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7 Film Se • es 
F1orida International University's Institute for Women is initiating a new free lunchtime fibn series. Fibns was presented in the school cafeteria on Wednesdays, at 12:30 p.m. Average fibn length is 20 minutes. 

The first of the series, "Up the Career Ladder," will be shown on Wednesday, May 21, at 12:30 p.m. The lunchtime fibn series is only one of the programs offered by the Institute for Women. For further information on other programs, assertiveness training, reswne preparation, job search techniques, or the management conference, telephone the Institute for Women, 552-2373 or 552-2374. 

"DICK AND JANE AS VICTIMS": Florida International University's Institute for Women is presenting a free lunchtime film series. Films are presented in the school cafeteria on Wednesdays, at 12:30 p.m. Average film length is 20 minutes. This week, "Dick and Jame as Victims" will be shown on Wednesday, May 28, at 12:30 p.m. Bring your lunch and bring a friend. The lunchtime film series is only one of the programs offered by the institute for women. For further information on other programs, assertiveness training, resume preparation, job search techniques, of the management conference, telephone the Institute for Women~ 552-2373 or 552-2374. --Dr. Charlottee R. Tatro, Director, Institute for Women 
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FLORIDA INTERNATIONAL UNIVERSITY 
1965 TAMIAMI TRAIL • MIAMI. FLORIDA 33144 • (305) 223-2300 

FOR IMMEDIATE RELEASE 

From: Or. Charlotte R. Tatro 
Di rector, Institute for Women 
Florida International University 
Miami, Florida 33199 

FREE FILM - "DICK AND JANE AS VICTIMS" 
Florida International University's Institute for Women is 

presenting a free lunchtime film series. Films are presented 
in the school cafeteria on Wednesdays, at 12:30PM. Average film 
length is 20 minutes. 

This week, "Dick and J.;ine as Victims" will 1:e shown on 
Wednesday, May 28, at 12:30PM. Bring your lunch and bring a 
friend. 

The lunchtime film series is only one of the programs offered 
by the Institute for Women. For further information on other 
programs, asertiveness training, resume preparation, job search 
techniques, or the management conference, telephone the Institute 
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Place: 
Day: 
Time: 

I 

"SUCCESSFUL MANAGEMENT: Strategies & Tactics" 

Second in a Series• of 

WORKSHOPS 

Sheraton Four Ambassadors Hotel, 801 South Bayshore Drive, Miami, Florida 

Saturday, December 6, 1975 
8:30 - 4:00 

Purpose: For individuals whose careers and interests are in: 

To help individuals develop communicative skills. 
To provide pragmatic and realistic workshops. 
To examine the world of management and its demands. 

Education 
Business 
Government 
Management Opportunities 
Communication 

For further information contact Institute for Women, Florida International University at 552-2373 

Registration 

Welcome 
Charlotte R. Tatro, Ph.D. 
Director, Institute for Women 

Guest Speakers 

"Three Faces of Eve: A Multi-faceted 
Profile of Women Administrators" 

Betty Siegel, Ph.D. 

"How to Get Into the Executive Suite 
and Once There How to Stay: A Case 
Study" 

Jean Thomas, Ed.D. 

Workshops 

1. "Communication: 
What Did You Say?" 

Don't Say it Write it 
Barriers to Communication 
Are you sure you heard what I said? 

2. Strategies and Tactics 
Decision making model vs decision 
making process 

.. PPBS, PERT, MBO 

8:30 

9:00 

9:15 

10:00 

11:00 

3. Conflict Management 

Attitudes: negative to positive 
Delegation of work load 
Complaints and Criticism 
Working with upset colleagues 

4. Resume Writing 

Lunch 

Workshops 

1. Communication 

2. Strategies and Tactics 

3. Conflict Management 

4. Values Clarification 

Workshops 

1. Communication 

2. Strategies and Tactics 

3. Conflict Management 

4. Assertive Training 

Panel and Discussion 

Adjourn 

This program is supported in part by Title I HEA. 
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Flo~ida Internation3l University 

I STI'fUTI JO! l\'O IE 

Presc1 ts 

Str1tcg1es fi Tactics 

SATURD Y, ay 21, 1977, 8:30 AM - 4:00 PM 

Marriott Hotel, 1201 N.1,. 42nd Ave., Miami, Florida 

PU POSE This program is designed for men and wooen in Business, Education, 
Co• rmont, the Profe 10n, and for those now selecting anJ pursuing 
a career. Its obJt-ctives are to help pn1ticipants improve th ir 
effic ncy by further developing their "gei1eral management" point of 

iew. Th y will become more familiar , • th the concepts and tcc:hnicluos 
required for broader n nag ment responsihilitics through pragmatic 
and realistic workshops. 

