still reeling from a statewide budget
crisis, the University has spent the sum-
mer cutting degree programs, research
centers and staff, placing enrollment
caps and hiking tuition.

For students, however, this has meant
changing academic plans from switch-
ing majors to pushing back graduation
as they adjust to a university trying to

deal with a financial bind and its com-
mitment to students.

“I've had to stop working because
the classes that are offered | have to
take them at different times throughout
the day,” said Christina Gonzalez, a ju-
nior majoring in elementary education.
“1 have to take as many classes as | can
now because | do not know if next se-
mester they’ll be there.”

Gonzalez represents the new type of
FIU student—one forced to squeezeinto
overcrowded classes, even with the en-
rollment caps, or increasingly take on-
line courses, as traditional course offer-

ings disappear.

At the Jun. 12 Board of Trustees
meeting, where final budget recom-
mendations were presented, top admin-
istration suggested cutting all academic
programs by $26.5 million during a
three-year span.

When the BOT approved these rec-
ommendations this meant that 23 degree
programs would be phased out during
the next two years.

This decision has left many students
hanging on an academic thread.

Whilesomehavechosentoswitchma-
jors, others are switching universities.

BUDGET, page 2

fiusm.com EXTENDED COVERAGE

WHAT FINALLY
HAPPENED

A special report on the state budget

crunch and its effects on the University.

= Video interview with President Maidique;
= student and administrative reactions;

= a breakdown of the budget cuts;

= guide of where FIU’s money comes from.

visit fiusm.com/specials/budgetcuts

Once on top, FIU past donors face healthcare fraud

SERGIO BONILLA
Asst. News Director

Carlos and Jorge de Céspedes, who
agreed to donate $1 million to FIU Athletics
in 2004, were charged in federal court with
healthcare-related wire fraud and income
tax evasion on July 22.

The brothers, founders of the Pharmed
medical supply company, are accused of
cheating Kendall Regional Medical Center
out of several million dollarsin a kickback
scheme.

In addition to fraud, they were charged
with hiding about $21 million in income in
an unrelated case and evading about $8 mil-
lion in taxes. They face up to 25 years in

prison, reported 7he Miami Herald on July
22

During a July 22 court appearance, they
pleaded not guilty and a federal magistrate
ordered their release on $250,000 personal
surety bonds.

U.S. Attorney R. Alexander Acosta
explained the Céspedes  brothers
predicament.

“These individuals had it al - success,
money and the admiration of their commu-
nity. But they tarnished their good names
and reputations because they wanted even
more than they already had and they want-
ed it the quick and easy way. As this case
shows, the quick and easy way usually leads
tojail,” Acostasaidin aU.S Department of

Justice news release.

According to the news release, the
healthcare fraud charges relate to a kick-
back scheme in which Kendall Regional
Hospital paid Pharmed $2.5 million to $7.5
million worth of goods it never received.

Three hospital employees have already
been charged in that case, and attorneys for
the three say they are cooperating in the
case.

Pharmed’s medical supply business had
been struggling financially for several years
and the company filed for bankruptcy last
October. As a result, the company was un-
able to continue paying the $1 million it
promised to donate to FIU.

The confidential donor agreement made

between Pharmed and FIU noted the com-
pany had to pay FIU an unknown amount of
money every year.

However, after the bankruptcy, the
Pharmed Group was unable to complete the
remaining payments.

The University changed the name of
its Pharmed Arena to the FIU Arena this
April.

“There was an agreement in place
and [Pharmed] did not finish paying the
amount,” Vice President of Community
Relations Sandra Gonzalez-L evy said.

Pharmed was established in 1980 and
was once one of the largest Hispanic owned

FRAUD, page 4
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Cuts shrink course options, increase class sizes

BUDGET, page 1

Stephanie Simeon will now head over
to Miami-Dade College instead of starting
her college career at FIU. She discarded op-
portunities in Alabama and New York once
the FIU’s dance program accepted her after
auditions.

Then the dance program was cut, too.

“I thought FIU would be the right one and
that | could build on the dance program and
they could build on me,” Simeon said.

Jennifer Diaz, a junior double majoring in
psychology and business, spent last Thursday
morning buying textbooks at the bookstore
for her on-line classes.

For the first time, she’s going to have to
take half of her semester courses away from
the classroom.

“I’m holding two majors so | can pick and
choose [classes] from each,” Diaz said, “If |
had to stick to one, it’d be really bad.”

According to Student Government
Association’s Senator at Large Christopher
Ponce, who has been helping out at Freshman
Orientation this summer, freshman and trans-
fer students face the same conundrum—no
classes to choose from.

This is the case because there aren’t any.
Art and Art History Department Chair Juan
Martinez said the department has been forced
to reduce classes by about one-third because
of the budget crisis; only 14 art history class-
es and 29 art classes will be offered this fall.

SPEAKING UP: Students profest the budget crisis during the May 22 town hall meeting.

“The impact is that classes are filled to
the top. Students just can’t get in,” Martinez
said.

The budget cuts’ biggest impact, ex-
plained Martinez, is that it has forced him to
shrink his department of 15 full-time profes-
sors and 25 adjuncts by one-third, resulting in
the reduced class offerings.

This close correlation between, on one

hand, budget cuts and reduced faculty, and
one the other, number of faculty and class
offerings, has been felt in most departments
throughout campus.

Cesar Levy, associate dean of academ-
ic affairs at the College of Engineering and
Computing, said the CEC is undergoing
“deep belt-tightening” and it has forced a re-
duction in classes, an increase in class sizes

and a freeze in hiring adjuncts.

Luckier departments have actually added
faculty. The English department, already one
of the larger departments in the College of
Arts and Sciences, will boast four new pro-
fessors this year and offer more courses.

However, even with extra classes than last
year, class sizes are still higher than the na-
tional average.

The department would have to add 30
additional sections to comply with nation-
al trends, English department Chair James
Sutton said.

“A traditional problem in our classes has
long been over-enrollment and high [class]
caps,” Sutton said. “But because of staff ad-
ditions if anything, we’ll hold the line.”

And it’s because of these additions that
the department has been able to deal with
a unique influx of students—a migrating
group from the English education major in
the College of Education and one of the pro-
grams cut over the summer.

Most faculty agree that there is only so
much that can be done with a failing budget.
Still, fears are rising that making the most
of a bad situation is leading to a University
that is not only shrinking in size but quality
as well.

“We prided ourselves because we had
smaller classes than these big time univer-
sities, like UF. It had an attraction because
there was that interaction with professors,”
Levy said. “It’s harder now.”

$26.5 million

of budget cuts for aco-
demic programs during
a threeryear span

*Source: Board of Trustees meeting pow-

3,000

students unable to come to FIU
due to enrollment cap

*Source: Madique, Miami Herald,

$11.60

added per credit to tuition for
students with 15 percent tuition

hike

*Source: CFO Vivian Sanchez,

$1 billion

needed in stafe funding fo
raise Stafe University System to
national average

*Source: Madique, Miami Herald,

erpoint presentation June 12, 2008 Aug 17, 2008 Miami Herald, June 20, 2008 Aug 17,2008
: BEACON P
F . GO GREEN! BE CLEAN!
EDITORIAL BOARD

CHARLIE GRAU  EDITOR IN CHIEF

CHRISTOPHER NECUZE
DaNIELLA BAcicaLupo  NEws DIRECTOR
SusANA RODRIGUEZ
JonATHAN DAviLA
ANDREW JULIAN
GiovANI GUADARRAMA

Lire! EpiTor
PHoTto EpiToR

SERGIO BonILLA
JuLiA CARDENUTO
CHRISTOPHER KHAWAND
JuLio MENACHE
PauLo O’ SwaTtH
LucA MEssINA
JONATHAN RAMOs
IrRIS FEBRES

PAMELA DuQUE
CHRrIs TOWERS
IsAAC SORIA
JEssica MAvA
NATALIE HoLTZMAN
ANGELINA ExposiTo

Leoncio ALvAREZ  Copy CHIEF
PauLa GArciA  Copy EDITOR
AsHLYN ToLepOo  Copy EpiTOR
OcTavio SUAREZ ~ Cory EDITOR
GABRIELLA SANTIAGO  Copy EDITOR
Jose MARTINEZ ~ Copy EDITOR
ERrRikAa PEREZ  CopY EDITOR
JosH TanDLICH — Copy EDITOR

SERVIN BAIN
KAssANDRA PooL

BBC MaNAGING EDITOR

SporTs DIRECTOR

AssT. NEws DIRECTOR
AssT. NEws DIRECTOR
AssT. NEws DIRECTOR
AssT. NEws DIRECTOR
AssT. NEws DIRECTOR
AssT. SPorTs DIRECTOR
AssT. SPorTs DIRECTOR
AssT. OpriniON EDITOR
BBC Lire EbTor
AssT. LiFe! EpITOR
NEws PAGe DESIGNER
SPoRTS PAGE DESIGNER
Lire! PAGE DESIGNER
OriNION PAGE DESIGNER

INFORMATION

ProbucTioN MANAGER

The Beacon office is located in the
Graham Center, room 210, at the
University Park campus. Questions
regarding display advertising and
billing should be directed to the
Advertising Manager at 305-348-
2709. Mailing address: Graham
Center, room 210, Miami, FL 33199.
Fax number is 305-348-2712. Bis-
cayne Bay Campus is 305-919-4722.
Office hours are 9 a.m. — 4:30 p.m.,
Monday through Friday. E-mail:
Beacon@fiu.edu. Visit us online at:
www.fiusm.com

TheBeacon s published on Mondays,
Wednesdays and Fridays during the
Fall and Spring semesters and once
a week during Summer B. One copy
per person. Additional copies are 25
cents. The Beacon is not responsible
for the content of ads. Ad content is
the sole responsibility of the company
or vendor. The Beacon is an editori-
ally independent newspaper partially
funded by student and services fees
that are appropriated by Student
Government.

RECRUITMENT EDITOR
RECRUITMENT EDITOR

TATIANA CANTILLO
ROBERT JAROSS
ALFRED SOTO

BusINESs MANAGER
DIrReCTOR OF STUDENT MEDIA
AssT. STUDENT MEDIA DIRECTOR

Park Closer!

It’s quick and simple.
Register for the GreenRide Carpool
Program, get a permit, carpool, and

receive closer parking.

http://parking.fiu.edu

HE

-

BEACON

A Forum for Free Student Expression at Florida International University

Catch us three times a week
Monday, Wednesday, Friday

Apply in GC 210 or WUC 124




www.fiusm.com

NEWS

‘wwwfissmecom . NEWS  TheBeacon-August 25,2008 3

Professor defends immigrants’ rights

CHRISTOPHER LAZAGA
Staff Writer

and  Customs
Enforcement, a branch  of
Homeland Security, conducted
a raid on Agriprocessors, Inc., a
slaughterhouse and meatpacking
plant in Postville, lowa on May
12, The raid involved nearly 900
agents and resulted in the detain-
ment of approximately 400 illegal
immigrants.

Erik Camayd-Freixas, a certi-
fied federal court interpreter and
interpreter ethics professor at FIU’s
Modern Language department,
was summoned by court officials
to Waterloo, lowa along with 25
other interpreters to translate for
the detainees.

