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| use methods of leadership that are
1 [ T

| get others to do more than they expected
IOIE o e e e ;

| am effective in representing others to
Righer Uthomity ..o,

| work with others in a satisfactory way ......

| heighten others' desire to succeed ......... .

| am effective in meeting organizational
MEQUINEMENTS ..o s assasssas 3

| increase others” willingness to try
hamder s s e e s e

| lead a group that is effective ........cccccevee

Not at all

v

Once in a
while

v

Sometimes

v

Fairly often

v

Fraguently,
If not always

v
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2. For each of the following statements, circle the cholce that best indicates the extent of your

agreement or disagreement as it describes your personal experience;

SA = Strongly Agree D
MA = Moderately Agree MD
A = Agree sD

Strongly Disagree
Moderately Disagree

Disagree

| don't know who | am, where | came from, or where
P g e e e s L

| feel that life is a positive experience ...........ccevmnnn

| feel unsettled about my Future ..o,

| feel very fulfilled and satisfied with life ...

| feel a sense of well-being about the direction my life

1 1= T [ (e e S R R R S

| don't enjoy much about Iife ...,

| feel good about my FULURE i

| feel that life is full of conflict and unhappiness ........... :

Life doesn't have much MEaNING ...

| believe there is some real purpose for my life ............

MD

MD

MD

MD

MD

MD

MD

MD

MD

MD

sD

sD

sD

sD

sD

sD

sD

sD

sD

sD
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. What is your gender: (Please circle your answer.)

a. Male
b. Female

. Which of the following age categories best describes you:

a. 18 -25
b. 26 — 35
c. 3645
d. 46 — 55
f. 56 or older

. Which of the following raciallfethnic groups describes you:

a. White, Non-Hispanic
b. Black, Mon-Hispanic
c. Hispanic

d. Asian/American Indian

. Which of the following best describes the highest level of education you have completed?

a. Master's Degree
b. Specialist’s Degree
c. Doctorate

How many years have you worked In this school? (Count the current school year as one year.)

Years

Thank you for taking the time to participate in this study!
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1.

Appendix E

Teacher Survey

Teacher Survey

The following questions are used to describe the leadership style of your school principal as

you percelve him/her. Answer all items on this answer sheet. |f an item Is irrelevant, or if vou
are unsure or do not know the answer, leave the answer blank. (Please circle your answer.)

Notatall ~ OMS2IN2  gometimes  Fairlyoften | freauentd
The Person | Am Rating . . . v v v ¥ v
Provides me with assistance in exchange
for my effors ... —————— 0 1 2 3 4
Re-examines critical assumptions to
question whether they are appropriate ....... 0 1 2 3 4
Fails to interfere until problems become
TN e e e R e i o e 0 1 2 3 4
Focuses attention on irregularities,
mistakes, exceptions, and deviations from
s [ [ T e S e 0 1 2 3 4
Avoids getting involved when important
[SSUBS AMSE .....cooeririmsiesimisimscesressassenssrans .0 1 2 3 4
Talks about hisfher most important values
and BENETS ... s 0 1 2 3 4
Is absent when needed ... 0 1 2 3 4
Seeks differing perspectives when salving
PIOBIEIME oot et 0 1 2 3 4
Talks optimistically about the future ............ Q 1 2 3 4
Instills pride in me for being associated
with him/her ....... et . 0 1 2 3 4
Discusses in specific terms who s
responsible for achieving performance
= [ | e Nt & A, s s, : 0 1 2 3 4
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Keeps track of all mistakes ...........cccceveeenn.

Displays a sense of power and
COMMIAENCE ..o

Articulates a compelling vision of the
1 111 T o A s S e AT

Directs my attention toward failures to
meet standards ............. s e B R

Avoids making decisSions ........ccciviiiiinis

Considers me as having different needs,
abilities, and aspirations from others ..........

Gets me to look at problems from many
different angles ...,

Helps me to develop my strengths .............

Suggests new ways of looking at how to
complete assignments .......ccoeveeinnienennn

Delays responding to urgent questions ......

Emphasizes the importance of having a
collective sense of MISSION ..o

Expresses satisfaction when | meet
ENDOCIRIICNS . oo s

Expresses confidence that goals will be
achileved o T R

|s effective in meeting my job-related
[ 1| R At ARt A 2

Once in a

Mot at all whils
v v
0 1
0 1
0 1
0 1
0 1
0 1
0 1
0 1
0 1
0 1
0 1
0 1
0 1
0 1

Sometimes

v

Falrly often

v

Fragueantly,
If not always

v
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Notatall ~ O"IN2  sometimes  Fairlyoften | rodacrir

v v v v v
Waits for things to go wrong before taking
L1+ 0 1 2 3 4
Talks enthusiastically about what needs to
be accomplished ... .0 1 2 3 4
Specifies the importance of having a
strong sense of PUMDOSE i 0 1 2 3 4
Spends time teaching and coaching ......... . 0 1 2 3 4
Makes clear what one can expect to
receive when performance goals are
achieved .. 0 1 2 3 4
Shows that hefshe is a firm believer in “If it
ain't broke, don't X it s 0 1 2 3 4
Goes bevond self-interest for the good of
L= [ 1] AP 0 1 2 3 4
Treats me as an individual rather than just
a5 amember of 8 grouD ..., 0 1 2 3 4
Demonstrates that problems must become
chronic before taking action .........ccoceceeee. . 0 1 2 3 4
Acts in ways that builds my respect .......... . 0 1 2 3 4
Concentrates his/her full attention on
dealing with mistakes, complaints, and
TAINUPES i 0 1 2 3 4
Considers the moral and ethical
consequences of deciSions ..., 0 1 2 3 4
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Notatall ~ OMS2IN2  gomgtimes  Fairyoften | froduent

v v v v v
Uses methods of leadership that are
E 115111 0 1 2 3 4
Gets me to do more than | expected o
O e e e e . 0 1 2 3 4
|s effective in representing me to higher
BULROITY oo emsnssmerns 0 1 2 3 4
Works with me in a satisfactory way ........... 0 1 2 3 4
Heightens my desire to succeed ......ccaviens 0 1 2 3 4
Is effective in meeting organizational
=00 (110 1 ] . 0 1 2 3 4
Increases my willingness to try harder ....... 0 1 2 3 4
Leads a group that is effective ................... 0 1 2 3 4

. What is your gender: {Please circle your answer.)

a. Male
b. Female

. Which of the following age categories best describes you:

a. 18 -25
b. 26 — 35
c. 36 —45
d. 46 — 55
f. 56 or older
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. Which of the following raclalfethnic groups describes you:

a. White, Non-Hispanic
b. Black, Non-Hispanic
c. Hispanic

d. Asian/American Indian

. Which of the following best describes the highest level of education you have completed?

a. Bachelor's Degree
b. Master's Degres

c. Specialist's Degree
d. Doctorate

How many years have you worked In this school? (Count the current school year as one year.)
Years
How many years have you worked In your current position? (Count the current school year as

one year.)

Years

How many years have you worked with the current school principal? (Count the current
school year as one year.)

Years

Thank you for taking the time to participate in this study!
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