PROGIWI 

REGISTRATION 

,.LCO IE 

:o ING PANEL 

8:30 AM 

8:45 AM 

9:00 AM 

9:30 WOR HOPS (Select~ 

COFFEE hRnAK 

LU CHBO I 

COFFEE BREI\K 

10:4S AM 

12: 1S Pt-I 

2:30 PM 

1. Reswne: Utilizing ,olunt er nd , ork skills for atettr mobility. 
2. Step 1 to sue~ ss: Person~l loney N 
3. Decision laking: Prom clerical through top level adllinistration. (. ch nnced 
4. Winning through a positile attitude.(Advanccd) 

11:00 ORKSIIOPS (Select ON~) 

1. Career changes. 
2. Establishing your 01n successful business. 
3. Negot"ations: strat y form nitgers. (Advanced) 
4. ana e nt ga s. ( d need) 
s . Short cuts to collei;e degrees. 

.:::..;..::.::.--=.:.==~P~S (Se,1 ec t Q._g) 
ion I l 1n . 

2. nag ran' how to use it. 
3. Money JJnnagement in bu in s. (Advanced) 
4. D8cision Making: A pra ti al cxercise.(Advanced) 
S. Time m:i ~,,. 1 clarification. 

to .. e 1t. 

4. 







L
aw

 &
 Judges 

* M
argaret 

D
arden, 

C
hairperson, 

Institute 
for 

W
om

en A
dvisory 

C
ouncil 

B
anking 

* M
argaret 

D
arden 

C
rim

inal 
Justice 

* 
D

oris 
Sadoff, 

Purchasing 
D

irector, 
F.I.U

. 

Insurance 

A
ccounting 

Purchasing 
A

gents 

System
s 

M
anagem

ent 

Personnel 
M

anagem
ent 

&
 

T
raining 

D
irectors 

Special 
Program

 
P

lanners 

E
ngineering 

N
A

T
A

L
IE

 B
A

SK
IN

, Judge, 
C

ircuit 
C

ourt 

C
rim

inal 
D

ivision 

JE
SSE

 
SY

D
N

O
R

, Staff 
A

ttorney, 
IT

T
 

D
evelopm

ental 
C

orporation 

C
A

T
H

E
R

IN
E

 FA
H

R
IN

G
E

R
, Senior 

V
ice 

President/Secretary 
D

ade 
Federal 

Savings 
&

 L
oan 

JA
N

 A
. 

PFE
IFFE

R
, 

V
ice 

President, 
B

usiness 
D

evelopm
ent 

&
 C

ustom
er 

Service, 
Flagship 

1st 
N

ational 
B

ank 

of 
M

iam
i 

JE
A

N
N

E
 B

. 
B

IL
L

S, 
C

hairm
an 

of 
the 

B
oard, 

Sun 
B

ank 
of 

M
idtow

n 

C
H

E
R

Y
L

 W
E

L
C

H
, A

ssistant 
D

irector 

D
ade 

C
ounty 

Pre-T
rial 

Intervention 

A
R

L
E

N
E

 D
R

U
M

M
E

R
, Planning 

and 
E

valuation 
C

oordinator, 
C

rim
inal 

Justice 
Planning 

U
nit 

L
E

A
H

 SIM
M

S, A
sst. 

State 
A

ttorney, 
D

ade 
C

ounty 

C
A

R
O

L
Y

N
 FU

R
L

O
N

G
, C

PC
U

, President, 
Furlong 

Insurance 
C

om
pany, 

Inc. 

L
U

C
IA

 C
H

A
N

G
, Ph.D

., 
A

ssistant 
Professor 

A
ccounting, 

F.I.U
. 

M
A

G
G

IE
 IG

L
E

SIA
S, 

A
ccountant 

II, 

C
ontroller's 

O
ffice, 

F.I.U
. 

July 
14 

July 
15 

July 
16 

July 
21 

July 
22 

B
E

V
E

R
L

Y
 LA

D
N

E
R

, Purchasing 
A

gent, 
July 

23 

T
iffany 

M
otor 

C
ar 

L
IL

L
IA

N
 W

R
IG

H
T

, Sr. 
M

aterials 
A

nalyst, 

• C
oulter 

E
lectronics 

E
IL

E
N

E
 E

E
FT

IN
G

, 
E

xecutive 
V

ice 
Pres., 

July 
28 

J.T
. 

Stew
art 

M
ortgage 

C
om

pany 

N
A

N
C

Y
 GO

O
D

W
IN

, Ph.D
., 

A
ssistant 

V
ice 

Pres., 
A

cadem
ic 

A
ffairs, 

F.I.U
. 

C
H

R
IST

IN
E

 K
U

R
T

Z
, A

ssistant 
V

ice 
Pres., 

July 
29 

M
anagem

ent 
&

 E
m

ploym
ent, 

First 
F

ederal 

Savings 
of 

M
iam

i 

JU
D

Y
 D

IV
IT

A
, 

Senior 
T

raining 
Special

list, 
O

rganization, 
D

ev. 
&

 T
raining, 

F
P

&
L

 

JU
ST

IN
E

 
K

IB
B

E
, 

E
xec. 

D
ev. 

D
irector, 

Jordan 
M

arsh 
of 

Flo
0rida 

B
E

T
T

Y
 SH

A
R

P, A
ssistant 

Program
 

C
oordinator, 

F.I.U
. 