Camayd-Freixas knows court-
room protocal that requires all in-
terpreters to be unbiased, however,
it was this particular series of cases
that compelled him to write a per-
sonal account of what he called
the saddest procession he had ever
witnessed — and the public would
never see it.

After the cases were closed,
Camayd-Freixas broke his silence
with an essay entitled, “Interpreting
After the Largest ICE Raid in U.S.
History: A Personal Account.” In
it, Camayd-Freixas describes his
participation in cases against some
300 migrants.

The few who were not crimi-
nally charged were swiftly de-
ported. Those who remained faced
charges of aggravated identity theft
and social security fraud.

The charges against the mi-
grants were set up, Camayd-
Freixas said, in a way that trapped
the remaining detainees in a catch
22. According to Camayd-Freixas,

Immigration

Atex Quesapa/New York TiMes

THE INTERPRETER: Erik CaomaydFreixas, court interprefer and ethics professor at FIU, fravelled to

Waterloo, lowa fo translate during a court case dealing with a raid of 400 illegal immigrants.

the way it worked was: if a migrant
pled guilty to knowingly using an
invalid Social Security number,
the government would withdraw
the identity theft charge and he or
she would spend five months in
jail, and then be deported without
a hearing. If the defendant pled
not guilty, he or she would spend
six to eight months in jail, awaiting
a trial, and risk a two-year prison
sentence if found guilty.

“Many people we interviewed
had no idea what a Social Security
number was or what it was used
for,” said Camayd-Freixas.

According to Camayd-Freixas,
since one of the elements of the
charges is knowingly using invalid
social security numbers, charging
these migrant workers with Social
Security fraud or aggravated iden-
tity theft seemed awkward.

After detailing his experience

in Waterloo in his essay, on June
13, Camayd-Freixas e-mailed it to
a presiding judge and to the other
interpreters who participated in the
Cases.

Many of the interpreters asked
his permission to forward the es-
say to family and friends, which he
granted.

Within a week, Camayd-
Freixas” inbox was flooded by e-
mails requesting permission to fur-
ther circulate the essay and within
two weeks it reached Congress and
prompted a congressional investi-
gation. Camayd-Freixas then testi-
fied before Congress on July 24.

On July 11, Julia Preston of
The New York Times published
Camayd-Freixas’ story. Two days
after the article was published, The
New York Times published an Op-
Ed column entitled, “The Shame
of Postville,” which takes a strong

position against the ICE raid, and
provides a link to Camayd-Freixas’
original essay. “It was like a one-
two punch,” Camayd-Freixas said.

“Some people may think |
am crazy, taking on the system
by myself. It’s like David and
Goliath,” Camayd-Freixas’ said,
but in his recollection, David de-
feated Goliath with nothing more
than a stone. “Yes, but it had to be
a stone to the temple, because that
stone symbolized truth,” Camayd-
Freixas said.

Visit the NEWS section for the
complete article on
Camayd-Freixas' account on the
Postville raids.

\ www.FUSM.com

Online tuition reduced, more classes offered

DANIELLA BACIGALUPO
News Director

As recent national trends
show students flocking to take
online courses due to increasing
gas prices, FIU students have
more reason to migrate online
as a new state law has forced the
University to lower online tu-
ition fees for the 2008-09 school
year.

Previously, FIU’s $299 fee
paid for faculty salaries as well
as the development and delivery
of the University’s online cours-
es, said Joyce Elam, vice provost
of FIU Online. The new law lim-
its online fees to cover only op-
erational costs.

The law, however, is a small
section encompassed in a broad
online learning bill that shows
a growing statewide inter-
est toward online programs at
universities.

“The price of gas will make
[online courses] more attrac-
tive,” Elam said, “but our classes
have been full in the past even
before the economy went into its
tailspin.”

For the Fall semester, the re-
duction translates to a $199 fee
for a three-credit online course,
but Elam does not believe the
charge ever deterred students
considering online classes in the

first place.

Enrollment at FIU has grown
exponentially since the pro-
gram’s inception in 1999 and
has peaked to 37,000 students in
2007-08, according to Elam.

FIU’s numbers reflect a state-
wide trend. Enrollment in the
same period reached a total of

Committee.

Vice President for Academic
Affairs Douglas Wartzok, said
FIU offers online courses to fa-
cilitate the completion of degrees
but monitoring academic quality
of these courses is crucial to the
University and the main reason
for creating the committee.

The price of gas will not make [online courses]

more attractive but our classes have been full in the

past even before the economy went into it's tailspin.

Joyce Elam, Vice Provost
FIU Online

290,000 students in 10 state
universities.

As well as regulating online
fees, the still nameless bill es-
tablishes the Florida Distance
Learning Task Force. The Task
Force is mandated to present the
Legislature a report recommend-
ing statewide guidelines for
higher education online learn-
ing by March 2009. It will also
ensure that online courses com-
ply with accreditation standards,
but questions about the quality
of online education compared to
traditional instruction has pro-
pelled FIU’s Faculty Senate to
set up its own Online Learning

Wartzok explained in an e-
mail that contradictory stud-
ies leave the quality question
unanswered.

He assured, “[FIU] gives a lot
of attention to quality of presen-
tation and meeting student learn-
ing objectives.”

At the state level, the State
University System is looking
to expand and improve online
offerings by integrating pro-
grams from different univer-
sities. Programs like Orange
Grove, a digital collection of
education resources that are
shared by Florida educators,
said the Board of Governors’

Director of Communications,
Bill Edmonds.

“With gas prices alone, even
if that wasn’t an issue, we would
still expect distance learning to
continue to grow,” Edmonds
said. “It’s really the convenience
of it for some students.”

Because of this interest, the
BOG is exploring online cost is-
sues and inter-university sharing
of technology, but class quality
issues need to be dealt with by
individual universities, accord-
ing to Edmonds.

“We are not unaware about
that kind of complaint, but I’m
not even sure whether [qual-
ity fears are] valid or not,”
Edmonds said.

Nonetheless, Elam expects
online enrollment to continue
growing.

The FIU community is heav-
ily based on non-traditional stu-
dents who must balance multiple
responsibilities, online options
will always be in demand, Elam
said.

The reduced fee will force
FIU Online to pay its faculty
with its $4 million instructional
budget.

Yet, even with its current
budget crisis, the University
is steadfast in offering online
courses if the demand is there,
Wartzok said.

Emergency
text messages
put to the test

ANDREW CALIENES
Contributing Writer

Florida’s light brush with Tropical Storm
Fay provided the University with the first run
of its emergency text messaging system.

The system, offered to FIU by Miami-
Dade for free, sent text messages notifying
the University of updates to school opera-
tions and informed them of the University’s
reopening on Wednesday, Aug. 28.

FIU officials hope that this new system
will dispel the usual mass confusion experi-
enced during a hurricane threat and help save
lives in a Virginia Tech-like tragedy.

Students and faculty must sign up to re-
ceive text messaging alerts that emergency
officials - including key officials in campus
police, media relations and residential hous-
ing - say will send out mass text messages at
amoments notice.

“This system is more efficient than other
means of communication like e-mail alerts,”
said Maydel Santana-Bravo, director of me-
dia relations. “The e-mail alerts take about
four hours to send where, in the case of
text messages, it takes only minutes, which
could help save countless lives and hours of
confusion.”

Although the system is more efficient and
helpful in crisis situations, it does not allow
for two-way communication between the re-
cipient of an alert and emergency officials,
according to Santana-Bravo.

Santana-Bravo also said that when Miami-
Dade County acquired this new technology,
it offered it to schools in the county.

The University decided to partner with
Miami-Dade in order to enhance the emer-
gency response system currently in place.

“I think it’s great that administrators are
taking campus safety seriously”, said Felix
Rodriguez, a sophomore majoring in man-
agement and information systems. “It shows
that [the University is] apparently taking all
the steps it can to make sure [the University]
is safe.”

The text messaging system is not the only
thing FIU has installed in order to promote its
campus-wide safety initiative.

At the start of the Fall 2007 semester, the
University began installing an emergency
telephone in every classroom on campus.
According to the Office of Media Relations,
207 classrooms at University Park are outfit-
ted with the emergency telephone system.

External speakers have also been added to
the Graham Center in order to broadcast vital
emergency information to those who could
be between classes.

The old methods of emergency notifica-
tions, such as e-mail, are still continually used
although not as a major conduit for informa-
tion, Santana-Bravo said.

“The e-mail system usually takes about
four hours to send, from the first person to
the last on the list. So, naturally we are only
using that system for things like additional
information that is not very time-sensitive,”
Santana-Bravo said.

CORRECTION

In the issue dated July 23, the editorial
incorrectly stated that teacher evaluations
are controlled by deans and not readily
available to students. They are released
by the Office of Planning and Institutional
Effectiveness and available at http://w3.fiu.
edu/irdata/portal/instructor_eval.asp. The
Beacon will gladly change any errors. Call
our UP office at 305-348-2709 or BBC at
305-919-4722.
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Pharmed Group Timeline

Wyeth Pharmaceuticals sue.
Settle out of court.

/

1987

Roche Healthcare stop
supplying. Causes loss of $300

million in revenue.

Pharmed Arena named.

/

2004

Commissioner Jose Diaz

orders Jackson Memorial

Hospital to give Pharmed
Group preference.

2006

1999

/

AmerisourceBergen sue
for $1.2 million. Settle
out of court.

2005

/

Johnson & Johnson stop
SLfl}()Plinlg. Accuse company
o

unjust enrichment.

2008

Brothers charged with hiding
$21million and evading $8
million in taxes.

COMPILED BY SERGIO BoONILLA

Pharmed immersed in controversy

FRAUD, page 1

businesses in the country.

Gonzalez-Levy  said  the
Pharmed Group’s recent legal is-
sues occurred years after it made
the donation to FIU, but before the
recent allegations, the company
was involved in a series of legal
controversies.

In1987, Wyeth Pharmaceuticals
sued the brothers over allegations
of improperly obtaining drug dis-
counts. The case was settled out
of court in a confidential agree-
ment, The Miami Herald reported
on Feb. 3.

The next company to
sue the Pharmed Group was
AmerisourceBergen. In 1999,
AmerisourceBergen, a large medi-
cal supply wholesaler, sued the
company for over $1.2 million

worth of shipped goods. That
case, too, was settled out of court,
the same February article stat-
ed. Following the two lawsuits,
Pharmed’s legal issues began af-
fecting its business interests.

Roche Healthcare, the com-
pany’s largest supplier, abruptly
stopped using Pharmed in 2004.

That resulted in a drop of $300
million in annual revenue for
Pharmed.

In January 2005, four months
after the donation to FIU, Johnson
& Johnson stopped providing its
supplies to Pharmed and accused
the company of “’unjust enrich-
ment” in collecting $22 million
in rebates to which they were not
entitled, according to the same
article.

Theirdispute wenttoarbitration
but the results were not revealed.

Questionable ethical practices
with a state official followed.

In 2006, with the com-
pany  struggling  financially,
Commissioner Jose Diaz co-
sponsored an ordinance requir-
ing Jackson Memorial Hospital to
give preference to local suppliers,
including the Pharmed Group.

Jackson administrators said
the ordinance gave no new edge
to Diaz’s private employers, the
Pharmed Group founders.