JE
A

N
 JE

R
O

M
E

, C
lient 

C
oordinator, 

C
C

E
W

, M
iam

i, 
M

iam
i 

D
ade 

C
om

m
unity 

C
ollege 

PH
Y

L
L

IS JU
D

G
E

, Student, 
E

ngineering, 

F.I.U
. 

A
N

A
 L

L
A

llO
, Student, 

E
ngineering, 

U
niversity 

of 
M

iam
i 

July 
30 

A
ugust 

4 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

L
abor 

A
dvertising 

M
erchandising 

Sm
all 

B
usiness 

O
w

ners 

!lo
w

 
T

o 
H

elp 
A

 W
om

an 

C
O

B
11unications 

C
areer 

G
overnm

ent 

C
orporation 

O
fficers 

U
niversity 

A
diainistrators 

A
rtists 

1 

A
rtists 

2 

R
eligion 

* L
ibia 

W
inslow

, 
C

ontinuing 
E

ducation 
C

oordinator, 
F

.I.O
. 

V
olunteer 

Sector 

• 
L

ibia 
W

inslow
 

A
thletics 

JU
D

Y
 E

L
L

IS, 
V

ice 
President 

of 
the 

U
niversity 

&
 C

ollege 
L

abor 
E

ducation 
A

ssociation 

G
E

R
R

I SM
IT

H
, L

egislative 
C

hairm
an 

of 

L
ocal 

C
W

A
 3122 

M
E

L
IN

D
A

 C
R

O
FT

, C
onsultant 

Public 
R

elations, 
free 

lance 

E
D

IT
H

 R
O

B
IN

SO
N

, D
irector, 

Public 
R

elations, 
Z

onn 
C

orporation 

E
D

IT
H

 Z
IPP, 

Form
er 

Professor 
of 

M
erchandising, 

M
iam

i 
D

ade 
C

C
, 

N
orth 

E
L

L
E

N
 JO

H
N

SO
N

, Sexton, 
L

incoln 
M

em
orial 

Park 

JU
N

E
 R

U
D

IC
K

, Free 
L

ance 
W

riter 

M
IC

H
E

L
E

 B
R

A
IT

H
W

A
IT

E
, Instructor, 

C
onnunications, 

(T
V

) 
U

niv. 
of 

M
iam

i 

L
IN

D
A

 O
'B

R
IE

N
, 

Producer/R
eporter, 

C
hannel 

2 

A
IL

E
E

N
 L

O
T

Z
, D

irector, 
D

ade 
C

ounty 

D
ept. 

of 
H

um
an R

esources 

JO
Y

C
E

 D
IE

FFE
N

D
E

R
FE

R
, Supervisor 

of 

E
lections 

A
ugust 

5 

A
ugust 

6 

A
ugust 

11 

A
ugust 

12 

A
ugust 

13 

A
ugust 

18 

A
ugust 

19 

B
E

A
T

R
IC

E
 JA

C
O

B
I, 

A
ssistant 

V
ice 

Pres., 
A

ugust 
20 

Pan 
A

m
erican 

B
ank 

E
L

IZ
A

B
E

T
H

 PE
T

E
R

SO
N

, D
irector, 

Internal 

A
udit, 

Jordan 
M

arsh 
of 

Florida 

SA
N

D
R

A
 CL

A
R

K
, D

ean 
of 

Student 
Services, 

F.I.U
. 

JIL
L

 
H

O
FFM

A
N

, Poet 

M
A

R
C

I M
O

SC
A

, Free 
L

ance 
W

riter 

L
IN

D
A

 B
O

O
N

SH
O

FT
, C

om
11ercial 

A
rtist 

C
E

SIA
 L

A
N

D
FIE

L
D

, Painter 

Z
E

N
A

 PO
SE

V
E

R
, Sculptor 

D
E

B
R

A
 D

R
O

N
S~Y

, A
dm

inistrator 
D

irector 
"C

onnunication• 

FA
Y

E
 ~R

, 
E

xecutive 
D

irector, 
Y

W
C

A
 

PO
L

L
Y

 C
O

O
~, D

irector, 
W

esley 
Foun

dation, 
U

niversity 
of 

M
iaftli. 

A
U

D
R

E
Y

 FI~L
E

ST
E

IN
, 

G
irl 

Scouts 
of 

A
m

erica 

JU
D

Y
 B

L
U

C
~R

, 
A

ssociate 
P

rofessor, 
H

ealth 
Physical 

E
ducation 

M
A

R
Y

 D
A

G
R

A
E

D
T

, D
irector, 

W
om

en's 
A

thletics, 
M

iam
i 

D
ade 

C
C

, 
N

orth 

D
E

B
B

IE
 W

E
ST

, Student, 
F.I.U

. 

M
IT

Z
I T

R
E

A
D

W
A

Y
, Student, 

F.I.U
. 

A
ugust 

25 

A
U

gust 
26 

A
ugust 

27 

Septem
ber 

l 

Septeaber 

Septem
ber 

3 

T
his 

docum
ent 

w
as 

prom
ulgated 

at 
a 

cost 
of 

$.025 
per 

copy. 