Because the policy favored the
Pharmed Group along with other
local suppliers, Commissioner
Diaz was not breaking the law, the
same article noted.

The most recent charges be-
gan when Hospital Corporation
of America, owner of Kendall
Regional Medical Center, launched
its lawsuit in 2007.

University loses racial
discrimination case

DANIELLA BACIGALUPO
News Director

University President Modesto
A. Maidique reaffirmed the
University’s commitment to di-
versity in a July 24 newsletter
— just six days after a Miami-
Dade jury ruled against FIU in a
discrimination lawsuit.

The jury ordered the
University to pay former em-
ployee Sean St. Louis $2.5 mil-
lion for racial discrimination
during the Contracts and Grants
department’s dismantlement in
2004.

In 2003, the University had
undergone several federal au-
dits investigating the misappro-
priation of federal grant money
in the Hemispheric Center for
Environmental Technologies.

Evidence of mismanagement
at high administration levels led
to drastic changes in the makeup
of the accounting section.

The University created new
offices and positions, including
the hiring of a chief financial
officer, reorganized departments
and dismantled others and fired
at least 20 HCET employees, ac-
cording to a Miami Herald arti-
cle published on Aug. 15, 2005.

Maidique’s weekly news-
letter stated the case had been

previously presented to the
state’s Equal Employment
Opportunity Commission and a
court-appointed arbitrator, both
of which found no evidence of
discrimination.

The July 18 verdict, however,
cites race as a “motivating fac-
tor” in the University’s decision
not to rehire St. Louis after the
Contracts and Grants depart-
ment’s employees were fired
and offered the chance to reap-
ply for new positions. None of
the former employees currently
work at FIU.

The department at which St.
Louis worked as associate con-
troller had predominantly black
employees as well as one white
and one Hispanic employee,
according to Erika Deustch
Rotbart, St. Louis’ lawyer.

“We take allegations of this
nature very seriously,” Maidique
said in a statement responding
to the verdict. “The University
plans to appeal the decision.”

Visit the NEWS section of our
Web site for more coverage on
the discriminaton case.
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STORM SURGE

NATHAN VALENTINE/ THE BEACON

TRASHED: Tropical Storm Fay's storm surge washed frash and debris onfo the Biscayne Bay Campus shorelines.
The storm made landfall in the Florida Keys during the early morning hours of Aug. 19 and continued on a north
by north-east track throughout the day.

From student to student
Campus hot spots fulfill your needs

KISHORE SAWH
Staff Writer

It sback to school timeand Biscayne
Bay Campus opens its doors to wel-
come new faces aswell asold ones.

“Starting off the school year can be
a bit daunting,” said DanielaAking, an
engineering major.

That’swhy below you will find alist
acquired from a few student, staff and
dumni voices to help you stride a bit
more smoothly through the information
jungle that is university life at BBC.

BEST PLACES TO MEET NEW
PEOPLE:

“The best place to meet new people
is a On Point Poetry club gatherings
andintheWolfeUniversity Center. OPP
isknown for its black history show, but
members meet twice a semester.

“Everyone is really friendly and
smart,” said Kertus M. Tous, OPP
president.

Orientation is another place to meet
bright, new faces, aswell as some more

seasoned Golden Panthers.

“Go to freshman orientation. You
can meet new young people every se-
mester,” said Andrew Lyman, a grad-
uate student majoring in hospitality
management.

BEST PLACES TO STUDY:

“I like to study in the library. | just
go into one of those empty cubicles,
open my books and maybe even deep,”
said Lorraine Henderson, a freshman
majoring in business marketing.

Other quiet places on campus in-
clude various study lounges.

“I study in the study lounge in room
245 of WUC. It's quiet and people re-
gpect that. And not much exterior sound
comesthrough. | likethat,” said Kertus
M. Tous, asenior mgjoring in sociology
and finance.

Other suggestions include the of
outside of the hospitality management
building by the bay and in the swinging
chairs outside the library.

BEST PLACES TO PICK UP WI-FI:

“I always pick up good Wi-Fi signal
anywhere around the HM building,”
said Marcello Paciotti, a senior mgjor-
ing in hospitality management.

BEST PLACES TO NAP:

“At theback of WUC by thepianois
[good] to take a nap in the big chairs,”
said Ryan Jagessar, aresident advisor at
the Bay Vistadorms,

“Inthe library in one of the cubicles
or empty rooms upstairs if they are
empty,” said Stephanie Popko, hospi-
tality management senior.

BEST THINGS ABOUT BBC

“It'sdl in the name: Biscayne Bay.
It'sright on the water with nice views. |
mean, | kayaked behind here last week-
end. How cool is that for college?’
Lyman said.

“It's so convenient. You can find
close parking, unlike UP, and can meet
up with everyone you know. It's way
more of afamily environment,” Peciotti
sad.

New SGC-BBC

agenda set for year

BARBARA QUIJANO
Contributing Writer

The Biscayne Bay Campus
Student Government Council
gods for the 2008-2009
school year am “to reach for
the impossible” according to
Presdent AnaMariaSilva.

The goas were reveded
a the SGC-BBC school year
kickoff meeting on Aug. 6 by
Silvaand Kenasha Paul, SGC-
BBC vicepresident. The meet-
ing was meant to formdly
introduce the student council
officers and help them get to
know with the faculty and staff
through smal discussions,
games and food.

Thetenissuesthat received
the most concern at the meet-
ing and were chosen as the
SGC-BBC 2008-2009 detailed

gods, were:

e Addressing academic is-
suesthrough surveys

e Increasing student com-
munication with deans

e Providing links to access
advisng and a learning
center for tutors

e Increasing campus secu-
rity at BBC and Pines

e Ensuring better light-
ing and marketing public

safety

e Improving library
policies

e Making more rooms

availablefor graduate and
undergraduate students

e Executing a beautifica
tion project at BBC

e Improving business ser-
vices a BBC, such as
providing students access
to the copy room, imple-
menting customer service
surveys, extending hours
for the C-store on campus
and adding more food
and groceries

e Launching a two week
SGA marketing cam-
paign, to include going to
specific colleges, visting
classrooms and attending
orientations

L]

Addressing parking and

trangportation iSsUes, pro-

vidingaCATSshuttlebus

from BBC to Pines

e Supporting environmen-
ta programs a BBC,
applying for  energy
grants, supporting the
“Go Green” initiatives on
campus

e Indituting a success
ful SGA intern program,
ensuring  council-wide
engagement

e Ensuring student input on
WUC gpace alocations
through surveys.

SGC-BBC dso ams to
extend the new footbal| ticket
voucher sysem for UP and
BBC. The sysem consgs
of tickets for the first football
game of the year, given to Siu-
dents at Welcome Week.

Another goa is the com-
pletion of the BBC pool reno-
vations. The pool is dated to
reopen this Fall semester d-
though a specific date has yet
to be named.

“All of the repairs are com-
ing out of the university wide
reserve account ... the amount
of money left from every fiscal
year, goproximately $1 million
for repair here at BBC,” Silva
sad.

All of the repairs
are coming out
of the univer-
sity wide reserve
account. .. the
amount of money
left from every
fiscal year, ap-
proximately $ 1
million for [pool]
repair here at

BBC.

Ana Silva, President SGC-BBC

Highly-awaited cafeteria brings new food,variety

PAMELA DUQUE
BBC Life! Editor

After an estimated $1.5
million in costs, the new caf-
eteria at the Biscayne Bay
Campus will open its doors
Sept. 29, according to Mike
Oestreich, Dining Services
marketing manager.

The new facility will ac-
commodate 300 people and
offer an extended schedule
past 5 p.m., according to
Madeline Baro, assistant di-
rector of Media Relations.

It will be located a the
intersection of Academic 1
and the entrance to Wolfe
University Center  room
170-175.

“We are redly looking
forward to the opening of
the new facility,” said Cathy
Akens, assistant vice-presi-
dent of Student Affairs. “We
think that it's going to pro-
vide a different menu to our
students, faculty and staff in
our campus.”

The new facility will offer
studentsadifferent menuwith

Student Affairs hopes to develop multipurpose
student meeting rooms and a student recreation/ game

room [at the location of the current cafeterial].

Madeline Baro, Assistant Director

Media Relations

three new concepts. Bleecker
S, Moe's Southwest Grill
and Grill Works, which is fa-
miliar to the FIU community
asoneof the current locations
at the existing cafeteria.
Bleecker St. will provide
students with a variety of

choicesincluding sandwiches
like Cdifornia turkey, tar-
ragon roast beef and tuna
More select sandwiches have
ingredients  like  hummus,
feta cheese and Portobello
mushrooms, and fresh garden
salads.

Current locations at the
existing cafeteria — Subway,
Grill Works, Home Zone,
Bene Pizza and Sdad Garden
—will bereplaced by thethree
new ones.

The new facility will also
offer cupcakes, cookies and
pastries including danish and
SCones.

Starbucks Coffee will not
be available at the new lo-
cation, but coffee and other
bottled beverages will still be
offered.

For training purposes, the

current cafeteria will close
mid-afternoon beginning
Sept. 15, according to Akens.

Until the opening date,
students and staff can use the
existing food court.

This space will eventually
become a student lounge, ac-
cording to Baro.

“Student Affairs hopes to
develop multi purpose student
meeting rooms and a student
recreation/game room [at the
location of the current cafete-
rig],” Baro said in an e-mall
interview.
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Coffee,
snacks
at SOC

club fair

VALERIE MULL
Contributing Writer

To jump dart the begin-
ning of the Fall term, FIU wel-
comes students to attend two
free events a Biscayne Bay
Campus on Sept. 8.

The Club Fair and the Late
Day Latte are open to dl su-
dents and professorsinterested
in either just acup of coffee or
in joining different clubs that
fit their interests.

At the Club Fair, which
is sponsored by the Student
Organization Council, clubs
and organizations will provide
material and feedback about
their associgtions and inter-
estsand recruit Sudentstojoin
them.

“Students will be network-
ing with each other and getting
involved,” said vy Siegd, co-
ordinator of Campus Life.

The Late Day Latte is be-
ing sponsored by CampusLife
and it is a chance for the eve-
ning students to kick back and
have abreak and alittle snack,
according to Sarah David, of-
fice manager of Campus Life.

“It's for students who have
late classes. They complain
that during our day events
they're only here in the eve-
nings, so that's why we did
it,” David said. “It's the kind
of event where you can go &f-
ter class or before dlass. It's a
great way to relieve stress”

According to David, cof-
fee, juice and cookies will be
provided.

“[The events are] an on-
going thing. We actualy have
four dates for fall and we've
done this for the past two
years” David said.

According to Siegd, these
events are expected to have a
good turnout.

“We usudly have about
100 people stop by the Late
Day Latte” Sege said.

Both events will be held in
Panther Square from 4:30 to
6:30 p.m.

For any questions or addi-
tional information please con-
tact vy Siegdl a
(305) -919-5823.

JOIN THE
BEACON
If you have an
inferest in
writing,
pho’rography or
even grammar,
don’t be shy.
Stop by one of our
offices located in
GC 210 and
WUC 124.

Services for personal development offered

RENE BOURSIQUOT, JR.
Contributing Writer

ACADEMIC ADVISING CENTER

The FU Academic Advisng
Center provides a myriad of services
designed to provide students with spe-
cidized guidance in outlining curricu-
lum requirements, developing plans
of sudy and facilitating a smooth
trangition into any of the academic
programs.

The Academic Advising Center is
located at the Biscayne Bay Campus
in Academic Center One, room 180.
Cdl (305) 919-5754 or e-mail advc-
tr@fiu.edu for moreinformation.

CAMPUS RECREATION

FIU provides students with recre-
ational opportunitiesranging fromflag

football, to water polo and kayaking.

BBC's Recregtion Complex is a
70,000 squareft. fithessand aquatic fa-
cility, equipped with an aerobicsstudio
that offers group fitness classes, yoga,
massages and dance ingtruction.

All currently enrolled students are
automaticdly Campus Recreation
members and may attend classes free
of charge.

Campus Recregtion is located in
the WUC, room 160.

Cdl (305) 919-5678 or e-mail a
bbcrec@fiu.edu for more information.

CAMPUS LIFE

LocatedinWUC 141, CampusLife
focuses on enhancing students aca-
demic achievement through participa-
tioninavariety of FIU associations.

There are many areas in which
students may choose to become in-

volved, including Fraternity &
Sorority Life, Homecoming Council,
Honors Council, Student Government
Council, Multifaith Council, Panther
Rage, Student Organizations Council
and Student Programming Council.

For more information, contact
Campus Life at (305) 919-5804 or e-
mail at bbc-clo@fiu.edu.

DISABILITY RESOURCE CENTER

The Disability Resource Center ar-
ranges accommodations for students
with disabilities.

These may includetheuse of anote
taker, laboratory ass stance, coursema
terids in dternative formats, reduced
course load, or possibly examination-
related accommodations such as ex-
tended time or a distraction-reduced
environment.

The center islocated in the WUC

131. For additiond information, call
(305) 919-5345 or e-mail drcbbc@fiu.
edu.

FINANCIAL AID

A Financia Aid Adminigtrator is
available to assst students with finan-
cid ad concerns.

Assgtance is available on a walk-
in basis to answer general questions,
distribute & accept application matei-
as, and provide information concern-
ing application procedures and genera
program requirements.

Located in AC1 100, the Financial
Aid Officeis open Monday, Thursday,
and Friday from 8 am. to 5 p.m, and
Tuesday & Wednesday from 8 am. to
7p.m.

A Financial Aid administrator can
be contacted by telephoneat (305) 919-
5750, or by fax at (305) 919-5403.
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JONATHAN RAMOS
Asst. Sports Director

As the football team continued to play dur-
ing a scrimmege at University Park on August
12, something stood out in the midst the typi-
ca hot and humid summer day in South Miami.
Somethingwasdifferent onan offensethat other-
wise was dominated for most of the scrimmage,
and mogt of training camp, for that matter.

During the 10th rushing play of the day,
senior running back Julian Reams was on his
way to being taken down by athrong of Golden
Panther defenders. As Reams received atossto
the right and was met by a swarm of white jer-
seys, he proceeded to reverse his course to the
left and turn the play into a 54-yard display of
power and speed.

Something looked different in Reams game
in comparison to past seasons.

“He looks more aggressve,” cornerback
Anthony Gaitor said. “He's more explosve
now when he runs, and he runs physicaly and
hard.”

POTENTIAL

Entering his last season, a sense of urgency
has overcome Reams.

“Coaches would ask me one-on-one wht |
want to improve on and | said everything, be-
cause from my freshman year with the media
here it's dways been a potential thing,” Reams
said. “But now I'min my last year, 0o when is
the potentia going to show?’

Reams used that motivation to increase his
focus during the offseason, and use it during
pre-season workouts.

“| was just more focused this offseason, be-

Golden Panthers ditch old

JONAHTAN RAMOS

Julian Reams,

2008 FOOTBALL PREVIEW

BRUISING BACK

Reams looks to silence doubters,

show full potential this season

cause last offseason my son was born so my
head was somewhere dse, | was in the red
world,” Reams said. “Now I'm back and I'm
focused.”

Though hismind was on the newest member
of the Reams family, he decided he wanted to
block out al distractions entering this summer
and prepare for a breakout season.

Reams father, Alexander Reams, takes a
more quiet gpproach from the siddline and lets
the coaches do the football work, but as Julian’s
main supporter hehas seen the change. Although
not too much of his routine has been different,
he has been more steadfast in his devotion.

“He's dways been committed and done
what's asked of him, but his weight program
has picked up and he's been very intense about
that,” his father said. “A big motivating factor
was aso not to get too far out of shape.”

Reams weight and strength have been a
common topic among those close to the team.

“I am not lifting the mogt asfar asthe heavi-
est, but | am doing the most reps, and aso this
isthe heaviest | have ever been in camp and the
weight is condgtent,” Reams said. “We do reps
in 225 pounds see how many timeswe can doiit.
| can do like 15 right now.”

With added weight and confidence, Reams
talents have made significant gains from hisju-
nior to senior season.

“He learned that once the hole opens he
has to go, and he's more advanced now where
he gets the bal and goes to make a big play,”
Gaitor said.

Reams agreed.

“I am just reading plays better, and I'm re-
acting quicker than | usudly do,” he said. “I1 did
the same things before but | wasn't able to react

a gradu- that it needed improve-

www.fiusm.com
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PUNISHING RUNNER: Senior running back Julian Reams barrels through a Troy defender
during a game last season. He finished with 274 yards last season.

as well, and again that goes to the offseason |
had.”

The dreadlocked Reams, who is 79 yards
away from 1,000 on his career, is aso showcas-
ing a new aspect of his game. During the last
scrimmage of the offseason on August 16th, he
showed it.

VOCAL

While Reams continued his impressive
training camp with 35 yards on eight touches
throughout, the offense had to do afew drills af -
terward oncethey lost to the defense. The senior
yelled a few encouraging words to his team-
mates during the punishment, something the
naturally humble Reams might do more often.

“| try to be aleader, but sometimes they say
that it's sdlfish if you say you' realeader but you
never say anything,” he said. “I'm trying to be
more vocd rather than just lead by example be-

cause sometimesthat’sjust what it takes.”

Reams was taught by his father to stay
grounded, but knows it might be necessary to
bemorevocal.

“I aways tell him not to get too high with
the highsor too low with the lows, keep an even
ked s0 everything works out, and he's taken
it and gone with it like that,” his father said.
“Because that's the way it should be.”

Reams said hewouldn’t be atypical sideline
screamer, but he will do what it takes to make
hismark at FIU during hislast season.

“Our expectations are red high for this year
asfar asrunning backs, we are trying to belead-
ers, and me and A'mod [Ned] are both trying to
get astack thisyear, which is 1,000 yards.”

Regardless of numbers, Reams just wantsto
clarify onething.

“I jugt don't want peopletothink it wasjust &
potentid thing that never came out,” he said.

uniforms for new threads

the player’s couldn’t ask for

“Yea they fit like under

Gaitor  believes  the

Asst. Sports Director

Before FIU switched to
their new jerseys for the
2008 football season, re-
views among the players
were not very favorable for
the old ones. In fact, a few
players would have even
preferred their high school
digs.

Senior running  back

ate from Coral Reef senior
high, said he would take
his prep jersey. Cornerback
Anthony  Gaitor, mem-
ber of the 2006 class from
Northwestern High, stated
he would also take his high
school uniform.

Even those who didn't
even have a chance to wear
the 2007 uniform, and saw
it from a distance, noticed

ment. Freshmen defensive
players from Booker T
High, Jonathan Jackson and
Kambriel Willis, both be-
lieved that their prep ouitfit
was better.

“Booker T jerseys, it has
to be” they echoed when
asked which uniform they
liked more.

Coming into the season
with a new uniform, now

CLASSIFIEDS

JOBS

PAID, ON-CAMPUS BUSINESS INTERNSHIP OPPORTUNITY

Gain red world, hands-on business experience on your campusAND GET PAID!

Now accepting applications from junior and senior business students for the

Fall 2008 Semester Street Teams. Compensation is $1,000 plusincentives.

Visit www.edventurepartners.com/navy to find out more and APPLY TODAY! Don't wait;
thisisan exciting opportunity and great resume builder working with anational client!

HIRING $TUDENT$ Text Message 786.286.6968

ROOM FOR RENT

ROOM FOR RENT Spacious master bedroom with private bath in a penthouse apart-
ment, 10 min from FIU BBC, two large closets, full kitchen use, nice view, security,
pool, jacuzzi, gym, laundry, closeto Aventuramall, private parking. Available now. $500

month + utilities. Call 305-905-4999.

better.

“They are much bet-
ter than last year, last year
they were loose, but these
aretight,” Gaitor said witha
smile a yard wide. “We can
compete with the jerseys
now.”

Jackson believes the
tighter fit of the new uni-
form is an advantage on the
field.

armor right now,” Jackson
said. “They won't be able to
hold us, they’re real swift.”

The new uniforms dis-
play the new FIU logo, and
will featurethe player names
on the back as the past ones
did. In addition, the design
is different and features a
line down the side of the
pants, aswell aslines on the
shoulders.

change has put them in
among the top of the NCAA
in the look department.

“We should be,” he said.
“In the top 10.”

Visit our Webh site for more
photo gallary of the football
uniforms.

[y




www.fiusm.com ADVERTISEMENT The Beacon —August 25, 2008 9




10

The Beacon — August 25, 2008

ANDREW JULIAN
Sports Director

DEFENSIVE LINE

Undersized on the defensive line last season, the
Golden Panthers finished 105th in the nation in run
defense.

Jonas Murrell at six-feet-two inches, 340
pounds, will add bulk to that line as they try to
improve on their run defense that finished seventh
in yards per carry allowed (5.1 YPA) in the Sun Belt
Conference.

Joining Murrell on the inside will be seniors
Jarvis Penerton and Jonathan Betancourt. Penerton
saw action at tackle and defensive end a year ago
and should add quickness to the interior defensive
line, while Betancourt, who started five out of the
final six games last season, finished second on the
defensive line with 25 tackles.

Daniel Chacreton, a fifth-year-senior, who played
through a host of injuries a year ago, will add depth
at tackle.

On the ends, Junior Artis Warthen moved from
outside linebacker to the defensive line to try to add
some life to the pass rush. He’ll be joined by a score
of players who are trying to bring FIU back to the
top of the nation in tackles for loss, which they led
the nation in 2006.

After leading the team with sacks last season,
three, Reggie Jones will see time at right and left

DEFENSE

defensveend.

Leading the way opposite Warthen will be
Quentin Newman, who bounced back from leg
injures that forced him to miss the majority of the
‘05 season and all of the ‘06 campaign to record 10
tackles and 2.5 tackles for loss. Freshman Kambriel
Willis, who led Florida as a prep senior in sacks
with 28, has been stellar in camp, and will chal-
lenge for immediate playing time, despite being
only 6 feet tall and 215 pounds.

Ricky Booker, a redshirt freshman who excelled
on the scout team, is a big option on the outside, at
6’3" and nearly 260 pounds..