T
his 

project 
w

as 
·funded 

in 
part 

by 
T

IT
L

E
 

I 
H

E
A

 



Sunday. February s, 1978 THE MIAMI HERALD 

FIU Women to Be Honored 
An International Salute to 

Women, sponsored by the Advisory 
Council of the Institute for Women 
at Florida International University 
(FIU) will honor Associate Counsel 
to the President Barbara (Bobbie) 
Kilberg at a wine and cheese recep
tion Wednesday from 6 to 8 p.m. in 
the University House Suite. 

Sharing honors will' be female 
members of FIU Foundation's 
Board of Trustees - Edna De
veaux, Elaine Bloom, Ines Lara de 
Ospina, Carolyn Pearce and Bianka 
Rosenstiel. The public is invited. 
The fee is $5 for students and $15 
for individuals. 

* * * 

,..... FRIDAY, DECEMBER 19, 1975 ! VOL. IV NO. 14 

\ THE 

:\.VOR~ 

TOWER 
Plaques from the Greater Miami Chamber of Commerce, 

the Black Community of Dacie County. the Hispanic-American 
Advisory Board and the FIU Institute for Women are on 
display in the trophy case near the Forum. 

~ f CLIPPING SERVICE 
P.O. llOX 10278 

TAMPA. FLORIDA 33609 

Miami M-igazine 
Monthly 25,COO 
Miami 

-76 

Charlotte R. Tatro 
For Charlotte R. Tatro, 

PhD, director of FIU's Institute 
for Women, ~was a 
breakthrough year. Three 
years after receiving her 
doctorate from the Univer,ity 
of Georgia, Dr. Tatro began 
lecturing at the U of M as well 
as FIU and moved into a major 
civic position as a member of or 
resource person to half a dozen 
leading Miami organizations, 
women-oriented as well as 
general...academic background 
in sociology, criminology, 
deviant behavior. .. member six 
national professional societies .. 
authored articles on occupa
tional, industrial topics. 





ANN M. DOMIDION 

Dr. Domidion is Coordinator of Contracts and Grants 
at Florida International University. She is a Foreign 
Service Reserve Officer with the Agency for Interna
tional Development on an Intergovernmental loan as
signment. For two years she has guided Florida Inter
national University faculty and staff in their search 
for funding sources, and in their writing and process
ing of proposals. Dr. Domidion's experience in the 
implementation and backstopping of grants and con
tracts in developing countries has provided her with 
insights into the various aspects of proposal funding 
and writing, the responsibilities involved, and the 
consequences to be faced. 

ABOUT THE SEMINAR SESSIONS 
Adequate funding for research, training, institu

tional development, and action-oriented programs re
quires expertise on the part of concerned officials in 
critical searches for public and private sources, in 
grant and contract writing, in a valid interpretation of 
sponsor guidelines, and in the ability to develop 
realistic budgets. 

The objectives of Sessions I and 11 are as follows: 
1. To acquaint participants with basic public 

and private funding sources and where they can be 

found. 
2. To review the techniques of grant proposal 

writing, including the abstract and the prospectus. 
3. To outline the essentials of different types 

of budgets. 
4. To interpret the guidelines of sponsoring 

agencies. 
5. To evaluate a full proposal. 

SESSION I 

February 14, 1976 

SelecteJ Sources of Public Funding for Con
tracts and Grants. 

9:00 Registration* 

9: 10 "Sources of Public Funding" 

12:00 Luncheon (box lunch) 

1 :00 "Sources of Private Funding" 

3:00 "Grant Proposal Guidelines and Outlines" 

4:00 Adjourn 

SESSION II 

February 21, 1976 

"Writing Grant Proposals" 

9:00 Registration** 

9: 10 "Writing the Abstract, the Prospectus and 

the Full Proposal" 

12:00 Luncheon (box lunch) 

1 :00 "Types of Budgets and Their Basic Contents" 

3:00 "Evaluating a Full Proposal" 

4:00 Adjourn 

* Those who attended the seminar on November 15, 

1975 need not sign up for Session I. 

** Those who did not register at the first session 

need to sign up before Session 11 begins. 





PROGRAM 

January 24, 1976 

8:30 Registration 
DM 193 (see map for 

location of DM) 

9:00 Self-Test 
Values Clarification 
Session 

10:00 Welcome and 
Introductions 

10:30 Filmstrip 

11:15 Selection of 
Materials Free 
of Sex Bias 

12:00 Lunch 

1:00 Who Am I? 

1:30 Masculine Mystique 

2:30 How to Assess Your 
Student's Attitudes 
(Assessment Materials 
Provided) 

4:00 Adjourn 

PROGRAM 

February 21, 1976 

8:30 Small Group Sessions 

9:00 The Feminine Mystique 
Filmstrip "Cinderella 
is Dead" 

10:00 Results of Student 
Assessment. 
Lesson Plans 

12:00 Lunch 

1:00 Mini-workshops, "What 
Can You Do In The 
Classroom?" 
(select two) 

1. Social Studies 
2. Language Arts 
3. Science 
4. Career Education 
5. Guidance in the 

Classroom 
6. Physical Education 

3:00 Evaluation 

4:00 Adjourn 
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CCEW to Host Booth 
at Wome«s Expo 
FIU will pertic:ipela ,n the Women's Expo through a booth 

•---.,.-rat..t bv the Council for Continullll Education of Women 
(CCEW). The CCEW will 111W lnformatlOn about the lducational 
apportunltiel that loc:III collegll and uniwflitias luM to offer 
WOffllll · clalw. amlnal'I, ..,_ prOfllaml and vocational 
training. 