LINEBACKERS

Scott Bryant earned All-Sun Belt Conference
honorable mention, after leading FIU with 91
tackles from the strong side. The 5-foot-11 junior
recorded six tackles for loss, a sack and a forced
fumble.

The Golden Panthers have several options at
middle linebacker and at weak side linebacker
starting with Tyler Clawson and Toronto Smith.

Clawson excelled on special teams last year
and made terrific strides to move to the top of the
depth chart.

Toronto Smith, who coach Mario Cristobal
calls “a very smart, and complete football player”
walked on a year ago, and made an immediate
impact, leading the Golden Panther’s in tackles for
loss, with seven.

According the coaching staff, speed rules on
the weak side with Mike Dominguez, who ranked
second on the Golden Panthers with 66 tackles, and
Ryan Martinez who made 53 stops in *07.

DEFENSIVE BACKS

The strength of the defense should be its second-
ary, because of experience and athleticism returning
to the unit, despite the departure of former All-Sun
Belt performer Lionell Singleton. Anthony Gaitor
returns, this year as FIU’s top cover corner, he led
the team with a pair of interceptions last year to go
along with 56 tackles. Robert Mitchell (39 tackles,
one forced fumble), who has impressed coaches
with his ability to defend the run during fall prac-
tice, has moved into contention for other cornerback
position, since recovering from a leg injury that lim-
ited him to only six contests a year ago, with Dez
Johnson who played in all 12 games last season and
made 47 tackles.

At the safety, Jeremiah Weatherspoon returns
after redshirting in ‘07. At 6-foot-2 and nearly 220
pound, the junior possesses excellent speed and field
awareness. Ashlyn Parker, a converted wide receiver,
made 56 tackles last year, and was an All Conference
Honorable mention performer last season. Marshall
McDuffie, a senior, who like Weatherspoon, red-
shirted last year, returns and brings great size (at
6-feet-2, 210 pounds) and versatility to play both
safety positions. Kreg Brown started two games, and
will see action at free safety.

2008 FOOTBAL PREVIEW

CRISTOBAL BRINGS THE HITS

LUCA MESSINA
Asst. Sports Director

QUARTERBACK

Another year, another quarterback battle that
has seen junior Paul McCall come out the winner
in a neck-and-neck competition with sophomore
Wayne Younger, who started all but one game last
year.

Both Younger and McCall once again battled
till the end for the starting job but don’t be sur-
prised if Younger quite often relieves McCall in
certain game situations.

McCall, an intelligent player with a decent arm,
is more relaxed in the pocket. He was behind the
center in the final game of last season, the game in
which FIU defeated North Texas 38-19 to record
not only their first win of the season but their first
in the Football Bowl Subdivision. In the victory,
which was his only start of 2007, he was 11-for-
19 with 228 yards, three touchdowns and no
interceptions.

By contrast, Younger, who has completely
recovered from a broken collarbone that ended
his season in the second-to-last game last year, is
a scrambler unafraid to use his legs to get a first
down. Besides completing 121-0f-265 passes for
1,357 yards with 9 touchdowns, he finished second
on the team in rushing with 536 net yards. The only
glaring blemish on an otherwise mediocre season

for the sophomore was his 17 interceptions.

New offensive coordinator Bill Legg has two
different styled quarterbacks with experience to
work with, and it will be intriguing to see how both
respond to Legg’s version of the spread offense.

RUNNING BACKS

Using a two-back system -- the new trend
in college football -- is what Cristobal prefers as
seniors Julian Reams and A'mod Ned will see a
bulk of the carries.

Reams, with arguably the best training camp
performance of any offensive player, is determined
to improve upon last year’s numbers. He finished
with 274 yards on 82 carries with two touchdowns.
The senior is 79 rushing yards away from 1000 for
his collegiate career.

Ned led the team in rushing for the second-
straight year with 581 yards on 143 carries, which
was also the fourth-best single-season rushing total
in FIU history. He also had two rushing touch-
downs and a receiving touchdown last year against
FAU.

While Reams has impressed the coaching staff,
Cristobal has faith in Ned and knows that the senior
is up for the challenge that big-time games bring.

Sophomore Trenard Turner will mostly likely
be the fullback as the speedster had 12 receptions
for 261 yards with touchdowns,

WIDE RECEIVERS

OFFENSE

While the Golden Panthers are experienced
at running back, this position includes mostly
underclassmen.

Junior Jeremy Dickens will look to stay healthy
this season as he missed five games ic...
to injury but still finished third on the team with 16
receptions with 218 yards and three touchdowns.

Fellow junior Reggie Thompson, who played
in eight games last year mostly on special teams,
will look for more playing time this year. He had
two receptions for 27 yards with a touchdown in
limited time a the position.

Sophomore Greg Ellingson ranked second in
receptions (19) but led FIU in receiving yards with
304 yards and two touchdowns.

Jason Frierson led the team in receptions with
21 and had 190 yards but no touchdowns. The
sophomore and Ellingson could eventually emerge
as the go-to-guys once the season progresses.

Keep an eye on sophomore Marquis Rolle: he
had two receptions for 41 yards and a touchdown.

OFFENSIVE LINE/TIGHT ENDS

The offensive line consisted of mostly sopho-
mores and juniors thus FIU ranking last in all but
one offensive category came as no surprise. This
year o-line coach Bill Laffere hopes his group is
a year older and a year stronger. New strength
and conditioning coach Roderick Moore worked
the group real hard during the off-season so they

www.fiusm.com

Brad Serini is a lineman to look out for as he was

legiate center.

senior Eric Kirchenberg is expected to start the first
opener. Freshmau .

Hinton will contend for time «.

must overcome the NCAA if he is going to see the
field as he is battling eligibility issues.

SPECIAL TEAMS

The loss of Lionell Singleton will hurt on kick-
off and punt returns as the former cornerback was
second in the Sun Belt Conference for both cat-
egories. This leaves special teams coach Apollo
Wright left to platoon the openings that have now
been created.

Sophomores Anthony Gaitor and Greg
Ellingson are candidates to return punts while
junior Jeremiah Weatherspoon and senior Julian
Reams could return kickoffs.

Carlos Munera replaces the departed Chris
Abed and Chris Cook as the kicker and junior
Dustin Rivest will challenge him once he can over-
come back problems that have plagued him all
training camp. The area must improve if both the
offense and defense plan on being better. The unit
is inexperienced but has potential.
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Linebacker may not look the part, but plays it

JONATHAN ALPERT
Staff Writer

Scott Bryant may not look like a
linebacker, but when running backs
feel oneof hisbruising hitsat theline
of scrimmage, the pain changes their
mind.

The true sophomore has a conta-
gious smile that livens up the locker
room. However, once the shoul-
der pads are dipped on, helmet is
strapped, and bodies start flying, his
atitude changes.

That's the surprise. One of the
least physicdly intimidating play-
ers off the field is one of the most
ferocious on it. The 5-foot-11, 205-

pounder led the team with 91 tackles
last yesr.

“I'm dl about one thing on the
field, I'm about winning, because we
don't practice just to practice, I'll go
out to eat with the guys, talk to the
guys, joke with the guys, but on the
field, you need tofocus, al thesmiles
drop.” Although he has fun playing
football, Bryant said heis committed
to building awinner at FIU.

He credits head football coach
Mario Cristobal with cresting the
ideal learning environment, academ-
ically and athleticaly.

“Coach [Cristobal] is develop-
ing a championship pr ogram, build-
ing it from the ground up. [Whether

it's] academics, facilities, [Coach
Cristobal] isgiving us everything we
need so we can get onto thefield and
develop asmen,” Bryant said.

Growing up in Lakeland, Fla,
Bryant lived with his mother and
four brothers. Ever since he was lit-
tle, he has been attracted to the game
of football.

“| carried around a football with
me everywhere | went, asfar back as
| can remember,” Bryant said.

He's dways been a linebacker,
from pee wee to high school and
now at FIU. There few positions in
football that athletesare born to play.
Some positions require not only
more work, but a field sense, an in-

tuition, that can’t be taught.

As the fidd genera of the de-
fense, the middle linebacker is the
pulse and the anchor. The defen-
sve linemen’s primary focus is the
rushing the passer and stopping the
run. Linebackers are aware of run-
ning backs and receivers faster and
more agile than them, while being
blocked by offensive lineman that
outweigh them by upwards of 100
pounds while calling the defensve
adjustments.

“l don't redly think about size.
| just focus on technique: what I've
studied, and what the coaches taught
me....I'm not the biggest, fastest, or
strongest, so I’m not going to try and

overdo anything or bulldoze any-
body; I'm not that type of lineback-
er,” Bryant said.

In addition, the middle linebacker
position requires Bryant to anticipate,
and offset the frequent mismatches
he faces. Scott Bryant shares that
respongbility with the rest of the
upperclassmen on the defense: just
as when he and other players were
coming into their own, the previous
group of leaders mentored them.

“I focus on being a student of the
game, and look forward to learning
more: staying inthefilm room, learn-
ing how to make more plays. It'smy
respongbility to know and to share
my knowledge,” Bryant said.

Legg’s spread offense could be FIU s x-factor

MESSINA, page 7

championship programs. He will bring the kind
of leadership that will help our program get to
the next level and we're thrilled to have him on
staff.”

While the Golden Panthers are fortunate to
hire an offensve general with 22 years of col-
lege football experience, who aso coached in
10 bowl games, it's il the playersthat produce
winsand losses.

He will certainly have his work cut out for
him, but thisis older, with a hardnosed second-
year coach in Cristobal. Although the offense
definitely struggled last season, most of the guys
on the offensive sde of things will be back and

eager to contribute for Legg and the team.

Leggishbringing hisversion of the spread of -
fenseto FIU and he believes the experience that
his players have gained over the course of the
year will help make the second attempt at the
spread offense a successful one.

“Lagt year the biggest thing was maturity.
Last year was the first year for this coaching
gaff to have these kids and it was a different
way of doing things,” Legg said. “It was a dif-
ferent mentality and a different approach than
they had done before. I'm not saying one was
right and one waswrong, I'm just saying that it
was different.”

Besides his vast experience, Legg believes
that he has adjusted his version of the spread of -

fense to the talent of this team and has made it
more understandable for the players.

From adistance, the most closely monitored
part of Legg's offensive work will be whoever
is left standing in the quarterback competition
between junior Paul McCdl and sophomore
Wayne Younger, and how that chosen quar-
terback performs. But if you look closdly, he
should be judged for his ability to get the best
out of both the seniors and the up and coming
youngsters on the team. If he can successfully
blend the two, the offense will be dramatically
improved.

This team is different this year because it
has both prototypes and potentia in both as
wdl. Senior running backs Julian Reams and

A'mod Ned are returning and looking to fur-
ther contribute and at the same time, there is a
nice crop of young receiverslike freshmen T.Y.
Hilton and Junior Mertile aswell as sophomores
Greg Ellingson and Marquis Rolle. Look for
an intriguing position change in senior Alonzo
Phillips converting from cornerback to wide re-
ceiver. If Phillips succeeds, then Legg will look
even morelike agenius.

Thishire givesthe Golden Panthersaleg up,
no pun intended, a least in the preseason. There
is certainly no guarantee that Legg can trandate
his successes over from Purdue; coaches aren't
aways miracle workers either. At the very leas,
the hireis a fresh face that has been around the
block.

Save Time,

Go Online!

http://parking.fiu.edu
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Consumpitiomn

Alcohol misuse expected

Job hunting? Bring your

resume, grab a martini

KISHORE T. SAWH
Staff Writer

Around this time of year, the chests of
proud parents swell asthey invite their friends
and co-workers over for one last dinner on the
patio before the summer ends.

At least that'sthe pretense for being ableto
not-so-casualy drop into conversation which
university their “ perfect” child
will attend.

Thisisusuadly followed by
a directory of datigtics from
The Princeton Review detail-
ing the school in question's
ranking in al categories from
“Best College Newspaper”
to how many of their aumni

Instead of being
discussed, this
ranking is treated
like a closeted
skeleton. It’s the

from time to time could be a great thing for
your persond life and career.

I'm not talking about acoholism. | have
known acoholics and they are a waste of
space and life. | would rather spend time in a
burning building than with an alcoholic and
no upstanding ingtitute would like to facilitate
the creation of more of them. What I’ mtalking
about is occasiond socid drinking.

Most college studentswho
like to party don't get around
to it as much as “Nationd
Lampoon's Anima House”
would have you beieve.
Over a semester such events
averages about once or twice
a week according to Sean
Williams, arecent UF dum.

go on to work for Fortune damp log R the UF has aso placed num-
100 companies and specid- fire, the bruised ber 13 in the country for
ize in bankrupting developing side of the apple. Best Career/Job Placement

nations.

Savices in the same edition

The people over a The
Princeton Review understand
that there is a one-upmanship in academiathat
would |leave a Manhattan debutante breathless
with envy and boy, do they explait it.

Yet one ranking is never a parent’s favor-
ite. Instead of being discussed, this ranking is
trested like a closeted skeleton. It's the damp
log on the fire, the bruised side of the apple.
The pimple on prom night: it is the “Party
School” ranking, in which the University of
Florida claimed top honorsin the 2009 edition
of the review &fter severa yearsmakingit into
thetop 20.

CuetheHitchcock sound effects. Thisrank-
ingfillsparentsand universitiesalikewith such
dread that they shiver when it is mentioned.

An Aug. 7 article in The Sun Sentinel re-
ported that “[UF] revised its acohol policy,
specifically prohibiting some popular college-
drinking activities’ after the review's report
was published. These activities include beer-
pong, keg stands and ice luges.

Apparently, drinking games promote ex-
cessve and underage drinking, since UF
spokeswoman Janine Sikes said in the article
that tighter alcohol policieswere “trying to en-
courage respongible behavior.”

The changes included in a code of conduct
review will go beforethe UF Board of Trustees
on Sept. 5, much to the students' chagrin, I'm
sure.

| can see that underage drinking is a lega
issue, and excessive acohol consumption is
irrespongible. But if you open your eyes and
mind, you might see that communa drinking

of The Princeton Review.
They are sandwiched be
tween Yae and Cornell, so that's not exactly
shabby company for a party school.

I'd bet my next gin and tonic that UF's
success in this field is largely a result of the
party scene. We've dl grown up with the old
adage that it's not what you know, but who
you know. Well, communal partying promotes
lasting connections. It's not just the fun during
the party itself but the knowledge that in the
morning your pain will be shared fondly with
samilarly afflicted peeps.

A group hangover is a shared problem that
forms communities and long lagting friend-
ships. A problem shared is a problem pared,
and with the rigors of education now and
the ever-mounting stress of a tight economic
world, deep is dropping and stress is mount-
ing. Partying can help promote relaxation, so
one can take on the rigors of the week again
more refreshed and energetic. So why then are
parents and university officials so down on a
party school, which is obvioudy seeing pos-
tive resultsin job placement?

It could be jedousy. Maybe they never
went to aparty school or never took part in the
scene. Or maybe the adults are all upset that
they fed some of their tax money is going to
scholarships that students use for buying keg
tapsand plagtic cups. But at the end of theday,
it's their problem because having fun, sharing
experiences and building life-enduring bonds
thet can aid in adulthood success are not car-
dind sins.

Envy, on the other hand...

if age limit decreases

IRIS A. FEBRES
Asst. Opinion Editor

Like an ant trapped in a pitcher of beer,
academia will be drowning in debate over
alcohol, due to a petition signed by over
100 university presidents asking for a de-
bate on the U.S. drinking age.

The signees of the document claim that
a lower drinking age would better equip
them to educate their students about re-
sponsible drinking. While some college
students believe that the 21-year mark is
ridiculous, others stand firm in the fact
that the age limit has saved thousands of
lives.

As of Aug. 21, only two educational
institutions in Florida have signed the
petition so far: Saint Leo University and
Eckerd College.

| encourage this debate not because |
think the drinking age should be lowered;
in fact, | believe it should stay at 21. If
people are drinking while underage now
— say, at 18 — who's to say that more 16-
year-olds won't drink if the limit is low-
ered from 21 to 18?

| know I'm probably in the minority
here; I'm a few months shy of the big “2-
1" and | don't drink alcohol.

But alcohol would be even more acces-
sible for purchase — and to minors — if the
drinking age were reduced.

If alcohol were to be more accessible
to minors, then there’s a greater chance of
underage drinking and accounts of DUI.

The petition is part of the Amethyst
Initiative, a Vermont-based movement
founded by former Middlebury College
president John McCardell.

Mothers Against Drunk Driving, a
group that supports the current drinking
age, is not pleased with the petition.

According to a press release on the

MADD Web site, the petition is;
a “misguided initiative” that
utilizes misleading informa-
tion for support of a lowered
drinking age.

“The science kehind the
[current drinking age] un-
equivocally shows that the
21 law has reduced drunk
driving and underage and
binge drinking,” said MADD
National President Laura
Dean-Mooney, according to
the press release.

The MADD Web site lists statistics
from the National Highway Traffic Safety
Administration, estimating the drinking
age has “reduced traffic fatalities involv-
ing drivers 18-t0-20 years old by 13 per-
cent and has saved an estimated 25,509
lives since 1975.”

Another organization founded by
McCardell called Choose Responsibility,
which sponsors the Amethyst Initiative,
proposes a drinking license adults under
21 can attain after an alcohol education
program is compl eted.

“I think a drinking license is a great
idea,” said senior Armando Sagastume, a
criminal justice major.

Sagastume also cites the classic argu-
ment against a 21-year-old drinking age:
“If people are allowed to go to war at 18,
they should be allowed to buy liquor.”

The license plan is a practical measure
that can get reliable information to young
adults. But even though such an enterprise
is anice suggestion, it would require alot
of funding and time to create.

Where would the money come from?

And even then, taking a class won't
guarantee a decrease in binge or under-
age drinking. It's up to the individual with
such alicense to make the right choice.

Neither a license nor a lower drink-
ing age would not guarantee a decrease in
binge drinking or underage drinking.

A sanctioned law is not responsible in
preventing accidents, deaths or other trag-
ic circumstances. Individuals, on the other
hand, are.

What we must understand is that un-
derage drinking or irresponsible drinking
habits will never disappear whatever the
drinking age; those who do not meet its
requirements and who do not understand
alcohol’s dire consequences will possibly

want to drink.

FIU policy states that individuals under 21 cannot purchase, consume or serve
alcohol on the University premises. The Beacon does not encourage drinking on
campus and does not endorse statements counter to FIU’s alcohol policy. In our
first issue, we explore all the aspects of alcohol and how it relates to students
nationwide. As our writers weigh in on the issues, feel free to weigh in by drop-
ping me a line at opinion@fiusm.com. - Eric Feldman, Opinion Editor
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Have a sto

ry to tell?

Join Student Media

Whether it's University
President Modesto Maidique,
an incoming freshman, a
sixth-year senior or the cus-
todian that cleans the

decisions they make are sup-
posed to be made in the best
interest of the student body
and FIU.

Student Media

Graham Center late at COMMENTARY serves as FIU’s watch-
night, everyone has a dog to make sure it
story to tell. keeps the interests of
It's important for both students and the
these stories to be University in mind.
told, because they're On the front page
your stories. of each issue of The
During a time of CHARLIE Beacon, we have a
budget cuts, academ- GRAU slogan that reads, “a

ic programs being
eliminated, a grow-

ing Athletics department and
a new College of Medicine
being built, it's important for
these storiesto betold, the FIU
community informed and his-
tory recorded.

That'swhere Student Media
comes in. Student Media is
comprised of The Beacon,
WRGP Radiate FM (95.3, 88.1
and 96.9) and FIUSM.com.
With each of these three differ-
ent mediums, students, faculty
and administrators have access
to news that suits them best.

During a time when the
University is changing and
growing rapidly, it is vital for
us to inform the school com-
munity of the decisions made
on adaily basis.

It is our job and our re-
sponsibility to inform the
University community of these
decisions and how they affect
us as students.

Whether it's the Student
Government Association’s de-
cisionto fund anew club or the
Board of Governors raising tu-
ition by 5 percent, we believe
this information needs to be in
the hands of students.

Our main focus at The
Beacon is to report and ana-
lyze University administration
and SGA'’s decisions because it
is the decisions of our elected
officials that affect our lives
while we attend FIU.

Since our elected officials
get paid with our tax dollars
and student leaders get paid
with our student fees, it isim-
portant to hold them account-
able for their actions. All the

forum for free student
expression at Florida
International University.”

That's another role The
Beacon serves the student pop-
ulation — we offer a medium
for students to freely express
themselves.

The Beacon also offers stu-
dentsachancetotry new things
they may never get a chance to
do; students who love sports
can cover FIU Athletics and
interview student-athletes.

Photography majors can get
their pictures published in The
Beacon and FIUSM.com and
art majors can submit editori-
al cartoons, graphics or comic

strips.

Movie and art lovers can
write reviews for Student
Media.

And since we're a student-
run organization, we may print
mistakes. Whenever this hap-
pens, we don’t meanto do it on
purpose or with any malice.

We appreciate it when read-
ers point out any mistake so
that we can avoid making that
same mistake in the future.

We're always willing to
publish any critique submit-
ted, no matter how harshly it’s
written, even if we disagree
with the opinion.

We're here to serve the
University community and
anyone who has any sugges-
tions for us.

This is your paper. Tell us
your stories.

That's why we're here.

Charlie Grau can be reached
at charlie.grau@fiusm.com.

REPS TAKE A REST

SEND US

LETTERS

Letters to the Editor can be sent
to opinion@fiusm.com. Letters must
adhere to a maximum of 300 words

and include the w
year in school, maj

riter’s full name,
or/department and

a valid phone number for verification
purposes. The Beacon reservestheright
to edit lettersfor clarity and/or spacing

constraints.

ANGEUNA Esposito/THE BEACON

House recess: no day at the beach

OLGA VELEZ
Contributing Writer

Fifty Republicans in Congress
are trying to get Speaker of
the House Nancy Pelosi to call
Congress back to session in order
to quickly solve the nation’s en-
ergy crisis.

On Aug. 1, Congress went on
its annual 5-week summer break
before coming to an agreement on
how best to solve the problem.

Although the energy crisis
needs immediate attention, | be-
lieve this Congressional recess
is necessary. During this break,
all members of Congress should
realize the importance of coming
to a compromise on how best to
solve the nation’s dependency on
foreign il and rising gas prices.