The CCEW Council ii an advilorY group to the Center for 
Cont1nu1111 Education pf Woman, a tan y_, old community 
pl'Ol'arll that ii part of the Community Savicll Division of 
Miami Dada CC. It hal helped thousands of local women with 
infonnation and referral on continu1111 education, and• widely 
known for its daytime cia- and wortcst,c,p p,Ofll•••• coun•hng 
lli'vlcal and communitY CQIIIUhancy. 

Woman's Expo will 1aka placa from 3 to 10:30 p.m. daily, 
a,,cl noon to 10:30 p.m. WNkendl from Apnl 7-12, at tha Mlaffl• 
a.di Conwntion Can18r. Exhlbitl, fahion lhowl, dernot•bationl, 
amlnan, and product and liwatura diltributton will be featured 
• a bicantannial tribute to women For furthar information 
contact FIU's Inst. for Women. axt 2373 
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Women Get Help 
With Investments 

C FROM PAGE 1 F 
money work for them," Dr. Tatro 
said. 

Dr. Tatro, a socjo)ogist, also sees 
women's growing interest in fi
nance as a part of their effort to 
!stablish an tndeperdeot seU, 
~ The men and women who organ-
ize money-management courses for 
women speak of the increasing in
dependence of women, but the bro
kerage houses involved have obvi
ously done so out of self-interest as 
well as from philanthropic motives. 

The Jewish Federation's interest 
in women's knowledge of invest
ments and tax laws is also rooted 
in a measure of se1f-interest. 

Not only are women coming Into 
positions in which they are able to 
contribute large sums to charities; 
but, increasingly, the women who 
do have lots of money are making 
the decision about how It should be 
spent and invested themselves, 
rather than leaving financial mat
ters to a man to advise them, Val 
Silberman, organizer of the federa
tion's seminar, said. 

At the Eden Roe, financial and 
tax-law experts discussed tax laws 
relating to charitable donations and 
the various ways of arranging in
surance, trusts and charitable dona
tions to benefit both the philan
thropy and the philanthropist. 

THE FEDERATION seminar 
drew women of all ages and of 
middle- as well as upper-income 
status, Mrs. Silberman said. 

"We tried to attract women who 
may not have a lot of money now, 
but are likely to one day - and 
that takes in a large group," Mrs. 
Silberman, who has been a real es
tate investment specialist for 18 
years, said. 

Not all women, of course, or 
even a major percentage of the 
their population, are coming into 
Jots of money all of a sudden, how
ever. Census bureau statistics show 

1000 --- • - ·- -· 
• DOW JONES 

INDUSTRIALS 
950 

750 

--FEB. 

that in 1975 the median salary for 
working women in the United 
States was $6,772, 60 per cent of 
the median salary for men. 

Some groups of women are mak
ing greater Income gains than oth
ers, however; and executives of 
Glamour magazine say women ,in 
the 18-to-35 age group - at which 
their magazine is targeted - are ' 
making the greatest income gains. 

Glamour claims that two-thirds 
of its readership are working 
women who are twice as likely to 
hold better-paying, managerial or 
professional jobs than the "aver
age" American woman. 

BELIEVING THAT these women 
are likely to have extra money to 
invest, Glamour sent its financial 
columnist, Barbara Gilder Quint, a 
former broker who holds a degree 
from Harvard Business School, on 
the road in January. 

Glamour's seminars, held at big 
local department stores and heavily 
promoted, have not always drawn I 
the women they were expected to 1 
attract, however. , 

"In many cities it has been most- i 
Iv women over 40 who've attend- I 
ed," Susan Kraljevic, public rela- 1 

tions director for the magazine, 
said. 

The CCEW weekend courses, on 
the other hand, attracted large 
numbers of young working 
women, its director said. 

"WE'VE HAD many older 
women - many of them widows 
- who have been coming to our 
weekday classes for the last year 
or so, women who have had some
one to do the family financial busi• 
ness for them for a long time," 
Mrs. Keyser said. 

Weekend courses have attracted 
a younger group, however, women. 
who aren't learning how to man
age money out of desperation after 
the deatjt of a husband or a di
vorce, but who want to plan for 
their financial security, themselves. 