The break comes after the
House of Representatives voted
against an amendment enact-
ing the American Energy Act in-
cluded in the new Appropriations
bill, which would have called for
opening theArctic coastal plainto
drilling, allowing development of
oil shale resources and increasing
the supply of gas at the pump by
allowing the construction of new
oil refineries.

Most Republicans would not
vote for an amendment that did
not include offshore drilling while
most Democrats would not vote
for an amendment that did.

This dispute between parties
could only be solved by mem-
bers of Congress going to their
districts and seeing that people in
America are suffering partly due
to the high cost of fuel and that
a bipartisan plan needs to be put
into place now.

However, there are still some
50 Republicans in Congress who
refuse to take the much needed
vacation and choose instead to re-
main in Congress and protest.

“It is just simply wrong for
Congress to take a 5-week paid
vacation when so many families
... are struggling under the weight
of $4-a-gallon gasoline,” said
Republican Rep. Mike Pence in
an article from The Economist.

Even though Pence makes a
point in saying that Americans are
struggling under the high cost of

fuel, calling back Congress would
not change anything. If an agree-
ment cannot be made between
parties as to how best to solve the
problem, then there is no point in
calling back Congress.

The protesting Republicans
also believe this will not only
draw attention to the issue at
hand, but also prompt Pelosi to
call Congress back in session.

“We realize not everyone can
be in Washington next week,”
said Republican minority leader
John A. Boehner of Ohioinablog
from The New York Times. “But if
you can be, we ask that you come
to the Capitol, join our colleagues,
and lend your voice.”

However, it does not look
like these protests will convince
Pelosi to call Congress back in to
session.

According to the blog, Pelosi
described the protests as engag-
ing in the “war dance of the hand

Republicans on tackling the ener-
gy crisis facing this nation,” said
Rep. Roy Blunt of Missouri in the
same Washington Post article.

That is exactly what seems to
be happening. Pelosi has reversed
her policy on offshore drilling
during the break.

Pelosi even offered to
hold a vote in the House of
Representatives on  expanding
offshore drilling if the bill ad-
dressed other energy issues, such
as extending tax credits for solar
and wind energy and releasing
oil from the Strategic Petroleum
Reserve.

| think that Pelosi changing
her mind is exactly what needed
to happen.

Aslong asthe offshore drilling
ban is removed in certain coastal
areas most Republicans will agree
to abill that also includes benefits
for renewable resources as shown
in the previous amendment that

Since Congress will not be called
back, these Republicans should go
home and speak with their constituents
fo see what they think about the issue.

maidens of the oil companies.”

Since Congress will not be
called back, these Republicans
should go home and speak with
their constituents to see what they
think about the issue instead of
wasting time on Capitol Hill.

Brendan Daly, a Pelosi spokes-
man and a Democrat, agrees.

Daly said in aWashington Post
article that Republicans “should
go home to their districts and ex-
plain their record of obstructing
common-sense proposals to ad-
dress the pain at the pump being
felt by American consumers and
businesses.”

However, not all Republicans
feel that the break will not be
beneficial.

“It's my hope that [Democrats
in Congress] come back in
September chastened by their con-
stituents and ready to work with

Republicans wanted to pass.

Soif aplanisproposed as soon
as the break is over, which in-
cludes both offshore drilling and
benefits for renewable resources
it might actually get passed.

Then, something can finally be
done about rising fuel costs.

Most Democrats seem to agree
with me and with Pelosi.

Opening portions of the Outer
Continental Shelf for drilling will
be a part of energy legislation that
House Democrats intend to put
forward in the coming weeks to
address oil dependence and high
gasoline prices, according to The
Washington Post.

In the end, the break that
Congress took proved to be ben-
eficial because it is actualy ac-
complishing what the protesting
Republicans want: a compromise
on energy.



Contact Us

Jonanthan Davila
Life! Editor

life@fiusm.com

LIFE!

www.fiusm.com

The Beacon - 15 August 25, 2008

LUCIA SASTRE
Staff Writer

Studying Abroad are two wordsthat,
for some, may sound scary or even out
of their reach. Many students at FIU
seem to be reluctant about leaving their
comfort zone in order to experience
something new. Other students com-
plain that studying abroad is too expen-
sive, or that it will interfere with their
majors. Some even say that it is not
worth it or that it's better to wait until af-
ter graduation. But for those students and
teachers who have actually travelled and
chaperoned abroad, those thoughts are not
remotely close to the truth.

“I believe that | speak for the 31 of us
when | say that we had an eventful time
visiting the medieval sights, meeting the
warm-hearted people, shopping in the lo-
ca markets, listening to popular music,
tasting the culinary
delights and partici-

” &

ere are fientations when students get to their des-

ed place and when they come back. This makes

ents feel safe when they encounter adjustment
problems

Liza Carbaijo,

Director of the Study Abroad Programs

pating in the various cultural activities
the region of Umbria has to offer,” said
the director of Passport to Italy, Angela
Bronsburg.

Bronsburg further emphasized that on
their trip abroad to Perugia, Italy this past
summer, participating students had the
weekends free to tour Italy, while on the
weekdays they attended the Universita
per Stranieri, one of Umbria's oldest,
where they immersed themselves in lan-

guage and/or culture classes taught
only in Italian by

local instructors.

“Needless to say, | can personaly tell
you that one of my favorite moments
was participating in a Master Class at the
Perugina [chacolate factory]. ‘ The art of
making chocolate’ was not only instruc-
tive, but also incredibly fun. As you can
imagine, we each had our own worksta-
tion and lots of chocolate to play with,”
recalls Bronsburg from the trip.

The Office of Study Abroad ensures
safety and protection to those students
traveling.

“There are orientations when students
get to their destined place and when they
come back. This makes students feel safe
when they encounter adjustment prob-
lems, or when they just need to fit in
with the culture and their fellow class-
mates,” said Director of the Study Abroad
Programs, Liza Carbgjo.

“Personally, | believe traveling abroad
is a life changing experience. Most stu-
dents in Miami have never been abroad
and are [accustomed)] to the culture here.
Those students are the ones that benefit
the most from the trip. When they come
back, they have a new way of seeing the

take you places

world,” said Carbgjo, who also got the
chance to travel abroad to Genoa during
an FIU trip.

The Office of Education Abroad of-
fers several programs consisting of many
different countries. There are eleven
countries to choose from and about 20
programs to consider when travelling
abroad. If financial aid problems are pre-
venting you from going, then opt for the
OIS scholarship. “It ranges from $300-
$500, and is especially designed for sum-
mer programs. [Students can] download
the application on our Web site,” Carbajo
said.

A student may consider a destination
abroad according to his or her mgjor, or
their language proficiency, but this isn't
the case for everyone.

Guadalupe Juarez, ajunior and an edu-
cation major, studied abroad in Perugina
without previous knowledge of the
language.

“I've never taken Italian before. When
| first got there | was scared because |
didn't know anyone, but as time went
on everyone got realy close, and | even
learned enough Italian to defend myself,”
she said.

Making chocolate, touring on the
weekends and visiting medieva sightsare
things you don’'t do everyday. For some
this may seem like long alost dream.

For othersit may seem too good to be
true. But in reality all it takes are the guts
to jump on aplane and say, ‘I’m ready for
alife changing experience.’

For more information on Study Abroad
programs, visit: http://ois.fiu.edu/.
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Seven suggestions for a successtul first year in college

CHRIS TOWERS
Asst. Life! Editor

Dear Freshmen,

Welcometo FIU!

You waded through four years of assigned,
slent reading, standardized testing and gym
coaches turned math teachers, al with your
eyes on the eventual goa of going to college.

Congratulations.

Surviving your first year of college can be
a hit of a chalenge, so The Beacon is here to
provide you with some tips to make sure you
don’'t become one of those statistics your high
school guidance counselor warned you about
(“98 percent of al people who go to college
drop out,”etc.)

DOUBLE CHECK EVERYTHING

You are one of 37,000 students in this uni-
versity, so it's easy to get lost in the shuffle.
Anytime you have to ded with the university
in any way, shape or form with regards to pa-
perwork, the onus is on you to make sure ev-
erythingisin order.

Every year, there are horror stories about
people losing financial aid or not graduating
on time because of some minor error on their
part. Don't be that person. Make sure you know
your record better than anyone, it will comein
handy.

GET INVOLVED ON CAMPUS

The easiest way to lose interest in your
school (doesn't matter which one), is to not
get involved. Frat life may be the avenue you
decide to choose, or maybe the Anime Club is
more your style, but either way, explore what

your fellow students have to offer. Intramural
sports are an excellent opportunity to get in-
volved, for example.

Therules are alittle different if you live on
campus, becauseit'salot easier to beinvolved,
S0 you should take full advantage of this fact.
Take advantage of eventsin your building and
don't be shy. You are surrounded by a few
thousand people in close proximity, so you are
bound to find people with similar interests as
you.

WORK HARD ...

You are here to learn, after al. This isn't
high school, and you can’t coast by not doing
your reading.

If you've got a project, sart it early and do
it right. If you play your cards right and find
amajor you are passionate about, most classes
won't fedl like as much work asthey are.

A planner is pretty much your lord and sav-
ior if you want to make it through your classes.

Keep the same schedule every day, or bresk
the day up into units, or however you want to
do it. However you plan, make sure you follow
it and it will become second nature.

... BUT DON'T WORK TOO HARD

Sure, academics are important, but so is
keeping your sanity. So try to find abalance be-
tween work and recrestion.

You don't want to be the person who is
completely burned out by the time finds
week comes around, so make sure you pace
yoursalf.,

Cramming during finals week works for
some people, but it is often more stressful than
itisworth.

JOIN OUR STAFF!

The BEACON is always looking for tal-
ented and reliable individuals to join the
staff. If you have an interest in writing,
photography or even grammar, don’t be

The Beacon is looking for a freshman
writer fo chronicle their experiences as a
first year student in a regular column for

the coming year.

Stop by one of our offices located in GC
210 or WUC 124 for more info.

shy

Chancesareif you' vekept up during the se-
mester, you won't have to kill yoursdf at the
end, and that last week of class will be even
Swegter.

DON'T BITE OFF MORE THAN YOU CAN
CHEW

If you have to get a job, don't work too
many hours. Don't take 18 creditsin asemester
and don't take too much of one subject at the
sametime.

EXPLORE DIFFERENT SUBJECTS

Freshman year is the time when you are

supposed to find what your major is, so don't
be afraid to diversify. If you are interested in
German art or Alexander the Great's military
conquests, there's probably a class for it. Look
it up.

DO WHAT YOU WANT

This s, redly, your first chance ever to re-
aly do what you want to do, so take advantage
of it.

Everyone's experience is going to be dif-
ferent, so make your own, and don't let your
parents or friends or anyone decide how yours
isgoing to be.

PLAYING WITH RADIATION

GiovANI GUADARRAMA/ THE BEACON

PUT A RECORD ON: Junior William Diaz (back] and Freshman Lisa Junco (front)

spend some of their free time deejayng at FIU's student radio station, Radiate FM.
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Week of Welcome

NIKKI PEREZ
Contributing Writer

With its theme as “Panther Air: Prepare for
take off,” thisyear’s Week of Welcomeisaimed
a offering students an enjoyable journey to-
wards their degree by opening the doors of the
FIU community and offering early opportunities
to get involved on campus.

The Week of Welcome, formerly known as
Welcome Week, launches Friday, Aug. 22 a 8
am. with move-in, and ends Saturday, Aug. 31
a 1 p.m. with abustour around Miami.

WOW will befull of exciting eventsand fairs
for new incoming studentsto get ataste of FIU,
such asfreshman convocation, pep-ralies, after-
parties, dances, probate show and much more.

“This week of events is idedl for freshmen
looking to meet other freshmen, get involved
on campus and gain an understanding of what
it is to have panther pride,” said vice president
of externa ffairs in the Student Programming
Council and WOW committee member, Crigtina
Rodriguez.

SPC will be hogting two events throughout
the week which included an Iron Man movie
presentation on the lawn, Saturday, Aug. 23 a 8

p.m. and an
appearance

by come
dian/magi-

cian Judin
Kredible

in the GC
Ballrooms

Aug. 25

a 8 pm.

Kredible is a

highly anticipated guest
sinceCampus Magazine
named him*Entertainer
of the Year.”

All events in the
Week of Welcome are!
absolutely free and are!
for the benefit of stu-
dents engagement on
campus. Those attend-
ing can look forward to free:
food and gifts. All students;
will get an opportunity to
receive one of the main
giveaways — airplane key
chains.

“We are
al  about
traditions,”
sadDianne

Cordova, ad-

visor  and

planner  for

the Tral of

Torch event.

“FIU hasmuch

to offer, and we

want our students to en-

joy their experience here”

The Week of Welcome

will also present its

fourth annuad Trail of

Torch to the: University

Park Housing Quad on Thursday, Aug. 28

at7 p.m.

The most talked about event taking place

during WOW, which begins right after the

Trail of Torch, is the Lu-WOW in the GC
ballroom.

The after-party will include food, music

and a probate performance by the Zeta Phi

Betas.
Biscayne Bay Campus students need not

reaches an all-time high

fed left out. A buswill be provided to transpor
interested BBC students who want to attend th
Trail of the Torch. Space is limited though, s
Students planning to attend TOT should sSign uj
a Bay Vistahousing or a the BBC Student Life
office before Aug. 28.

Students are expected to atend and enjoy
WOW, but they are dso encouraged to conside
becoming ateam member of the committee tha
putsit al together.

Those who will be sophomores, juniors o
seniors for the 2009 Week of Welcome are in
vited to pick up more information at the Offic
of Orientation and Commuter Services.

“| wanted to get involved with WOW be
cause | wanted to be a part of one of the big
gest weeks on campus,” said committee mem
ber Jessica LianaMarie Okon. “There isalo
involved with being part of the committee
and it has been redly grest working with some
people”

To take pat in WOW, al attendees mus
show a valid Panther ID and have the enthus
asm to meet new people.

“I would like to end WOW knowing that the
freshmen had a greet first week of college an
felt welcomed into the FIU family,” Okon said.

Fresh Food offers healthier eating options on campus

FIU gudents flocking back to campus
might have financial aid, book purchases and
courses to worry about, but
there should be one more
thing on their lis — hedlthy
diets.

As everyone knows, eat-
ing right and being phys-
cdly active are essentid a
hedthy lifestyle and help
reduce your risk of many
chronic diseases such as
heart disease, diabetes, os-
teopoross and certain can-
cers and increase your overdl physcd and
mentd hedlth.

FIU dudents — both commuting and
on-campus resdents — might wonder what
hedthy choicesthe University offersthem. The
best place to be food-conscious might be The
Fresh Food Company. Fresh Foods food pro-
vider is AraMark Corp., which has initiated a
new hedthy edting campaign entitled “ Just4U
Food That Fits Your Life’ for its on-campus
food service operations.

The “Just4U” menu includes daily vegetar-

DR. ROBERT
DOLLINGER

The best way to provide your body
necessary and balanced nufrition is by eat-
ing a variety of nutrient-rich foods while
staying within your daily calorie needs

ian and organic food options, and al selections
are developed and evaluated by culinary experts
to providenutritioninformation about theca orie,
fat, sdt, sugar and carbohydrate content. Food
models featuring one-serving portion sizes and
colorful signsaccompany the food sdlections.

However, Fresh Foods or not, thereare afew
basic guiddines the whole University commu-
nity should follow on and off campus.

The best way to provide your body neces-
sary and balanced nutrition isby egting avariety
of nutrient-rich foods while staying within your
daily calorie needs.

The hedthiest diets emphasize fruits, vege-
tables, whole grains, fa-free or low-fat milk and
milk products, lean megts, poultry, fish, beans,

eggs and nuts. Food choices should also be low
in sturated fats, trans fats, cholesteral, sdt (so-
dium) and added sugars.

It is often difficult to follow a hedthy nutri-
tiona regimen due to our fast-paced lifestyles
which often leave little time for med prepara-
tion. Rather than smply resorting to fast food
or saty packaged medls, you should plan ahead
while a the supermarket by buying a vari-
ety of nutrient-rich foods for meas and snacks
throughout the week.

While dining out, sdlect steamed, grilled or
broiled dishes rather than fried or sautéed en-
trees. Whilea work, school, or smply relaxing
a home, eat snacks congsting of fresh fruit, raw
vegetables or unsadted nuts to help avoid eating

Dietary Guidelines for Americans

Consume three cups of low-fat or fat-

free milk.

Eat dark green veggies, such as broccoli,
spinach and green beans; orange veggies, such
as carrots, sweet potatoes, and pumpkin; and
beans such as pinto beans and kidney

beans.

Ensure that at least

half your grains are whole by consum-

ing at least three ounces of whole-
grain cereals, breads, crackers, rice
or pasta every day.

less hedlthy snacksimpulsively.

Findly, it isimperative to eat an appropriate
number of caories based on your age, activity
level, basd metabolism (eg., pregnancy) and
whether you're trying to gain, maintain or lose
weight.

Atotd of 2,000 caloriesisthe average energy
intake for most people but thisamount should be
lessfor inactive people and increased for phys-
cally active people and during early adolescence
Or pregnancy.

Mog packaged foods have a Nutrition Facts
label which you can use to make smart food
choices quickly and easily for those late night
munchies during study ons.

Since everyone's medica history and nutri-
tional needs are different, you are urged to dis-
cussthiswith your hedth care provider or areg-
istered dietitian to determine a healthy diet plan
that is appropriate for your age, activity level,
weight goalsand medica condition.

To your good hedlth—Dr. Bob

Dr. Robert Dollinger is a resgistered doc-
tor and the Assistant Dean at The College of
Medicine.

Minimize consumption of saturated fats, salt

and sugars.

Choose lean meats and poultry as your
major sources of protfein. It is best to ei-

ther bake, broil or grill it.

For an average 2,000 calorie a day diet,
you should consume two cups of fruit

each day

O\O\xa
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Welcome Back Calendar cAugust 2008

25

TUESDAY
26

WEEDINESDAY
27

THURSDAY
28

FRIDAY
29

WHAT: Welcome Back Week: Rain

Backup for Rally

WHERE: GC PIT
WHEN: 9:00 am
HOW MUCH: FREE

WHAT: Panther Rage Generl Mestubg
WHERE: GC140

WHEN: 4 pm

HOW MUCH: FREE

WHAT: Welcome Back BBQ
WHERE: BBC Panther Square
WHEN: 11:30 am

HOW MUCH: FREE

WHAT: SPC& WOW present: Magician

“Justin Kredible”

WHERE: GC Ballrooms
WHEN: 8 pm
HOW MUCH: FREE

WHAT: Meet your Dean
WHERE: UP GC West Ballrooms
WHEN: 11:00 am

HOW MUCH: FREE

WHAT: Welcome Back Week Pep-Rally
WHERE: Betty Chapman plaza
WHEN: 12:00 pm

WHAT: Blue & Gold Breakfast
WHERE: BBC Panther Square
WHEN: 9:30 am

HOW MUCH: FREE

WHAT: Ice Cream Social
WHERE: BBC Bay Vista Housing
WHEN: 7:00 pm

HOW MUCH: FREE

WHAT: [Party
WHERE: GC Pit
WHEN: 11,00 am
HOW MUCH: FREE

WHAT: ltalian Club General
Meeting

WHERE: GC 241

WHEN: 4:00 pm

HOW MUCH:

WHAT: SPC General Meeting
WHERE: GC 305

WHEN: 3:30 pm

HOW MUCH: FREE

WHAT: Panhellenic Council
Information session

WHERE: GC 150

WHEN: 6:00 pm

HOW MUCH: FREE

WHAT: Water War Dodgeball
WHERE: BBC Panther Square
WHEN: 6:00 pm

HOW MUCH: FREE

WHAT: Asian Student Union General
Meeting

WHERE: GC 140

WHEN: 6:00 pm

HOW MUCH: FREE

WHAT: Student Organization
Deadline

WHERE: 6:00 pm

WHEN: (S0 2400

HOW MUCH: FREE

WHAT: Black Student Union general
WHERE: GC 340

WHEN: 7:00 pm

HOW MUCH: FREE

WHAT: College Republicans Kick-0ff
event

WHERE: GC Ballroom Lawn

WHEN: 11:00 Am

HOW MUCH: FREE

WHAT: Leaders Of Tomorrow
General Meeting

WHERE: GC 340

WHEN: 1:00 pm

HOW MUCH: FREE

WHAT: Freshmen Luau
WHERE: BBC Bay Vista
WHEN: 11:30 am
HOW MUCH: FREE

WHAT: BBC Trail of the Torch
WHERE: Bay Vista Housing
WHEN: 7:00 pm

HOW MUCH: FREE

WHAT: Student Alumni As-
sociation Trail of the Torch

WHERE: UP Housing Quad

WHEN: 7:00 pm

HOW MUCH: FREE

WHAT: FIJI presents “Back 2
School Jam”

WHERE: FIJI House FIU UP

WHEN: 10:00 pm

HOW MUCH: S5

WHAT: Caribbean Student
Association General Meefing

WHERE: GC 150

WHEN: 4:00 pm

HOW MUCH: FREE

WHAT: Dance Marathon
General Meeting

WHERE: GC 314

WHEN: 6:00 pm

HOW MUCH: FREE

WHAT: Kayaking on the Bay
WHERE: FIU BBC Bay
WHEN: 12:00 pm

HOW MUCH: FREE

WHAT: Student/Satff Baskethall
WHERE: BBC Fields

WHEN: 2:00 pm

HOW MUCH: FREE

WHAT: Alternative Spring Break
Site Leader Priority Deadline

WHERE:

WHEN: 6:00 pm

HOW MUCH: FREE

WHAT: Last Day to have passed
CAT-CLAST for Fall Graduation

WHERE: FIU

WHEN: All Day

HOW MUCH: FREE

WHAT: Muslim Student Associa-
tion General Meeting

WHERE: GC 305

WHEN: 1:00 pm

HOW MUCH: FREE

WHAT: Accounting Association
General Meeting

WHERE: GC 150

WHEN: 6:00 pm

HOW MUCH:
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