The generally sideways market movement continues, and 
it's reflected in the charting system of Dr. E.E. Litkenhous, 
whose computerized Litrating now stands at 39. "The prudent 
investor continues to be inactive," Litkenhous says. Under the 
Litrating system, he has about 61 per cent of his investment cap• 
ital in cash or cash equivalents and 39 per cent in stocks. 
~1!!!111!!1 _________ ,1_ 
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Continuing €duc0tion €vents 

January 23, 1976 

January 24,
February 21, 1976 

February 4, 11, 
18,25, 1976 

February 6, 1976 

February 14, 21, 
1976 

February 19, 26 & 
March4,11, 

February 20, 1976 

February 21, 1976 

February 28, 1976 

March 5, 1976 

JANUARY, FEBRUARY, MARCH, 1976 

INSTITUTE FOR WOMEN PROGRAMS - 1976 
(FIU 552-2373) 

RESUME PREPARATION 
To provide skills in the presentation of credentials and to increase individual confidence 
through assessment of personal accomplishments. Location: Fl U, PC 223. Time: 12:00-
1 :30 PM. Fee: $10.00. Instructor: Dr. Charlotte Tatro 

EXPANDING MALE & FEMALE ROLES 
To acquire skills in analysis of instructional materials to be better able to select future 
materials which reflect equal treatment of the sexes. Location: Fl U. Faculty: Consultants 
from the Board of Public Information. 

ASSERTIVE TRAINING SERIES 
To teach techniques & utilization of assertive behavior to selected company employees. 
Location: Miami. By invitation only. Instructor: Dr. Charlotte Tatro 

HOW TO SECURE EDUCATIONAL FUNDING-SCHOLARSHIP 
To acquaint students with available scholarship resources and to teach them the best proce
dures for filing scholarship applications. Location: FIU, PC 223. Time: 12:00-1 :30 PM. 
Fee: $10.00. Instructor: Dr. Charlotte Tatro 

C. Tatro 

C. Tatro 

C. Evans 

C. Evans 

GRANT WRITING WORKSHOP I C. Evans 

To provide information on available grant sources. Location: FIU, DM 194. Time: 9:00 AM-
4:00 PM. Box lunch. Fee: $25.00 for each session. Instructor: Dr. Ann Domidion. 

ASSERTIVE TRAINING SERIES c. Evans 

To teach techniques & utilization of assertive behavior. Location: FIU, PC 223. Time: 12:00-
1 :30 PM. Fee: $50.00. Instructor: Dr. Charlotte Tatro 

CLEP PREPARATION WORKSHOP c. Evans 

To provide orientation to individuals for the College Level Examination Program. Location: 
FIU, PC 223. Time: 12:00-1:30 PM. Fee: $10.00 

GRANT WRITING WORKSHOP II c. Evans 

Techniques for presenting and preparing grant proposals. Location: Fl U, DM 194. Box 
lunch. Time: 9:00 AM-4:00 PM. Fee: $25.00 each session. Participants must attend 
Grant Writing Workshop I, February 14, 21, 1976; or be exempted through permission of 
instructor. Instructor: Dr. Ann Domidion. 

"CONTINUING EDUCATION FOR WOMEN" 
Credit course for examining aspects of continuing education and its impact on women. 
Location: DM 140, FIU. Time: 9:00 AM-6:00 PM. Fee: $20.00 per credit hour/ 1 credit. 
Instructor: Dr. Charlotte Tatro. 

RESUME PREPARATION 
See above notation for January 23, 1976. Instructor: Dr. Charlotte Tatro. Make all checks 
payable to: Florida International University. Please address all checks to the following 
address: INSTITUTE FOR WOMEN; FIU; Tamiami Trail/ Miami, Florida 33199. 

C. Tatro 

C. Evans 

Th,s public document was promulgated at a cost of $225.00 or$ .15 per copy to inform persons interested In non-credit continuing education activities. 

A Community Affairs Area Program. 
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American Assembly Revisited 
., JORN PENNEKAMP 

I BA VEN'T mentioned the 
A erican Assembly In some 

. It'• a unit of Columbia 
erslty of New York and 

t up 
wight D. 
nbower 

be was 
ent of 

ac:hool 
time 

the 

eets at 
House, 

gnlfl• 
---•..,te of Pennekamp 

.Harriman, fabulously 
rallroed tycoon. The 
u contributed to the 

by W. Averell Har
son who with bis 

ged for Its reflt
e Assembly plan. 

from Its beginning 
there bu been some criticism 
of Its personnel concentration. 
Of the 21 trustees, 11 are 
from New York, a sltuptlon 
that la aggravated by the pres
ence of two from neighboring 
Connecticut, an4 two from 
Wuhlngton, D.C. 

One trustee ls listed u from 
callfornla, one from New 
Mexico and another from Mla
sourt. Otberl. and there nevel' 
l more than one from any 

other .. te, are from eut of 
the MllllllllppL 'l'bere are only 
three of these. 

How do you go about cor
recting the situation? That the 
Assembly is aware of It is sev
eral times reflected in the an
nual report, At one place It 
notes the need for flexibility 
of work programs "in order 
that women may help create 
'self-sustaining households' 
while employed." 

AMEMBL Y program are 
reacblng out, however. One 
wu beld ~lier this year at 
the Air Force Academy, Colo
rado, and drew undergradu
ates from 53 American col• 
le1es and universities. 

Another is conducted yearly 
at the University of Pitts
burgh while one ls under way 
for Florida International Uni
versity here. All of which pro
vides only a meager measure 
of the Assembly's growing 
grasp. 

Real differences in outlook 
developed when ao Art meet
ing WU held in England fol
lowln1 one at Arden House 
the yea before. A de varie
ty of a,endet u represent
ed. "Some issues dlacussed 
could not be alf8ed upon," 

-· tH report. llatln1 UDOD& tbem: 
Loans from mueums to 

places where they cannot be 
adequately displayed or where 
the public bu no ready ac
cea, such as offices. 

More attention to aecurlty 
during transit or on loan. Bet
ter labelin1 so the non-apecial
ist can understand them; slm• 
pier and more concise publica
tions. 

Charalng of ~ce fee, 
to permanent collectlolll 
should be opposed and compe
tition among museums in 
nearby areas should be di .. 
couraged. 

"PROBABL y the most im
portant resolutions of the As
sembly," says the report, 
"were the wish to keep alive 
the dlalope bepn In this his
toric (England) meeting and 
the unanimous recommenda
tion to establish regular meet
ings among senior members of 
museums and other interested 
persons." 

Last year 64 men and 
women gathered at Afden 
House to consider "Women 
and the American Economy." 
They heard addresses by Betty 
Friedan and Evelyne Sullerot, 
French authority of European 
women's economy movement. 

In the final report tbe par
ticipants said the revolution 
WU "Still in Its youth." The 
pp in America still remains 

wide. Specific actfvltie 
ommended included: Mo 
equate ~DI of the 
en's Educational Equity 
1974, more lharln& of 
work in the home as 
women 10 to work and 
equate support ysteJQ 
cblld care. 

Also, more examlna 
federal laws to •terml 
pact oa women In the f 
enmlnatfon of barriers 
entry and of equal 
women for equal work. 
able work schedules and 
Ing more women to corlil..ia 
bcmcla. 

ONE unit, mcleting in Biloxi. 
Miss., encouraged immediate 
passage of the Equal Rights 
Amendment. The meeting 
went into veral other mat• 
ters, some of which would 
PfOYOke at least considerable 
debate. 

The Assembly lists the de
mand for its publications be
ginning with 1956. "The Pop-. 
ulation Dilemma" in 1963 WM 
sent out to 134,570. After 
that, and before, it fell way 
off.. The first was sent to 
73,731. Its title "The United 
States and the Far East." By 
1973 It had dwindled to 
19,191 bqt was in a new 
prlnt1n1. Its title "The Worker" 
and the Job." 
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ov. 28, 1976 

W
om

en Still H
ave a W

ay to G
o 

T
H

A
T

 
W

O
M

E
N

 have 
com

e 
a 

long 
'w

ay 
is a fact 

so 
w

ell 
know

n 
that 

it 
tends 

to overshadow
 

the 
harsher 

truth 
that they still have a long w

ay to go. 
T

hat 
is w

hy 
it 

is helpful 
to 

be re
m

inded of the realities 
by forum

s such 
s the 

one recently 
convened in M

iam
i 

y the 
prestigious 

A
m

erican A
ssem

bly. 
½

.ttracting m
ale and fem

ale participants 
in 

a 
w

ide 
range 

of 
occupations 

from
 

throughout 
the 

Southeast, 
it 

addressed 
itself 

to 
W

om
en 

and 
the 

A
m

erican 
E

conom
y. 

T
he 

conclusion 
w

as 
that 

"W
om

en 
are 

still 
prevented 

from
 

full participa
tion 

in 
the 

e.conom
ic 

m
ainstream

 
through 

rigidity 
of thinking, 

attitudes, 
institutions." 

B
ecause 

som
e 

progress 
has 

been 
m

ade, som
e people doubtless w

ill react 
to the 

report 
w

ith 
im

patience 
and an

noyance, 
com

plaining that, 
typically, 

it 
nags. Perhaps so, if nagging can be de
scribed 

as 
the 

cataloging 
of 

unm
et 

needs, 
frustrated 

aspirations 
and 

con
tinuing 

inequities, 
and 

pointing 
the 

w
ay to solutions. 
System

s 
rooted 

in old attitudes 
m

ust 
be 

changed 
by 

new
 

attitudes. , A
s the 

ssem
bly 

noted, 
"O

ld 
patterns 

of 
hinking 

m
ust 

yield to 
w

ide 
open 

ap
roaches." 
T

hat 
w

on't 
be easy for 

people rest
ng com

fortably 
in the 

status 
quo. B

ut 
~he 

w
orld 

is 
changing 

and 
so 

m
ust 

they. 
T

oday, according 
to the U

.S. D
e~ 

partm
ent 

of L
abor the "typical" 

A
m

eri
can 

fam
ily 

is one in 
w

hich 
both 

hus
band and w

ife have jobs. A
 L

abor D
e

partm
ent 

study 
show

ed, 
how

ever, 
that 

-------•-------
E

na 
N

m
w

ton 
of 

T
lte 

H
erald 

staff 
l'('p

o
rts 

o
n

 
tlie 

A
s:w

m
bly co

n


j erencc 
in L

it·i11g
 1'oclay, P

age 
J.C

. 

• 
w

om
en· contribute 

only 
about 

36 per 
cent 

of the 
fam

ily 
incom

e, a situation 
that 

has not changed 
since 1920. T

hat, 
it 

found, 
is 

because 
m

ost 
w

om
en 

still 
hold the 

traditional 
low

 
pay, dead-end 

jobs, despite 
the 

fact 
their 

attachm
ent 

ro their 
w

ork 
is 

"neither 
tem

porary 
nor capricious." 

• 

A
s the A

ssem
bly pointed out, no one 

program
 

w
ill accom

plish all the needed 
changes. 

It called for an elim
ination of 

the 
sexism

 
in 

education, 
beginning 

at 
the 

pre-school 
level; further 

flexibility 
in 

w
ork 

hours; 
an 

end to 
the 

tax-ex
em

pt status of institutions 
that discrim


inate; 

a 
better 

inform
ational 

and 
sup

port system
 for w

om
en, seeking jobs or 

prom
otions; better 

funding of the• agen
cies that 

are 
supposed to enforce anti-

• discrim
ination 

law
s; 

assessing 
dollar 

value to w
ork 

perform
ed 

by w
om

en in 
the 

hom
e; 

m
ore 

and 
better 

child 
care 

facilities; 
m

ore 
w

om
en 

on 
decision

m
aking 

boards 
and 

m
any 

other 
re

form
s, large and sm

all. 

A
ll this· am

ounts to a large order and 
w

ill 
require 

som
e 

boat 
rocking. 

B
ut 

discrim
ination 

is an im
portant 

problem
 

in A
m

erican society today, not only be
cause of w

hat 
it does to the individual, 

but because· of its effects on the econo• 
. 

m
y. 

l 
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She Plans 
For Decade 

Of Work 
By GERALD STORCH 

Hera141 Staff Writer 

Fmt Lauderdale attorney Elizabeth Athans&• 
1ml, presiding officer of the National Commission 
on Observance of International Women's Year. 
went to eneva this fall-to epresent the group at 
a UDlted ations meeting. 

That sounds straightforward enough, except 
t: International Women's Year was last year. 
It should be all over with, right? 
"NO," EXPLAINS Athansakos. "There's been a 

cltange. We're now in the 'International Women's 
Dec:lde." This has been declared by the U. N." 

Jl'er Athansakos, thi chanae means coordlnat• 
the efforts of the 39 comnussion member (ap-· 

by Congress and the President). 
.means making speeches, such a the onlt 

delivering today to the southeastern re
on of the National Association of" 

Women Lawyers, meeting in Bal Harbour. 
AND IT MEANS being responsible for $5 mil• 
that Congress appropriated for the project. 

f the money will be distributed to the 50 
ata and mx terrltori88. Each is to hold a confer-
ence on women's problems by next July. 

The rest of the money will go for staff expens
and a national women's conference, slated fQr 
¥e.mber 1977 in Houston. Tbe commission 

dltlons. 

to end its work shortly after that meet-; 

sakos took over the post from Jill Ruck• 
n July , when the commtssion banded 
Ford a report containiq 115 recommen• 

"The most important recommendation was a 
eall for immediate ratification of the Equal Rl&hta 
•endment." Athansakos says. 
~ __ .--. ... TlfflR PART dealt with the media. It 

ation's newspapers to stop runnil)I pie-· 
s bodies in "'Irrelevant, e lolta
er to all females over age 16 as 

eferences to age and appear
omen "broad or chick , " 
n" of the women' libera• 
aming it "women' lib." 

-iii'iif~1;1 
report is a gnificant, 
t DI duat any-
11lte1Mt-• bave been 

ibt :IHiami H~ralb 

·-·•'"Pres' 
Elizabeth, Athan ako : 'Unfortunatel ·, 
uomen • right are u ually the last area 
lo be talk il about.' 

ovember 20, 1976 

omen's 
dvocate 

·contiaued From JC 
WII IU'bmlttld In July. Th two 

ctmed job-clallflca~oa tltla 
,ad texllt laquap In tbt U 
-..i •e. and botllcacUOIII ate 

y "revtewa." 
Alked why th report we aot 

.-.,ntioned durinc tile ~tlal 
liiblpaiaii. she repU. "Unforta• 
-utely. women rt are ulilally 
tlat last area to be talked allouL .. 

ATIIANSAKOS IAYS &IIOther 
"'.'Dfereace will be beld In 1885, 
tllirld~ the end of Jnteraaltaaal 

Pmtn Decade. ~ Jnterba eca
~ la ac:beclllled iilJ980. 

1J1 the me&ntlm8' the U.N. Com
OD OD the Stat,ii of w 
been complttlq a ltatallllt 

eUmillatlD8 of - dla:rlllllaa• 

Atbanako,. w11D JM,lped work 
the statement al a recent 
ln Geneva. aya a few ~ 

tie detalla still need to be rllOIYtd. 
1ben, ~bly by next f~ the 

General Assembly will take up the 
matter-. If the AsaemblY approve, 
the measure, the U.S. Senate would 
have to ratify IL 
.,. On t o prevtou, occulon,, the 
..,,k. bu approved declaratlou 
concernln1 the ri&hta of women. 

"But tho,e have no force of 
Jaw," l_a)'I ,lth1D11k •-._''Tbla 
waald bi bhl4fnl OD au COD 
ltlat it." 
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